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1. GIRIS/INTRODUCTION

LDO TR, is faaliyetlerini yiriitiirken, etik deger ve ilkeleri yayginlastirarak ve tesvik ederek,
ayrica yurirlikteki mevzuat ve uluslararasi en iyl uygulamalar tarafindan belirlenen
gerekliliklerle uyumlu davranig kurallarinin ve etkin kontrol siireclerinin uygulanmasi
yoluyla, tiim calisma seviyelerinde ve tiim cografi bolgelerde yolsuzlukla miicadele etmeye
ve yasa dis1 uygulamalarin ortaya ¢ikma riskini 6nlemeye kararlidir.

LDO TR, in carrying out its business activities, is committed to fight against corruption and
to prevent the risk of illegal practices at all work levels and in any geographical area, by
disseminating and promoting ethical values and principles, as well as by the implementation
of rules of conduct and effective control processes, in line with the requirements set forth by
applicable laws and international best practices.

Leonardo S.p.A. (LDO TR’nin [[ana] veya [kardes]] sirketi), uluslararasi standardizasyon
kurulusu International Organization for Standardization tarafindan 15 Ekim 2016 tarihinde
yayimlanan ISO 37001:2016 “Yolsuzlukla Miicadele Yonetim Sistemleri” uluslararasi
standardinin gereklilikleri dogrultusunda yolsuzlukla miicadele sistemini yapilandirarak
giiclendirmeyi amaglamaktadir; 2018 yilinda ilk kez alinan Sertifika ii¢ yil gecerlidir ve
Yetkilendirilmis Belgelendirme Kurulusu tarafindan 6zel bir gozetim programi kapsaminda
yillik olarak dogrulanmaktadir. Uluslararasi standardizasyon kurulusu International
Organization for Standardization tarafindan 15 Ekim 2016 tarihinde yayimlanan ISO
37001:2016 “Yolsuzlukla Miicadele Yonetim Sistemleri” uluslararasi standardinin
gerekliliklerine uygun olarak, LDO TR de s6z konusu standardin ongdrdiigli gereklilikleri
uygular.

Leonardo S.p.a. ([[parent] or [sister]] company of LDO TR), in order to enhance its anti-
corruption system by structuring it as requested by the international standard ISO
37001:2016 “Anti-bribery Management Systems”, published on 15 October 2016 by the
International Organization for Standardization, the Certification - first obtained in 2018 -
has a validity of three years and is verified annually by the Certifying Body through a
dedicated surveillance program. In line with the requirements of the international standard
ISO 37001:2016 “Anti-bribery Management Systems”, published on 15 October 2016 by the
International Organization for Standardization, LDO TR also applies the requirements set
forth in such standard.

LDO TR adma ve hesabma veya LDO TR’nin yararina ¢aligan tiim muhataplar ve herkes,
ayrim gozetmeksizin, kendi gorev ve sorumluluk alanlar1 kapsaminda bu ilkelere uymay1 ve
bunlarin uygulanmasini saglamay1 taahhiit eder.Bu taahhiit, LDO TR ile herhangi bir ticari
iliski icinde bulunan tiim taraflarin, LDO TR ile yaptiklar1 tiim islemlerde ayni degerlere
dayanan kurallara ve yontemlere uygun sekilde hareket etmelerini gerektirir.

All the recipients and everyone who works in the name and on behalf of LDO TR or for its
benefit is therefore committed, without distinction or exception, to observe and enforce these
principles within his own function and responsibilities. Such commitment requires that all the
parties involved in any business dealing with LDO TR have to act, in all their transactions
with the LDO TR, in accordance with rules and methods inspired by the same values.
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2. KAPSAM/SCOPE

Leonardo Group, Havacilik, Savunma ve Giivenlik sektorlerinde diinyanin birgok iilkesinde
faaliyet gdsteren ¢ok uluslu bir organizasyondur. Grup yapisinin biiyiikliigi ve kiiresel
operasyonlar1 dikkate alindiginda, Leonardo Group kamu otoriteleri ve 6zel kuruluslarla
iliskilerde yolsuzluga kars1 en kirilgan olan faaliyetlerde ortaya ¢ikabilecek usulsiizliik riskini
onlemek amaciyla 6zel uyum kontrolleri gelistirmistir.

Leonardo Group is a multinational organization that operates in many Countries all over the
world in the Aerospace, Defense and Security sector. In view of its size and global
operations, Leonardo Group has developed specific compliance controls in order to prevent
the risk of misconduct in activities that are most vulnerable to corruption in dealings with the
public authorities and private entities.

Bu Yolsuzlukla Miicadele Kurallari, Grubun yolsuzlugun 6nlenmesi ve yolsuzlukla
miicadeleye iliskin mevcut kurallarin1 uyumlastirmakta ve tamamlamakta olup; is ve
kurumsal faaliyetlerin yiiriitiilmesinde ortaya ¢ikabilecek yasa dis1 uygulama risklerini
Onlemeyi ve bunlarla miicadele etmeyi amaglayan, biitiinlesik ve tutarl bir diiriistliik ve
seffaflik ilkeleri sistemidir.

This Anti-Corruption Code levels out and integrates the Group's existing rules for preventing
and fighting against corruption and is an integrated and consistent system of principles of
integrity and transparency whose purpose is to prevent and fight against the risks of illegal
practices in the conduct of its business and corporate activities.

. UYUM VE UYGULAMA/ADAPTATION AND IMPLEMENTATION

Yolsuzlukla Miicadele Kurallari, asagida belirtilen tiim muhataplar i¢in derhal yiiriirliige
girmek iizere uygulanir.

The Anti-Corruption Code is applicable, with immediate effect, to all the recipients indicated
hereunder.

Buna ek olarak, LDO TR ve Grup Sirketleri, tanimlanan yolsuzluk risk alanlarinin
belirlenmesini, degerlendirilmesini ve gerekli goriildiigii takdirde bu risklere iliskin
iyilestirme tedbirlerinin uygulanmasini dngéren Yolsuzluk Risk Degerlendirmesi (ACRA)
faaliyetlerine dahildir. Bu faaliyetlerin sonuglari, risk maruziyet seviyesinin ve mevcut
kontrol tedbirlerinin etkinliginin degerlendirilmesinde kullanilir.

Moreover, LDO TR and the Group Companies are involved in the Anti-Corruption Risk
Assessment (ACRA) activities, which provide for the identification, assessment and possible
treatment of identified corruption risks areas. The results of these activities are used to
assess the level of risk exposure and the effectiveness of control measures.
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4. TANIMLAR/DEFINITIONS

Bu Yolsuzlukla Miicadele Kurallarinin amaglar1 dogrultusunda, i¢inde yer alan terimler
asagida belirtilen anlamlar tasir.

For the purposes of this Anti-Corruption Code, the terms listed therein shall have the
meaning indicated hereunder.

Yolsuzlukla Miicadele Uyum Fonksiyonu: Yolsuzlukla Miicadele Sisteminin (bundan
bdyle “Sistem”) isletilmesinden sorumluluk ve yetkiye sahip kisi veya kisileri ifade eder.

Anti-bribery compliance function: the person or persons having responsibility and authority
for the operation of the Anti-Corruption System (also the “System”).

Yolsuzlukla Miicadele Kanunu/Kanunlari: Yolsuzlukla miicadeleye iliskin uygulanabilir
temel uluslararasi kaynaklar1 (6rnegin; OECD’nin Uluslararas: Ticari Islemlerde Yabanci
Kamu Gérevlilerine Verilen Riisvetle Miicadeye Iliskin S6zlesmesi; Birlesmis Milletler
Yolsuzlukla Miicadele S6zlesmesi — diger adiyla Merida S6zlesmesi) ile LDO TR’ nin veya
hissedarlarinin tabi oldugu uygulanabilir ulusal mevzuati (6rnegin; 5237 sayili Tiirk Ceza
Kanunu, Birlesik Krallik Riisvet Yasas1 (2010) ve Yabanci Ulkelerde Yolsuzluk
Uygulamalar1 Yasasi (ABD, 1977)) ifade eder.

Anti-Corruption Law(s): the main applicable international sources on anti-corruption (e.g.
OECD the Convention on the Organization for Economic Cooperation and Development on
combating the bribery of foreign public officials in international business transactions; the
United Nations Convention against Corruption (the so-called Merida Convention), as well as
the applicable laws to which LDO TR or its shareholders are subject (e.g. Turkish Criminal
Code No. 5237, the UK Bribery Act and the Foreign Corrupt Practices Act).

Yolsuzlukla Miicadeleye iliskin Diizenleyici Araclar: Yolsuzlukla Miicadele Kurallari’na
ek olarak, yolsuzlugun dnlenmesine ve tespitine iligskin 6zel kurallar1 ve kontrol siire¢lerini
ortaya koyan politika, yonerge, prosediir, ¢calisma talimati ve diger dokiimanlarin (6rnegin
Etik Kurallar, Degerler Bildirgesi) biitiiniinii ifade eder.

Anti-Corruption Regulatory Instruments: the set of policies, directives, procedures,
working instructions and other documentation (for example Code of Ethics, Charter of
Values) that, in addition to this Anti-corruption Code, set out specific rules and control
processes related to the prevention and detection of corruption.

Is Giderleri: Reklam veya halkla iliskiler amaglari icin mal veya hizmet alimna iliskin
olarak ortaya ¢ikan her tiirlii maliyeti ifade eder.

Business expenses: any costs incurred for the purchase of goods and services for advertising
purposes or public relations.

Bu dokiiman intranette giincel tutulmaktadir. Yazdirildiginda ve KONTROLLU KOPYA damgasi bulunmadiginda giincelligi intranetten kontrol edilmelidir.
This document is kept updated as softcopy. When printed from softcopy and does not have CONTROLLED COPY stamp it is considered as uncontrolled.

TASNIF DISI / UNCLASSIFIED




TASNIF DISI / UNCLASSIFIED

‘& LEONARDO .
YOLSUZLUKLA MUCADELE
DOKUMAN KURALU / KURALLARI
bocOMENT coE ANTI-CORRUPTION CODE
SK-950-1T-03

SAYFA NO

PAGE NO 8/50
oo 0 01
YAVIMTARIHL | 1 12 2025
DIL KURALU U

LANGUAGE CODE

Kural: Yolsuzlukla Miicadele Kurallari’ni1 ifade eder.

Code: this Anti-Corruption Code

Yolsuzlugun Onlenmesine iliskin Koordinasyon ve Damisma Organi: 2014 yilinda
kurulan Yolsuzlugun Onlenmesine iliskin Koordinasyon ve Danisma Organi; Leonardo

Yo6netim Kurulu Baskani’ndan — ki kendisi ayn1 zamanda Organ’in Koordinatdrii olarak
gorev yapmakta ve kurumsal faaliyetlerin diiriistliigii ile yolsuzlugun 6nlenmesine iliskin
kurumsal yonetisim kurallarmin uygulanmasini gézetmekle gorevlendirilmistir — ve Kontrol

ve Risk Komitesi bagkanlarindan olusur.

Coordination and Consultation Body for the Prevention of Corruption: the Coordination
and Consultation Body for the Prevention of Corruption, established in 2014, is made up of
the Chairman of Leonardo - who also acts as Coordinator of the Body and who has been

assigned the task of overseeing the implementation of corporate governance rules with
regard to the integrity of corporate conduct and the prevention of corruption - and the

Chairmen of the Control and Risk Committee.

Yolsuzluk: Bir kisinin gorevlerinin ifasiyla baglantili olarak (kamu idareleriyle veya 6zel
taraflarla iligkilerde olsun olmasin), bir kimsenin bir harekette bulunmasi veya bulunmay1
vaat etmesi i¢in tesvik veya ddiil niteliginde; herhangi bir degerde (ekonomik veya ekonomik
olmayan), dogrudan veya dolayli, nerede oldugu fark etmeksizin, Yolsuzlukla Miicadele
Kanunlarini ihlal edecek sekilde haksiz bir menfaatin teklif edilmesi, vaat edilmesi,
saglanmasi, kabul edilmesi veya talep edilmesidir. Bu tanim, LDO TR Iehine ger¢eklestirilen
(‘aktif® yolsuzluk) ve LDO TR aleyhine gerc¢eklestirilen (‘pasif’ yolsuzluk) tiim yolsuzluk

fiillerini kapsar.

Corruption: Offering, promising, providing, accepting or requesting an undue advantage of
any value (which may be economic or non-economic), directly or indirectly, and irrespective
of place, in violation of Anti-Corruption Laws, as an inducement or reward for a person to
act or promise to act in connection with the performance of that person's duties (whether in
dealings with public administrations or private parties). This definition includes both corrupt

conduct carried out in the interest or to the advantage of LDO TR (so-called "active"

corruption) and corrupt conduct carried out to the detriment of LDO TR (so-called "passive"

corruption).

Kolaylastirici: ihbar siirecinde ihbar edene (whistleblower) destek saglayan, ayni ¢alisma

baglaminda gbrev yapan ve sagladigi destegin gizli tutulmasi gereken kisiyi ifade eder.

Facilitator: a person assisting a Whistleblower in the whistleblowing process, operating
within the same work context and whose assistance must be kept confidential.
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Kolaylastirma Odemeleri: Kamu Idaresinden hizmetlerin saglanmasin1 tesvik etmek
amaciyla yapilan her tiirlii haksiz 6demeyi ifade eder. Tiim Muhataplar, Yolsuzlukla
Miicadele Kanunlari tarafindan izin verilmis olsa dahi, LDO TR ve Grup Sirketleri adina
veya hesabina yiiriitiilen herhangi bir faaliyetin gergeklestirilmesini kolaylastirmak amaciyla
Kolaylastirma Odemeleri yapilmasindan acik¢a men edilmistir.

Facilitation payments: any undue payments to encourage services from the Public
Administration. All Recipients are expressly prohibited from making use of Payments to
facilitate the performance of any activities carried out in the name or on behalf of LDO TR
and the Group Companies, even if permitted by Anti-Corruption Laws.

Hediye: Diisiik ticari degere sahip, verilen veya alinan nesneyi ifade eder.
Gift: an object of low commercial value, given or received.

Niifuz Ticareti: Kamu gorevlileri veya kamu hizmetini yiiritmekle gorevli kisilerle mevcut
iligkilerin, kasithi ve haksiz sekilde, para veya baska bir ekonomik ¢ikar elde etmek amaciyla
kullanilmasidir.

Influence peddling: the intentional and undue exploitation of existing relations with public
officials or persons in charge of a public service for the purpose of obtaining money or other
economic benefit.

I¢ Bildirim Kanah: Thbar bildirimlerinin yapilmasi ve yonetilmesi amaciyla, “Ihbar
Y&netim Rehberi” uyarica Leonardo Grup tarafindan aktive edilen ihbar Platformu, I¢
Bildirim Kanalin1 (veya i¢ kanal) olusturur. Bu platform, bir sifreleme araci da kullanmak
suretiyle, Thbar edenin, ilgili Kisinin ve ihbarda ad1 gecen diger kisilerin kimlik bilgilerinin
gizliligini; ayrica ihbarin ig¢eriginin ve ilgili tiim dokiimantasyonun gizliligini giivence altina
alir.

Internal Reporting Channel: the Whistleblowing Platform is the Internal Reporting Channel
(or internal channel) activated by Leonardo Group, pursuant to the “Whistleblowing
Management Guidelines”, for the filing and management of Whistleblowing Reports, which
guarantees, also by means of an encryption tool, the confidentiality of the identity of the
Whistleblower, the Person Concerned and the person in any case mentioned in the
whistleblowing report, as well as the content of the report itself and the relevant
documentation.

Ortak Girisim: LDO TR’nin veya bir Grup Sirketinin, bir ii¢iincii taraf (Is Ortagi/Partner)
ile ortak kontrol altinda ekonomik faaliyetler yiiriitmeyi iistlendigi, siirekli bir is birligine
dayanan s6zlesmesel diizenlemeyi ifade eder.
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Joint Venture: contractual agreement for a stable collaboration pursuant to which LDO TR
or a Group Company undertakes to carry out economic activities with a third party (Partner)
under joint control.

Leonardo: Leonardo S.p.A.’y1 ifade eder.

Leonardo: Leonardo S.p.a.

Leonardo Grup veya Grup veya Grup Sirketleri: Leonardo’nun dogrudan veya dolayl
olarak pay sahibi oldugu sirketleri; Leonardo S.p.A. ve LDO TR dahil olmak iizere ifade

eder.

Leonardo Group or Group or Group Companies: the Companies in which Leonardo holds,
directly or indirectly, including Leonardo S.p.a and LDO TR.

LDO TR: Leonardo Turkey’i ifade eder.
LDO TR: Leonardo Turkey

Leonardo Grup Personeli: LDO TR ve Grup Sirketlerinin ¢alisanlarini (iist diizey
yoneticiler, orta diizey yoOneticiler, pilotlar, beyaz yaka ve mavi yaka ¢alisanlar) ifade eder.

Leonardo Group Personnel: the employees of LDO TR and the Group Companies (senior
managers, middle managers, pilots, white and blue-collar workers).

Birlesme ve Satin Alma Islemleri: LDO TR veya Grup Sirketleri tarafindan
gergeklestirilen; sirket veya is birimlerinin satin alinmasi, devri, birlesmesi, boliinmesi, sirket
veya is birimlerinin elden ¢ikarilmasi, stratejik ittifaklar ve ortakliklar gibi islemleri ifade
eder.

M&A Transactions: the transactions carried out by LDO TR or by Group Companies
involving acquisitions, transfers, mergers, spin-offs, transfers of Companies or business
units, strategic alliances and partnerships.

0.B: Organizasyon Birimi

0.U.: Organizational Unit.

Profesyonel Hizmetler: Her tiirlii destek veya danigsmanlik faaliyetini ifade eder.

Professional services: any activity of assistance or consultancy.
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Kamu idaresi: Devletin ve kamu kurumlarmin, kendi gorev alanlari iginde ve kanuni ve
diizenleyici hiikiimlerle belirlenen sinirlar dahilinde kamu yararini saglamak amaciyla
yiriittiikleri idari faaliyeti ifa eden kisiyi ifade eder.

Public Administration: person exercising the administrative function, which can be defined
as the activity that the State and public bodies carry out to provide for the care of public
interests that they assume as their own and within the limits marked by legislative and
regulatory provisions.

Ozel Kuruluslar: LDO TR veya Grup Sirketleri icin/ile faaliyet yiiriiten 6zel hukuk tiizel
kisilerini ve gergek kisileri ifade eder.

Private entities: legal persons under private law and natural persons who perform activities
for/with LDO TR or for/with the Group Companies.

Muhataplar:LDO TR’nin Ust Yonetimi (Y6netim Kurulu Baskani, icra Kurulu Baskani /
CEO ve Genel Miidiir, Ortak Genel Miidiir), LDO TR ve Grup Sirketlerinin Ydnetim Kurulu
ve Denetim Kurulu (veya idari ve kontrol organlari) liyeleri, yoneticiler, ¢alisanlar, her tiirli
sifatla gorev yapan igbirlik¢ileri; ayrica LDO TR veya Grup Sirketleri ile bedelli veya
bedelsiz sozlesme iligkisi bulunan herkesi ifade eder.

Recipients: Top Management (the Chairman, the Chief Executive Officer and General
Manager, the Co-General Manager) of LDO TR, the members of the Boards of Directors and
Statutory Auditors (or the administrative and control bodies) including managers,

employees, collaborators in any capacity of LDO TR and the Group Companies, including
anyone who is party to a contract for valuable consideration or free of charge, with LDO TR
or the Group Companies.

Satis Tesvikgisi: LDO TR veya Grup Sirketleri tarafindan iirtin/hizmet tedarikine iligkin bir
veya birden fazla satig s6zlesmesinin sonug¢landirilmasini desteklemeye yonelik satis tesvik
sozlesmelerinin akdedildigi tiizel kisiyi ifade eder.

Sales Promoter: legal entity with which sales promotion agreements are concluded aimed at
supporting the conclusion of one or more sales contracts for the supply of products/services
by LDO TR or Group Companies.

Satis Tesvik Sozlesmeleri: LDO TR veya Grup Sirketleri tarafindan tiriin/hizmet tedarikine
iligkin bir veya birden fazla satis s6zlesmesinin sonu¢landirilmasini desteklemeye yonelik
olarak, Ticari Tesvik¢iler (bundan boyle “Tesvikgiler”) ile akdedilen s6zlesmeleri ifade eder;
bu Tesvikgiler tiizel kisilerden olusur.

Sales Promotion Appointments: agreements concluded with Commercial Promoters
(hereinafter also “Promoters”), legal persons, aimed at supporting the conclusion of one or
more sales contracts for the supply of products/services by LDO TR or Group Companies.
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Sponsorluklar ve Reklam Girisimleri: LDO TR veya Grup Sirketleri tarafindan; isim, imaj
ve markay1 tanitmak ve duyurmak ya da faaliyetlerin, iirlinlerin ve ticari hizmetlerin
promosyonunu yapmak amaciyla, belirli bir etkinlik, proje veya faaliyete iligskin olarak
akdedilen so6zlesmeleri ifade eder.

Sponsorships and advertising initiatives: contracts related to a specific event, project or
activity, entered into by LDO TR or by the Group Companies to promote and advertise the
name, image and brand or promote activities, products and business services.

Tedarikei: LDO TR’ye veya bir Grup Sirketine mal veya hizmet tedarik eden gercek veya
tiizel kisiyi ifade eder.

Supplier: a natural or legal person who supplies goods or services to LDO TR or a Group
Company.

Sistem: Yolsuzlukla Miicadele Sistemi’ni ifade eder.
System: Anti-Corruption System

Haksiz Menfaatler: Iliskiyle veya konuyla baglantili olan her tiirlii haksiz menfaati ifade
eder.

Undue advantages: undue advantages relevant to the relationship or subject matter of the
same.

Thbar eden: Calisma baglam igerisinde edindigi ihlallere iliskin bilgileri kullanarak Thbar
Bildirimi yapan veya kamuya agiklama gergeklestiren gercek kisiyi ifade eder.

Whistleblower: the natural person who files a Whistleblowing Report or make Public
Disclosure of information on violations acquired within their work context.

Thbar Komitesi: Grup seviyesinde kurulmus olan ve asagidaki Organizasyon Birimlerinin
(0.B.) yoneticilerinden olusan kurul niteligindeki organi ifade eder: Uyum, Finans, Grup i¢
Denetim, Hukuk Isleri, insan & Organizasyon ve Giivenlik.

Whistleblowing Committee: Collegial body established at the Group level and composed of
the heads of the following OUs Compliance, Finance, Group Internal Audit, Legal Affairs,
People & Organization, Security.

5. ROLLER VE SORUMLULUKLAR/ROLES AND RESPONSIBILITIES

LDO TR, Leonardo tarafindan dogrudan kontrol edildiginden; LDO TR, Kurallarin kendi
bagl ortakliklar1 tarafindan da usuliine uygun sekilde benimsendigini Yolsuzlukla Miicadele,
Etik ve Diiriistlik Organizasyon Birimine (O.B.) ivedilikle bildirmekle yiikiimliidiir. Bu
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bildirim, Grubun Kurallarinin uygulanma diizeyini degerlendirebilmesine imkan saglamak
amaciyla yapilir.

As LDO TR is directly controlled by Leonardo; LDO TR acknowledges that it shall promptly
inform the Anti-Corruption, Ethics & Integrity O.U. that the Code has been duly adopted
also by their subsidiaries, in order to allow an evaluation of the Code’s level of
implementation by the Group.

Kurallarin etkin sekilde uygulanmasi ve hiikiimlerine uyumun saglanmasi, Grup I¢ Denetim
Organizasyon Birimi (O.B.) tarafindan yiiriitiilen denetim faaliyetleri araciligiyla dogrulanir.

The effective implementation of this Code — and the compliance with its provisions — is
verified through audit activities carried out by the Group Internal Audit O.U.

LDO TR, Kurallarin prensiplerinin benimsenmesini saglamaya kararhidir. Bu farkindalik
caligmalari; her sirkette uygulanan etik yonetisim kontrollerine iliskin iyi uygulamalarin
tesvik edildigi ve yayginlastirildigi, LDO TR biinyesinde olusturulan Etik ve Uyum
Komitelerine katilim yoluyla da yiiriitiilmektedir.

LDO TR is committed to ensuring that the principles of this Code are adopted; this
awareness-raising activity is also carried out through participation in the Ethics &
Compliance Committees, set up within LDO TR, in which best practices relating to the
ethical governance controls adopted by each company are promoted and disseminated.

LDO TR, Yolsuzlugun Onlenmesine iliskin Koordinasyon ve Danisma Organinin, Kurallarm
diizenli olarak gozden gegirilmesini saglayacagin1 ve gerekli goriilen gilincellemeler veya
degisiklikler konusunda, o6zellikle en iyl uygulamalardaki ve Yolsuzlukla Miicadele
Kanunlarindaki gelismeler ile tespit edilebilecek kritik durumlar bakimindan, LDO TR
Yonetim Kuruluna 6nerilerde bulunacagini kabul eder.

LDO TR acknowledges that the Coordination and Consultation Body for the Prevention of
Corruption will regularly review the Code, recommending any updates or changes that may
be required to the LDO TR Board of Directors, above all as regards developments in the best
practices and Anti-Corruption Laws or in the case of critical situations that may be
ascertained.

Dolayisiyla, Kurallarda yapilacak her tiirlii degisiklik ve ilave, Yolsuzlugun Onlenmesine
Iliskin Koordinasyon ve Danisma Organi tarafindan Uyum Organizasyon Birimi (O.B.) ve
Grup I¢ Denetim Organizasyon Birimi (O.B.) araciligiyla gerceklestirilecek olan yalnizca
sekli (formel) degisiklik ve ilaveler hari¢ olmak tlizere, LDO TR Yonetim Kurulunun
sorumlulugundadir.

The LDO TR Board of Directors is therefore responsible for making any subsequent
amendments and additions to the Code, other than in the case of merely formal amendments
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and additions introduced by the Coordination and Consultation Body for the Prevention of
Corruption through the Compliance O.U. and the Group Internal Audit O.U. Any Anti-
corruption Regulatory Instrument adopted, or that may be adopted, by LDO TR in order to
prevent the risk of corruption, shall be considered as an integral part of the Code.

6. REFERANS STANDARTLAR VE iYI UYGULAMALAR/ REFERENCE STANDARTS
AND BEST PRACTICES

Kurallar, asagida belirtilen ilkeler esas alinarak olusturulmus olup, bu ilkelere uygun sekilde
yorumlanmalidir:

e Leonardo ve Grup Sirketlerinin faaliyet gosterdigi iilkelerde ytiriirliikte olan
yolsuzlukla miicadele diizenlemeleri ve her haliikarda;

e 231/2001 sayil1 italyan Kurumsal Suglarin Onlenmesine iliskin Kanun Hiikmiinde
Kararname, Italyan Ceza Kanunu (6zellikle 316 ve devami maddeleri), italyan
Medeni Kanunu (6zellikle 2635 ve 2635-bis maddeleri), Amerika Birlesik Devletleri
Yabanct Kamu Gorevlilerine Yonelik Yolsuzlukla Miicadele Yasasi, 1977 ve Birlesik
Krallik Riisvetle Miicadele Yasasi, 2010).

e Birlesmis Milletler Yolsuzlukla Miicadele S6zlesmesi (diger adiyla Merida S6zlesmesi;
31 Ekim 2003 tarihli Birlesmis Milletler Genel Kurulu’nun 58/4 sayili Karari)

e Avrupa Konseyi Sézlesmeleri (Yolsuzluga iliskin Medeni Hukuk Sézlesmesi ve
Yolsuzluga iliskin Ceza Hukuku Sozlesmesi — 1999)

e OECD Uluslararasi Ticari Islemlerde Yabanct Kamu Gorevlilerine Verilen Riisvetle
Miicadele Sozlesmesi (1997)

e 146/2006 sayil1 Kanun (15 Kasim 2000 ve 31 Mayis 2001 tarihlerinde Birlesmis
Milletler Genel Kurulu tarafindan kabul edilen Sinir Otesi Organize Suglarla
Miicadele Soézlesmesi ve Protokollerini Italya’da onaylayan ve vyiiriirliige koyan
Kanun)

o Sektor birlikleri tarafindan benimsenen 6z-denetim standartlar: (ASD — Avrupa
Havacilik ve Savunma Sanayileri Birligi Ortak Endiistri Standartlari; IFBEC —
Uluslararas1 Etik Is Uygulamalar1 Forumu Kiiresel Is Etigi Ilkeleri) ve

¢ Yolsuzlugun 6nlenmesi ve yolsuzlukla miicadeleye iligskin rehberler, uluslararasi en iyi
uygulamalar ve uluslararasi standartlar (6rnegin ISO 37001:2016 standard1). Bu
standart tiim yarg1 alanlarinda uygulanabilir nitelikte olup, Sistemin
belgelendirilebilir olmasini saglar.

e 5237 sayil Tiirk Ceza Kanunu

e 657 sayil1 Devlet Memurlar1 Kanunu

¢ 3628 sayil1 Mal Bildiriminde Bulunulmasi, Riisvet ve Yolsuzlukla Miicadele Kanunu

e Mal Bildirimi Hakkinda Tiirk Y6netmeligi

e 5326 sayili Kabahatler Kanunu

e Kamu Gérevlileri Etik Davranis Ilkeleri ile Basvuru Usul ve Esaslar1 Hakkinda
Yonetmelik

e 5549 say1li Sug Gelitlerinin Aklanmasinin Onlenmesi Hakkinda Kanun
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The Code is based and must be interpreted in accordance with the principles set forth by:

e the anti-corruption regulations in force in countries where Leonardo and the Group

Companies operate; and in any case
o Legislative Decree 231/2001, Italian Criminal Code (with particular reference to

section 316 et seq), Italian Civil Code (with particular reference to section 2635 and
section 2635-bis), US Foreign Corrupt Practices Act (1977) and UK Bribery Act

(2010);
e the United Nations Convention against Corruption (so-called Merida Convention,
General Assembly Resolution no. 58/4 dated 31 October 2003);

e the Conventions of the Council of Europe (Civil and Criminal Law Conventions on

Corruption - 1999);

e the OECD Convention on Combating Bribery of Foreign Public Officials in

International Business Transactions (1997);

e the Law 146/2006 (that ratified and enforced in Italy the United Nations Convention and
the Protocols against Transnational Organized Crime, adopted by General Assembly on

15 November 2000 and 31 May 2001),
e the standards of self-discipline adopted by trade associations (Common Industry

Standards of ASD - Aerospace and Defence Industries Association of Europe; Global
Principles of Business Ethics of IFBEC - International Forum for Ethical Business

Conduct), and
e the standards of self-discipline adopted by trade associations (Common Industry

Standards of ASD - Aerospace and Defence Industries Association of Europe; Global
Principles of Business Ethics of IFBEC - International Forum for Ethical Business

Conduct),; and

e the guidance, the international best practice and the international standard regarding the
prevention and the fight against corruption, as the standard ISO 37001:2016. This
standard is applicable in all the jurisdictions and renders the System to be certifiable.

e Turkish Criminal Code No. 5237
o Turkish Public Officers Law No. 657
o Turkish Declaration of Assets, Anti-Bribery And Anti-Corruption Law No. 3628

o Turkish Regulation on Declaration of Property
o Turkish Misdemeanors Law No. 5326

o Turkish Regulation on Public Officials’ Ethical Rules and Procedures and Principles

for Application
o Turkish Prevention of Laundering Proceeds of Crime Law No. 5549

7. YOLSUZLUKLA MUCADELE HEDEFLERI/ANTI-CORRUPTION OBJECTIVES
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Yolsuzlukla Miicadele Sistemi; stratejik hedefler, organizasyonel hedefler ve operasyonel
hedefler olmak {izere ii¢ seviyeye ayrilmis biitiinciil bir hedef setini igerir.

Tim Muhataplar asagidaki stratejik hedeflere ulagsmayi taahhiit eder:

e Yolsuzlugu reddetmek ve sifir tolerans ilkesine uygun olarak yolsuzlugun énlenmesini
saglamak,

e llgili tiim Yolsuzlukla Miicadele Kanunlarma uyumu temin etmek,

e Sistemin siirekli iyilestirilmesine yonelik taahhiidii stirdiirmek,

e Yolsuzlugun onlenmesine yonelik Yolsuzlukla Miicadele Uyum Fonksiyonunun
Ozerkligini ve bagimsizligini saglamak,

¢ Yolsuzlukla Miicadele Sisteminde yer alan ilkelere uyumun uygulanmasini LDO
TR’nin her bir yoneticisine ve ¢alisanina tevdi etmek.

The Anti-Corruption System includes an organic set of goals divided into three levels:
strategic goals, organizational goals, and operational goals.

All the Recipients undertake to achieve the following strategic goals:

e repudiate and prevent corruption, in respect of the zero tolerance principle;

o ensure the compliance with all the relevant Anti-Corruption Laws;

e ensure the commitment to the continuous improvement of the System,

e ensure the autonomy and independence of the Anti-bribery compliance function for the
prevention of corruption;

e delegate the application of the principles contained in the Anti-Corruption System to
each manager and employee of LDO TR.

Bu organizasyonel hedefler, Yolsuzlukla Miicadele Sisteminin etkin sekilde uygulanabilmesi
icin gerekli tiim organizasyonel tedbirlerin belirlenmesini ve hayata gecirilmesini igerir.
Ozellikle:

a) Riskli faaliyetleri diizenleyen Yolsuzlukla Miicadele Sistemine iliskin Diizenleyici
Araglarin uygulanmasi ve bu kapsamda 6ngdriilen kontrol mekanizmalarinin hayata
gegcirilmesi,

b) Egitim faaliyetlerinin yiiriitiilmesi,

¢) Yolsuzlukla Miicadele Kurallarinda 6ngoriilen disiplin tedbirlerinin uygulanmasi,

d) Yolsuzlukla Miicadele Sisteminin dogru sekilde islemesini saglayacak ilkelerin
belirlenmesi (6rnegin gorevlerin ayriligi, vekalet ve yetki devri sistemi vb.)
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These organizational objectives consist in the identification and implementation of all the
organizational measures necessary for the effective implementation of the Anti-Corruption
System. In particular:

a) implementation of the Regulatory Instruments of the Anti-Corruption System that
regulate risky activities, as well as implementation of the controls established therein,

b) carrying out training activities;

¢) application of the disciplinary measures provided for by the Anti-Corruption Code;

d) identification of the principles to ensure the correct functioning of the Anti-
Corruption System (i.e., segregation of duties, system of proxies and powers of
attorney, etc.).

Organizasyonel hedefler, Yolsuzlukla Miicadele Sistemi ile ilgili tiim baglam ve risk
faktorleri dikkate alinarak belirlenir ve planlanir; ayrica yukarida yer verilen stratejik
hedeflerle de uyumlu olmalidir.

The organizational objectives are identified and planned to take into account all context and
risk factors relevant to the Anti-Corruption System and must be consistent with the strategic
objectives identified above.

LDO TR ve Grup Sirketleri, uluslararasi standarda (ISO 37001:2016) uygun olarak,
yolsuzluk riskleri ile miicadele ve bu risklerin Onlenmesine yonelik programlarini
giiclendirmek amaciyla, ayrica 6zel operasyonel hedefler belirler ve gerekli aksiyonlar alir.
Bu hedefler ve aksiyonlar, ilgili yolsuzlukla miicadele yonetim sistemlerinde iyilestirme

firsatlarinin belirlenmesine ve uygulanmasina yonelik olmalidir.

LDO TR and the Group Companies, in compliance with the international standard (ISO
37001:2016), shall determine also specific operational objectives and take the necessary
actions to strengthen their programs to combat and prevent the risks of corruption. These
objectives and actions shall be to identify and implement opportunities for improvement of
their respective anti-corruption management systems.

Bu hedeflere ulagilmasini teminen, bu Kurallar baslica risk alanlarinda uyulmasi gereken 6zel
davranig kurallarin1 ve kontrol mekanizmalarini ortaya koyar.

For achieving these objectives, this Code sets out specific rules of conduct and control that
must be complied with in the main risk areas.

GENEL DAVRANIS KURALLARI/ GENERAL RULES OF CONDUCT

Tiim Mubhataplar, Yolsuzlukla Miicadele Mevzuatina ve Kurallar ile Yolsuzlukla Miicadele
Diizenleyici Dokiimanlarinda yer alan hiikiimlere uymakla ytlikiimliidiir.
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All the Recipients must fulfil the Anti-Corruption Laws and the provisions set out in this
Code and in the Anti-corruption Regulatory Instruments.

Bu dogrultuda, Kurallara uyum saglamak amaciyla, temel risk alanlarinda asagidaki genel
ilkelere uyulmasi gerekmektedir.

Thereto, in order to comply with this Code, the following general principles must be
complied with in the main risk areas:

Gorevler ayriigi: Gorevlerin, operasyonel faaliyetlerin ve kontrol fonksiyonlarinin uygun
sekilde ayrigtirilmasi; operasyonel faaliyetten sorumlu kisinin, bu faaliyetleri kontrol eden ve
onaylayan kisiden her zaman farkli olmasini saglamak esastir.

separation of responsibilities: duties, operational activities and control functions should be
appropriately separated, ensuring that the person in charge of the operational activity is
always different to that who control and authorizes such activities;

Imza yetki sistemi: Resmi olarak tanimlanmis imza yetkileri, belirlenmis deger limitleri
kapsaminda verilen ve kullanilan organizasyonel ve yonetsel sorumluluklarla iliskili ve
bunlarla uyumlu olmalidir.

signing power system: signing powers, which are formally defined, must be related to and
consistent with the organizational and management responsibilities assigned and exercised
within the value limits defined;

Aciklik ve sadelik: Faaliyetler ve kontroller dahil olmak iizere LDO TR siireclerine dahil
olan herkesin gorev ve sorumluluklar1 agik sekilde tanimlanmali ve uygulanmasi kolay
mekanizmalar icermelidir.

clarity and simplicity: the duties and responsibilities of all those involved in LDO TR
processes, including activities and controls, must be clearly defined and should provide
mechanisms that are easy to apply;

Tarafsizhik ve cikar catismasindan kacinma: Kurallarin Muhataplari, mesleki davranis,
tarafsizlik ve Yolsuzlukla Miicadele Mevzuatina uyum i¢inde hareket etmelidir. Bu
dogrultuda, LDO TR’nin ¢ikarlar1 dogrultusunda ve s6z konusu mevzuata uygun hareket
etme yetilerini potansiyel dahi olsa etkileyebilecek her tiirlii ¢ikar catigmasi durumundan
kacinmalar1 gerekmektedir.

impartiality and absence of conflicts of interest: the Recipients of the Code must act with
professionalism, impartiality and in compliance with Anti-Corruption Laws. They must
therefore avoid any and all situations that might give rise to a conflict of interests, and
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which may - even potentially - affect their ability to act in the interests of LDO TR and in
accordance with such Laws;

Izlenebilirlik ve arsivleme: Tiim faaliyetler ve bunlara iliskin kontroller uygun
dokiimantasyon ve/veya bilgi teknolojisi araglari kullanilarak izlenebilir ve sonradan
denetlenebilir olmalidir. Uretilen dokiimanlar uygun bigimde arsivlenmeli ve saklanmalidir.

traceability and filing: all activities - and the relevant checks - must be traceable and
auditable ex post, even by means of appropriate documentary/information technology
media; the documentation produced must be appropriately filed and stored.

Ozellikle, Kamu Idaresi ve Ozel Kuruluslarla iliski kurma yetkisi yalmizca LDO TR
iiyelerine aittir. Higbir Muhatap, dogrudan veya dolayli olarak, normal is uygulamalar1 veya
nezaket sinirlarin1 asan ya da herhangi bir ticari faaliyette haksiz bir menfaat elde etme
amaci tastyan her tiirlii yarar1 kabul ederek, teklif ederek veya saglayarak uygunsuz sekilde
miidahalede bulunamaz. Bu kapsamda, Grup’un faaliyet gosterdigi iilkede ‘alisilagelmis’
olarak goriilse dahi, kolaylastirma &demeleri, niifuz ticareti sugunu veya benzeri fiilleri
olusturabilecek davranislar da kesinlikle yasaktir.

In particular, only members of LDO TR may engage in relations with the Public
Administration and Private Entities. No Recipient may interfere improperly, for example by
agreeing, offering or receiving, directly or indirectly, benefits of any kind, in excess of
normal business practices or courtesy, or in any case with the intention of obtaining undue
advantages in the conduct of any business activity, even if such practices are considered to
be "customary" in the country in which the Group operates, including Facilitation payments
and conduct that may constitute the offence of Influence peddling or similar offences.

9. ANA RISK ALANLARINDA DAVRANIS ILKELERI/ PRINCIPLES OF CONDUCT IN

THE MAIN RISK AREAS

LDO TR faaliyetleri bakimindan, asagida belirtilen alanlar en yiiksek yolsuzluk riski tasiyan
alanlar olarak belirlenmistir. Bu alanlarda, madde 7’de belirtilen genel ilkelerin asagida
ongoriilen sekilde tamamlayici nitelikte uygulanmasi gerekmektedir.

As regards the activities of the LDO TR, the following areas have been identified as the
highest Corruption risk areas. In these areas, the general principles set forth by par. 7 must
be integrated as indicated hereunder.

Asagida, LDO TR’nin diizenleyici dokiimanlarinda belirlenen bazi Onleyici kontrol
ilkelerine iliskin agiklamalarla birlikte ana risk alanlar1 yer almaktadir.

Below are the main risk areas with an indication of some of the preventive control
principles established in LDO TR's regulatory instruments.
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9.1. Kamu Idaresi ile iliskiler/ Relations with the Public Administration

Kamu Idaresi ve Denetleyici Otoritelerle iliskilerin yonetiminde asagidaki ilkelere uyulmasi
gerekmektedir:

In the management of the relations with the Public Administration and the Supervisory
Authorities the following principles must be observed.:

©)

Kamu ile yiiriitiilen tiim faaliyetlerin, yiirtirlilkteki vekaletnamelere uygun olarak
yonetilmesi;

management of all the activities towards the Public in accordance with the power of
attorneys in place;

Kamu Idaresine yonelik gergeklestirilen faaliyetlerin, ilgili sorumluluk alanlarinda
izlenebilirliginin ve kanitlarinin saglanmast;

traceability and evidence - in the areas of respective competence - of the activities
carried out towards the Public Administration,

LDO TR ve ilgili Grup Sirketleri tarafindan Kamu Idaresine iletilen veri ve bilgilerin
eksiksiz, dogru ve zamaninda génderildiginin dogrulanmast;

verification that the data and information sent to the Public Administration by LDO
TR and the Group Companies concerned are complete, accurate and delivered on
time;

Hem Tiirkiye’deki hem de yabanci Kamu Idareleriyle gerceklestirilen is
baglantilarinin ve girisimlerin diizenli olarak izlenmesi;

monitoring of business contacts and initiatives carried out with the Public
Administration, both Turkish and foreign.

Ilgili Denetim Otoritelerini, gdzetim gorevlerinin olagan sekilde yiiriitiilmesini engellemek
amaciyla, raporlanmas1 gereken hususlari tamamen veya kismen bildirmemek ya da yetkili
makamlara gercege aykiri bilgi iletmek tiim Muhataplar i¢in agik¢a yasaktir.

1t is expressly forbidden for all Recipients to report false information, or to omit, in whole
or in part, facts that should have been reported, or to transmit false information to the
competent Authorities, in order to hinder the regular exercise of supervisory functions.

9.2. Mal ve hizmet tedariki/ Procurement of goods and services

Malzeme ve hizmet tedarikine dahil olan Muhataplar, sirket organizasyonunun ydnetigim
sistemi ve LDO TR’nin i¢ onay siireglerine uygun sekilde hareket etmelidir.

Recipients involved in the procurement of goods and services must act in accordance with
the governance system of the company organization and the internal approval processes of
LDO TR.
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Kural olarak, kurumsal satin alma fonksiyonlarini igeren gorevleri yiiriiten personelin
rotasyona tabi tutulmasi gerekmektedir.

As a rule, staff covering duties involving corporate procurement functions must be rotated.
Mal ve hizmet tedariki su ilkelere uygun olmalidir:

The procurement of goods and services must comply with principles of:

o maliyet etkinligi, verimlilik, hi1z ve dogruluk;
o cost effectiveness, efficiency, promptness and accuracy;
o serbest rekabet, esit muamele, ayrimcilik yapmama ve seffaflik;

o free competition, equal treatment, non-discrimination, transparency;,

o Orantililik ve ilan/duyuru yiikimliligi;
o proportionality and advertising;

o Risklerin en aza indirilmesi ve degerin en {ist diizeye ¢ikarilmasi.
o minimizing risks and maximizing value.

Malzeme isleri sozlesmeleri ile mal ve hizmet tedarikine yonelik Tedarik¢i seciminde
uygulanacak prosediirler asagidaki gibidir:

The procedures to select Suppliers for works contracts or the supply of goods and services
are the following:

e ihale ilaninin yayimlanmasi suretiyle yapilan ihale;
o tender with publication of the tender notice;

e davetiye usulii ihale.
e invitation to tender.

Ozel pazarliklar yalmzca belirli durumlarda ve gerekgelendirilmis sebeplerle yapilabilir.
Private negotiations may be carried out only in specific cases and for justified reasons.
Mal ve hizmet tedariki asagidaki ilkelere uygun olmalidir:

The procurement of goods and services must comply with the following principles:
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Tedarikgilerin, sicile alinmalarindan Once itibar, diiriistlik, etik uygunluk,
ekonomik—finansal yeterlilik, mevzuata uyum ve teknik—mesleki yeterlilik sartlarinin
dogrulanmasin1 saglamak amaciyla on yeterlilik ve yeterlilik siire¢lerinden
gecirilmesi;

pre-qualification and qualification of Suppliers in order to verify their reputational,
honorability, ethical, economic-financial, regulatory and technical-professional
capacity requirements, before proceeding to their inclusion in the register,

Yeterlilik sartlarinin korunup korunmadigint dogrulamak amaciyla, nitelikli tedarik¢i
sicilinin diizenli olarak izlenmesi ve giincellenmesi;

periodic monitoring and updating of the register of qualified Suppliers in order to
verify that the requirements for qualification are maintained,

Mal ve hizmet alimina iligkin gereksinimlerin tanimlanmasi, zamanlamasinin
planlanmasi, izlenmesi ve mevcut yetkiler ¢ercevesinde onaylanmasi,

definition, time planning, monitoring and, in compliance with existing powers,
approval of the requirements for the purchase of goods and services,

Sozlesme konusunun degerine ve Ozelliklerine gore Tedarik¢i segimine iligkin
prosediirlerin belirlenmesi;

definition of the procedures for selecting Suppliers, based on the value and
characteristics of the subject of the contract;

Standart tedarik¢i se¢imi prosediirlerinden sapilarak acil alimlarin veya istisnai
alimlarin yapilabilecegi durumlarin ve bunlara iliskin yetkilendirme siireclerinin
tanimlanmasi;

definition of the situations in which urgent purchases or purchases by way of
derogation from the standard selection procedures may be made and the relevant
authorisation procedures,

Ihale degerlendirme kriterlerinin ve sonuglarinin resmilestirilmesi ve onaylanmasi;
formalization and approval of the criteria and results of tender evaluation,
Diizenleyici Araglara ve Leonardo Grup Yolsuzlukla Miicadele Diizenlemelerine
uyuma iliskin 6zel hiikiimler igeren standart bir Satin Alma Siparigi/Sozlesme
metninin tanimlanmasi ve kullanilmasi;

definition and adoption of a standard Purchase Order/Contract text (with specific
clauses on compliance with the Regulatory Tools and Leonardo Group Anti-
Corruption Regulations);

Secilen Tedarikgi ile sd6zlesmenin ve sozlesmeye iliskin her tiirlii degisiklik, ek veya
yenilemenin imzalanmasina iliskin mevcut vekaletnamelere tam uyum saglanmast;
compliance with existing powers of attorneys as regards signing of the contact with
the Supplier selected, as well as any related amendments, additions or renewals;
Tedarikg¢i se¢im siirecine iligkin dokiimantasyon her zaman izlenebilir olmas;

the documentation relating to the Supplier selection process must be traceable at all
times,

Tedarikgi tarafindan gergeklestirilen faaliyetlerin s6zlesme hiikiimlerine uygunlugu
kontrol edilmesi (mal veya hizmetlerin kabulii);
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compliance of the activities carried out by the Supplier with respect to the
contractual provisions must be checked (acceptance of goods or services);

Fatura 0demesinin  yetkilendirilmesi, alinan mal/hizmet ve Satinalma
Talebi/S6zlesme ile uyumunun kontrol edilmesinin ardindan yapilmasi.
authorization of payment of the invoice, after checking that it corresponds to the
good/service received and to the Purchase Order/Contract.

Leonardo’ya mal veya hizmet tedarik¢isi olmak isteyen kisiler, Kurallar’da belirtilen ilke ve
kurallar1 kabul etmeli ve bunlara uymalidir. Bu yiikiimliiliik, hem Tedarik¢i se¢imi sirasinda
verilen beyanlarda hem de her sipariste yer alan genel tedarik sart ve kosullarinda
diizenlenmistir.

Those who wants to become a Supplier of goods or services of Leonardo must accept and
comply with the principles set forth in this Code; this commitment is set out both in the
declarations provided during the selection of the Supplier and in the general terms and
conditions of supply contained in each Order.

9.3. Hediyeler ve Is Giderleri/ Gifts and business expenses

Her tiirlii hediye ve is gideri asagidaki niteliklere sahip olmalidir:
Any gift and business expenses should:

iyi niyetle ve mesru is amaglariyla baglantili olarak yapilmali veya alinmalidir;

be made or received in good faith and in connection with legitimate business
purposes;

nakit 6deme niteliginde olmamalidir;

not consist of a cash payment;

uygunsuz etki olusturmak veya herhangi bir karsilik beklentisi yaratmak amaciyla
yapilmis ya da alinmig olmamalidir;

not be made or received in order to exercise undue influence, or any expectation of
reciprocity,

makul olmali ve higbir sekilde ayricalikli muamele elde etmek icin yapildigi veya
alindig1 izlenimini vermemelidir;

be reasonable, and in any case should not imply that the same are made or received
to obtain preferential treatment;

LDO TR faaliyetleriyle iliskili bir rol iistlenen faydalanicilara yonelik olmali ve
genel kabul gérmiis itibar ve diiriistliik gerekliliklerine uygun olmalidir;

be addressed to beneficiaries who cover a role related to activities of LDO TR, and
must comply with generally recognized requirements of reputation and integrity,
faydalanicinin kurumsal veya profesyonel iliski uygulamalari bakimindan profili
dikkate alinmalidir;

take into account the profile of the beneficiary as regards practices in institutional
or professional relationships,
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e LDO TR’nin 6zel onaylarina uygun sekilde uygulanmalidir (6rn. hediye katalogu,
anlagmal1 indirimli sartlar sunan yapilar);

e be implemented pursuant to specific approvals of LDO TR(e.g. gift catalogue,

structures that offer agreed discounted terms);

genel kabul gormiis profesyonel nezaket standartlarina uygun olmalidir;

conform with generally accepted standards of professional courtesy;

Yolsuzlukla Miicadele Mevzuatina ve diizenlemelerine tam uyum saglamalidir.

comply with Anti-Corruption Laws and regulations.

Hediyeler, yalnizca Grup icerisindeki yiiriitiilen faaliyet ve iistlenilen role bagli olarak, Ust
Yonetim, birinci seviye yoneticiler ve bu amagla yetkilendirilmis Leonardo Grup Personeli
tarafindan verilebilir.

Gifts may only be bestowed by the Top Management, first-level Managers and Leonardo
Group Personnel delegated for this purpose, according to the activity performed and the
role held within the Group.

Hediye beyani, LDO TR’nin kontrol birimine sunulmalidir.
The statement of gifts must be submitted to the control body of LDO TR.
Ayrica, hediye ve is giderlerinin yonetiminde asagidaki ilkelere uyulmasi zorunludur:

Furthermore, in the management of gifts and business expenses the following principles
must be observed:

e yiiriirliikteki vekaletnamelere uygun olarak, hediye verilmesi ve temsil/agirlama
giderlerinin 6denmesi i¢in gerekli onayin talep edilmesi ve alinmast;

e request and obtain authorization, for the donation of gifts and for the payment of
entertainment expenses in accordance with the power of attorneys in place;

e temsil/agirlama giderlerinin tlirlerinin  tanimlanmast ve bu giderlerin nasil
raporlanacaginin belirlenmesi;

e definition of the types of entertainment expenses and how they should be reported;

e sunulan hediyelerin, faydalanicilar1 ve degerleri de dahil olmak iizere, olasi
yogunlagmalari dogrulamak amaciyla da kullanilacak bir kayit defterinin
olusturulmasi.

e introduce a register of offered gifts, including the beneficiaries and their value, also
to the purpose of verifying possible concentrations.
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9.4. Sponsorluklar/ Sponsorships

Her tiirlii sponsorluk ve bir dernege veya kuruma yapilacak katki, agagidakilerin
dogrulanmasini saglamak tizere 6n bir durum tespiti (due diligence) ve sonrasinda kontrol
siirecini i¢cermelidir:

Any sponsorship and contribution to an association or entity must include a prior due
diligence and subsequent control, in order to verify:

e ctkinligin, projenin veya faaliyetin niteligi, kapsami veya bilinirligi;

e the nature, extent or fame of the event, project or activity,

e sponsorluk veya katki alacak kisilerin/kurumlarin  kimligi, itibari, mesleki
davranislart ve diirtistliigii;

e the identity, reputation, professional conduct and integrity of the recipients of the
sponsorship or contribution,

e girisimin hukuken izin verilen bir faaliyet olup olmadigi;

o that the initiative is permitted by law;

e Odemeyi hakli kilan etkinlik, proje veya faaliyetin, 6demeyi yapan LDO TR ya da
Grup Sirketinin beklentilerine uygun sekilde yiiriitiiltip ytirtitiilmedigi;

o that the event, project or activity that justifies the payment are conducted according
to the expectations of LDO TR or the Group Company that makes the payment;

e Odemenin, alinan hizmet ve soOzlesme ile tutarliligt dogrulandiktan sonra
yetkilendirilmis olmast;

e that the payment is authorized after verifying its consistency with the service
received and the contract;

e Kamu Kurumlar tarafindan talep edilen sponsorluklarda, olas1 yogunlagsmalar1 tespit
etmeye yonelik 6zel bir izleme yapilmasi.

e a specific monitoring on the sponsorships requested by Public Entities aimed at
identifying eventual situations of concentration.

9.5. Finansman/ Financing
Finansman yonetiminde asagidaki ilkelere uyulmalidir:

In the management of financing, the following principles must be complied with:

e finansman kurulusu veya kurumu ile yapilan iglemler izlenebilir olmalidir;

e transactions with the institution or financing body must be traceable;

e finansman basvurusu ve yonetiminin farkli asamalarina iliskin dokiimantasyon, veri
ve bilgiler eksiksiz, dogru ve ger¢cege uygun olmalidir;

e documentation, data and information relevant to the different phases of application
and management of the financing should be complete, accurate and truthful;
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e finansman kurulusuna iletilecek islemler, bildirimler ve belgelerin imzalanmasina
iliskin yiirtirliikteki vekaletnamelere uyulmalidir;

e compliance with existing powers of attorney in relation to the signing of acts, or
communications and documentation to be transmitted to the financing institute or
body;

e finanse edilen projenin uygulanmasi ile muhasebe durumunun projenin fiili ilerleme
durumu ile uyumu diizenli olarak izlenmelidir;

e the execution of the project financed, and compliance of the accounting status with
respect to material status of the project should be regularly monitored;

e uygun ve diizenli muhasebe kayitlar tutulmalidir.

e proper accounting records should be kept.

9.6 Finansal araci kurumlar, sigorta sirketleri, derecelendirme kuruluslar ve kitle
iletisim araclary/ Financial brokers, insurance companies, rating agencies and mass
media

Finansal araci kurumlar, sigorta sirketleri, derecelendirme kuruluslari ve kitle iletisim
araclaryla iligkilerin yonetiminde asagidaki ilkelere uyulmalidir:

In the management of the relations with financial brokers, insurance companies, rating
agencies and mass media, the following principles must be complied with:

e ilgili i¢ protokollere uygun olarak finansal aracilarin, sigorta sirketlerinin ve
derecelendirme kuruluslarinin belirlenmesi;

o individuation of the financial intermediaries, insurance companies and rating
agencies, in compliance with the relevant internal protocols;

e yiriirlikteki vekaletnamelere uygun olarak sdzlesmelerin ve yazismalarin
imzalanmasi ile ilgili faaliyetlerin yonetilmesi;

e subscription of contracts and communications, management of the relevant activities
in compliance with the power of attorneys in place;

e Grup’a ait bilgilerin ilgili i¢ protokollere uygun sekilde iletilmesi;

o communicate Group’s information in compliance with the relevant internal
protocols;

e Grup hakkinda yanlis veya yaniltic1 bilgi yayilmasini 6nlemek amaciyla, basina veya
diger medya kanallarina yapilan agiklamalarin periyodik olarak izlenmesi.

e periodic monitoring of communications to the press or other media in order to
prevent the risk of dissemination of false or misleading information regarding the
Group.

9.7. Siparislerin alinmasi ve yonetimi/Acquisition and management of orders
Sipariglerin alinmasi ve yonetimine iliskin olarak asagidaki ilkelere uyulmalidir:
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The following principles should be complied with as regards the acquisition and
management of orders:

ihale ve/veya teklif talebinin incelenmesi ve teklif hazirhik c¢alismalarinin
baslatilmasi;

examination of the tender and/or request for offers and start up of bid preparation
activities,

teklifin hazirlanmasindan sorumlu kisilerin, ilgili zaman c¢izelgesinin ve farkli onay
asamalarinin belirlenmesi;

identification of persons responsible for preparing the proposed bid, the relevant
time-frame and the different authorisation stages;

teklif hazirlanirken ve teklif sunulurken miisterilerle iletisim kurmaya yetkili
kisilerin belirlenmesi;

identification of the persons authorized to deal with customers, both when preparing
the proposed bid and upon submittal of the same;

teklifi hazirlayan kisiler ile teklifi kontrol eden kisilerin birbirinden farkli olmasi;

the persons who prepare the offer and those who check the same must be different;
kurumsal fonksiyonlara uygun olarak, teklifin temel teknik, endiistriyel ve ticari
sartnameleri ile ekonomik ve finansal analizinin onaylanmasi ve tek bir dokiimanda
birlestirilmesi;

approval, according to the corporate functions, of the essential specifications
(technical, industrial and commercial) and the economic and financial analysis of
the proposed bid, collected into a single document;

miisteriye gonderilecek teklifin ve ilgili s6zlesmenin imzalanmasina iligkin
yiiriirliikteki vekaletnamelere uyulmasi;

the powers of attorneys issued to sign the bid forwarded to the customer and the
relevant contract must be complied with;

varsa alt yliklenicilerin belirlenmesi ve secilmesinde daha teklif asamasindan
itibaren seffaflik ve objektiflik ilkelerine uyulmasi.

compliance, right from the bid stage, with principles of transparency and objectivity
in identifying and selecting subcontractors, if any.

Kamu Idaresi tarafindan, ihale ilam yapilmaksizin pazarlik usuliiyle verilen siparislerin
alinmasi ve yonetiminde asagidaki ilkelere uyulmalidir:

In the acquisition and management of orders, awarded by the Public Administration
through tenders by negotiated procedure without prior publication of the tender, the
following principles should be complied with:
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pazarlik usulii sartlarinin uygulanabilir olup olmadigimi degerlendirmekle sorumlu
kisilerin belirlenmesi;

identification of the persons responsible for evaluating whether the conditions of the
tender by negotiated procedure apply;

ihale davetinin incelenmesi ve teklif hazirlik ¢aligmalarinin baslatilmast;

examination of the bid invitation and start up of bid preparation activities,

teklifin hazirlanmasindan sorumlu kisilerin, ilgili zaman ¢izelgesinin, farkli onay
asamalarmin ve sézlesmenin yiiriitiilmesine iliskin siireclerin belirlenmesi;
identification of the persons responsible for preparing the proposed bid, the relevant
time-frame and different approval stages and execution of the contract;

teklif hazirlanirken ve sunulurken Kamu Idaresi ile iletisim kurmaya yetkili kisilerin
belirlenmesi;

identification of the persons who are authorized to deal with the Public
Administration, both when preparing the proposed bid and upon submittal;

teklifi hazirlayan kisiler ile teklifi kontrol eden kisilerin birbirinden farkli olmas;

the persons who prepare the offer and those who check the same must be different;
kurumsal fonksiyonlara uygun olarak, teklifin teknik, endiistriyel ve ticari temel
sartnamelerinin yani sira ekonomik ve finansal analizinin onaylanmasi ve bunlarin
tek bir dokiimanda birlestirilmesi;

approval, according to the corporate functions, of the essential specifications
(technical, industrial and commercial) and the economic and financial analysis of
the proposed bid, collated into a single document;

Kamu Idaresine gonderilecek teklifin imzalanmasma iliskin  yiiriirliikteki
vekaletnamelere uyulmasi;

compliance of the powers of attorneys issued to sign the bid sent to the Public
Administration;

Kamu Idaresi ile miizakere sonrasinda teklif {izerinde yapilacak degisikliklerin
kurumsal fonksiyonlarca onaylanmast;

approval, according to the corporate functions, of any changes to the proposed bid
once it has been negotiated with the Public Administration;

s0zlesmenin imzalanmasina iligkin yuriirliikkteki vekaletnamelere uyulmast;
compliance with the powers of attorneys issued to sign the contract;

varsa alt yiiklenicilerin daha teklif asamasindan itibaren seffaflik ve objektiflik
ilkelerine gore belirlenmesi ve secilmesi;

compliance, right from the bid stage, of the principles of transparency and
objectivity in identifying and selecting subcontractors, if any;

sozlesmelerin dogru sekilde uygulanmasinin periyodik olarak izlenmesi;

periodic monitoring of the proper execution of contracts,
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sozlesme hiikiimlerine ve yiiriirliikkteki mevzuata uygun sekilde test faaliyetlerinden
sorumlu kisilerin belirlenmesi;

identification of the persons responsible for testing activities in accordance with the
contractual provisions and applicable laws;

sozlesme iliskisi kurulmadan énce Is Ortaklarinin giivenilirlik ve itibar kosullarinin
onceden dogrulanmast;

prior verification of the reliability and reputation requirements of Partners before
entering into contractual relationships;

0zel miisterinin terdrle miicadele ve kara para aklama listelerinde yer almadiginin
kontrol edilmesi;

check about the private customer not entered in the anti-terrorism and anti-money
laundering lists;

faturalarin sozlesme hiikiimlerine ve saglanan {irlin/hizmetlere uygunlugunun
dogrulanmasi ve yiiriirlikteki vekaletnamelere uygun olarak fatura diizenleme
yetkisinin kullanilmas;

verification of the correctness of the invoices with respect to the contractual
provisions and the products / services provided and authorization to issue invoices
in compliance with the power of attorneys in place;

LDO TR’ye karst miisteri risklerinin ve alacaklarin yaslandirmasinin periyodik
olarak izlenmesi.

periodic monitoring of the exposures to customers towards LDO TR and the age of
receivables.

9.8. Ofset/ Offset

Dogrudan ve dolayl ofset sézlesmelerinin onaylanmasi, degerlendirilmesi ve yliriitiilmesine
iliskin olarak asagidaki ilkelere uyulmalidir:

The following principles should be complied with as regards the approval, evaluation and
execution of direct and indirect compensation contracts (offset):

LDO TR’nin ofset sdzlesmelerini imzalarken kullandigi karsi taraflara yonelik
durum tespiti (due diligence) caligmalarinin resmilestirilmesi;

formalization of the due diligence on the counterparties that LDO TR uses in signing
offset contracts;

ofset sozlesmesinin ve varsa sonraki degisikliklerinin, ayrica LDO TR’nin ofset
yikiimliiliklerini yerine getirmek amaciyla kullandigi karsi taraflarla yapilan
sozlesmelerin, yiirlirlikteki yetki devri ve vekaletnamelere uygun olarak
dogrulanmasi, onaylanmasi ve imzalanmast;
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verification, authorization and signature of the offset contract in accordance with
existing delegations and powers, as well as any subsequent amendments to it and the
contracts with the counterparties used by LDO TR for the purpose of fulfilling its
offset obligations;

yikiimliiliklerin ilerleme durumunun periyodik olarak haritalandirilmasi ve

izlenmesi,
e periodic mapping and monitoring of the progress status of the obligations;

e kars1 taraflar tarafindan diizenlenen faturalarin 6denmesinden 6nce tutarlilik ve

uygunluk kontroliiniin yapilmasi.

e consistency and congruence check prior to payment of invoices issued by

counterparties.

9.9. Belgelendirme Kuruluslary/ Certification Bodies

Kamu veya 0zel nitelikteki ulusal ve uluslararasi belgelendirme kuruluslariyla iliskilerin

yonetiminde agagidaki ilkelere uyulmalidir:

In the management of relationships with national and international certification bodies of

public and private nature the following principles must be complied with:

e Grup  Sirketlerinin  belgelendirme  kuruluslariyla  yuriittiigi  iligkilerin

izlenebilirliginin saglanmast;

e traceability of the relations that Group Companies maintain with the certification

bodies;

e s birimi temsilcileri ile belgelendirme kuruluslar1 arasindaki etkilesimin kapsaminin

ve yontemlerinin 6nceden tanimlanmast;

e prior definition of the cases and modalities of interaction between business

representatives and certification bodies;

e Dbelgelendirme kuruluslariyla  ylriitiilecek  faaliyetlere iliskin  yiirtirliikteki

vekaletnamelere uyulmasi.

e compliance with existing powers of attorney in relation to activities to be carried out

with the certification bodies.

9.10. Birlesme ve Satin Alma (M&A) Islemleri’M&A Transactions

Her tiirli birlesme ve satin alma islemi —bir Ortak Girisim (Joint Venture) kapsamindaki
kurumsal veya soOzlesmesel is birligi dahil— kars1 taraf iizerinde asagidakilerin

dogrulanmasini saglamak amaciyla durum tespiti (due diligence) siirecini igermelidir:

Any M&A transaction, including any corporate or contractual collaboration under a Joint

Venture, must include a due diligence of the counterparty in order to verify:
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e Birlesme ve Satinalma islemine konu sirketlerin ve Ortak Girisim s6z konusuysa Is
Ortaginin, hissedarlarinin ve yoneticilerinin kimligi, itibari, mesleki davranislar1 ve
diirtistligi;

o the identity, reputation, professional conduct and integrity of the shareholders and
directors of the companies involved in the M&A transaction and, in the case of Joint
Venture, of the Partner;

e Birlesme ve Satinalma islemine veya Ortak Girisime konu sirketin potansiyel
yolsuzluk risk alanlart;

e the potential corruption risk areas of the company involved in the M&A transaction
or Joint Venture,

e Birlesme ve Satinalma islemine veya Ortak Girisime konu sirketlerin yolsuzlukla
miicadele politikasina sahip olup olmadigt;

e if the companies involved in the M&A transaction or Joint Ventures have an anti-
corruption policy;

e Birlesme ve Satmalma islemine konu sirketler ve, Ortak Girisim durumunda, Is
Ortagi, hissedarlari, yoneticileri veya iist yonetimi hakkinda Yolsuzlukla Miicadele
Mevzuat1 ihlali sebebiyle yiiriitiilen sorusturmalar, uygulanan yaptirimlar veya
verilen mahkiimiyet kararlarinin bulunup bulunmadigi.

o the existence of proceedings, penalties or sentences for breach of the Anti-
Corruption Laws, against the companies involved in the M&A transaction and, in
the case of a Joint Venture, against the Partner, shareholders, directors or the
management thereof.

Ayrica, birlesme, satin alma veya devralma isleminden sonra, islem kapsaminda devralinan
sirketin bu Kural hiikiimlerine uyum saglamasi zorunludur.

Moreover, following the M&A transaction, the company made subject of the acquisition,
merger and contribution must comply with the provisions of the Code.

Ozellikle Ortak Girisimler bakimindan, LDO TR, temsilcileri araciligiyla Ortak Girisimin
bu Kurallarin hiikiimlerini kabul etmesini saglamak ic¢in calisacak; bdylece Yolsuzlukla
Miicadele Mevzuatinin ihlaline yol agabilecek her tiirlii davranmisin Oniine gegilecektir.
Ayrica, LDO TR, Ortak Girisimle ilgili faaliyetler kapsaminda yolsuzlukla miicadele
kontrolleri ger¢geklestirme yetkisine sahip olacaktir.

In particular as regards Joint Ventures, LDO TR, will work through their representatives to
ensure acceptance by the Joint Venture of the provisions of the Code, in order to prevent
any conduct that might imply breach of the Anti-Corruption Laws, while LDO TR shall have
the authority to carry out anti-corruption checks, as part of the activities relevant to the
Joint Venture.
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9.11. ilgili Taraflar ve Sirketici Iliskiler/Related Parties and intercompany relationships

Mliskili taraflarla ve grup i¢i sirketlerle iliskilerin yonetiminde asagidaki ilkelere uyulmalidir:

In the management of relationships with related parties and intercompany relations the
following principles must be complied with:

grup ici iliskilerin yOnetimine iligkin rollerin, sorumluluklarin, operasyonel
prosediirlerin ve kontrollerin —transfer fiyatlandirmasinin y6netimi dahil—
tanimlanmas;

definition of roles, responsibilities, operational procedures and controls related to
the management of intercompany relationships, including the management of
transfer pricing;

her Grup Sirketinin operasyonel, yonetsel ve finansal 6zerkligine ve bagimsizligina
sayg1 gosterilmest;

respect for the autonomy and operational, managerial and financial independence of
each Group Company;

grup i¢i islemlere uygulanan kosullarin serbest rekabet ilkesine uygun olarak piyasa
kosullariyla veya belirlenmis referans parametreleriyle tutarli oldugunun
dogrulanmasi;

verification that the conditions applied to the intercompany operation are consistent
with market conditions or specific reference parameters, in compliance with the
principle of free competition;

grup i¢i sozlesmelerin satin alma veya satis ihtiyaclariyla uyumlu ve adil olmasinin
saglanmast;

ensure that intragroup contracts are fair and consistent with buying or selling
needs,

alman hizmetler ile sozlesme hiikiimlerinin tutarhiligt dogrulandiktan sonra
faturalarin 6denmesine yetki verilmesi;

authorization to pay the invoices after the verification of the consistency between the
services received and the contracts,

iliskili taraflarla iligkilere ait dokiimantasyonun siirecin izlenebilirligini ve aninda
erisilebilirligini saglayacak sekilde zamaninda ve dogru sekilde arsivlenmesi;
promptly and correctly archive the documentation relating to the relationships with
related parties in order to ensure the traceability of the process and immediate
availability,

grup ici iliskilerin yonetimine iliskin belgelerin izlenebilirliginin saglanmasi ve
gerektiginde derhal erisilebilir olmast;

traceability of documents relating to the management of intra-group relations in
order to ensure their immediate availability,
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e LDO TR ile diger Grup Sirketleri arasindaki grup ici hesap kalemlerinin periyodik
olarak mutabakatinin dogrulanmast;

e periodic verification of the reconciliation of the intercompany items between LDO
TR and the other Group Companies;

e LDO TR tarafindan gerceklestirilen grup i¢i islemlerin transfer fiyatlandirmasi
mevzuatina uyumu saglamak amaciyla izlenebilirliginin temin edilmesi.

e traceability of the intercompany operations carried out by LDO TR for the purpose
of compliance with the regulations on transfer pricing.

9.12. Personelin Secimi, Ise Alim1 ve Tesviki/ Selection, recruitment and incentive of Staff

Personelin se¢imi, ige alimi1 ve tesviki; adalet, tarafsizlik, mesleki yeterlilik ve yetkinlik
ilkelerine uygun olarak yiiriitiiliir.

The selection, recruitment and incentive of Personnel comply with the principles of fairness
and impartiality, according to the professionalism and skills of Staff.

Se¢im ve ige alim siireclerinde LDO TR, insan kaynagmin LDO TR tarafindan gercekten
ihtiya¢c duyulan pozisyon profiliyle uyumlu olmasii saglar, her tiirli kayirmaciligi ve
ayricaligl onler ve se¢im siirecini yalnizca profesyonellik ve yetkinlik kriterlerine gore
yuriitiir.

As part of the selection and recruitment Personnel process, LDO TR ensures that human
resources comply with the job profile actually required by LDO TR, avoiding favouritism
and concessions of any kind and making the selection solely according to professionalism
and skills.

LDO TR’nin hedefleri dogrultusunda, Personel, Kurallar’a veya Yolsuzlukla Miicadele
Mevzuatina aykiri herhangi bir davranisin, s6z konusu davranis LDO TR veya Grup
Sirketleri i¢in teorik olarak bir avantaj sagliyor olsa dahi, kesinlikle tolere edilmeyecegini
bilmelidir.

In pursuit of LDO TR objectives, the Personnel must be aware that any conduct in breach of
the Code or the Anti-Corruption Laws will not be tolerated, even if such conduct abstractly
favours LDO TR and/or the Group Companies.

Ozellikle, her tiirlii ¢cikar catismasini (potansiyel ¢ikar ¢atismalar1 dahil) énlemek amaciyla,
LDO TR ise alim siirecinde calisanlarindan, LDO TR veya Grup Sirketleri ile herhangi bir
cikar catismasi bulunmadigini beyan etmelerini talep eder. Calisanlarin daha sonra gercek
ya da potansiyel bir ¢ikar catigmasiyla karsilasmalari durumunda, bu durumu derhal ve
ayrintili olarak LDO TR’ye bildirmeleri zorunludur.
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In particular, in order to avoid any conflict of interest, including potential conflict of
interests, LDO TR requires its staff to declare, upon recruitment, that the same has no
conflict of interest with LDO TR or the Group Companies, also requiring them to inform
LDO TR promptly and in detail if they subsequently find themselves in an actual or potential
conflict of interest situation.

Personelin se¢imi, ise alimi ve tesviki asagidaki ilkelere uygun olarak yiiriitiilmelidir:

The selection, recruitment and incentive of staff shall comply with the following principles:

O

o O O O

asagidaki gorevleri yiiriiten kisilerin birbirinden ayrilmast:
separation between the person who.

personel ihtiyacini bildiren kisi,

declares that it is necessary to recruit a member of staff;

ise alim biit¢esini onaylayan kisi,

approves the budget for recruitments;

adaylar1 secen ve ise alan kisi;

selects and recruits the job candidates;
talep edilen pozisyon profiline uygun bir kisinin i¢ kaynaklarda &n arastirmasinin
yapilmast;
preliminary internal research of a person suitable for the requested profile,
kural olarak, pozisyonu karsilayacak bir aday listesi (shortlist) hazirlanmast;
as a rule a list of candidates is prepared (short list) to cover the position;
adaylarin  profesyonellikleri, egitimleri ve gdéreve uygunluklari temelinde
degerlendirilmesi;
candidates are assessed according to their professionalism, training and aptitude for the
job,
aday degerlendirmelerinin sonuglarinin, ilgili se¢im kararmin ve ekonomik teklifin
resmilestirilmesi;
formalization of the outcome of candidates’ assessments, of the relative selection, as
well as the economic offer;
kural olarak adaylara yonelik etik ve itibari durum tespiti (due diligence) yapilmasi;
as a rule, an ethic and reputational due diligence is carried out toward the candidates,
tesviklerin, primlerin ve kariyer ilerlemelerinin belirlenmesine iliskin genel kriterlerin
tanimlanmasi;
definition of the general criteria for granting incentives, bonuses, as well as any career
advancement;
performans degerlendirmesi sonuglarinin resmilestirilmesi ve siirecin yeterli seffaflik ve
izlenebilirligini saglamak iizere personele gerekli bilgilendirmenin yapilmasi.
formalization of the outcome of candidates’ performance evaluation and information to
Staff in order to ensure adequate transparency and traceability of the process.
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9.13. Seyahatler ve giderlerin geri 6denmesi/ Travels and reimbursement of expenses

Seyahatlerin ve giderlerin geri ddenmesinin yonetiminde asagidaki ilkelere uyulmalidir:

In the management of travels and reimbursement of expenses the following principles must
be complied with:

O

calisanlara yapilacak avanslara ve seyahat gideri geri ddeme taleplerine iliskin
faaliyetlerin, yiiriirliikteki yetki devirlerine uygun sekilde yonetilmesi;

management of the activities relating to any advances to employees, as well as, the
requests for the reimbursement of travel expenses in accordance with the existing
delegations;

gerceklesen giderler, yapilan is faaliyetleri ve bunlar destekleyen belgeler arasindaki
tutarliligin dogrulanmasi;

verification of the consistency between the expenses incurred, the work activities
carried out and the supporting documentation;

LDO TR 6deme karti/akaryakit karti iizerinden yapilan harcamalar ile ilgili Personel
tarafindan diizenlenen gider beyannamesinin karsilastirilarak kontrol edilmesi;

check between expenses incurred through LDO TR payment card/fuel and the
expense report compiled by the concerned Personnel;

caliganlara saglanan gider beyannamelerinin ve ilgili geri ddemelerin periyodik
olarak izlenmesi.

periodic monitoring of expense reports and related reimbursements provided to
employees.

9.14. Profesyonel Hizmet Atamalary/ Appointments for professional services

Profesyonellerin se¢imi; rekabet, seffaflik, sorumluluk, maliyet etkinligi, verimlilik, hizlilik
ve dogruluk kriterlerine uygun olarak yapilmalidir.

The selection of professionals must comply with the criteria of competition, transparency,
responsibility, cost effectiveness, efficiency, promptness and accuracy.

Bir profesyonelin se¢imi sirasinda asagidaki hususlara uyulmalidir:

When selecting a professional:

©)

Profesyonel gorevlendirilmesinin neden gerekli oldugu belirtilmeli ve kural olarak,
gorevlendirme konusu faaliyetleri yerine getirmeye uygun 6zelliklere sahip birden
fazla aday arasindan se¢im yapilmalidir;

the reasons for which it is necessary to appoint the professional must be indicated,
and the professional is, as a rule, selected among several candidates with potentially
suitable characteristics to carry out the activities made subject of the appointment;
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o miimkiin oldugu o6l¢iide, profesyonel hizmet se¢ciminde uygun rotasyon kriterlerine

uyulmasi saglanmalidir;

ensure, where possible, the selection of the professional service according to
appropriate rotation criteria;

rekabetci bir prosediir baslatilmaksizin belirli bir profesyonelin gorevlendirilmesinin
gerekli oldugu durumlarda, bunun gerekgesi agikca belirtilmelidir;

the reasons for which it is necessary to use a specific professional (without starting
the competitive procedure) must be indicated, if this is necessary for the activities
made subject of the appointment;

profesyonelin gorevini yerine getirebilmesi i¢in gerekli diirtistliik, itibar standartlari
ve mesleki yeterlilige sahip oldugunu ve herhangi bir uyumsuzluk veya c¢ikar
catigmast durumunun bulunmadigin1 dogrulamak amaciyla bir durum tespiti (due
diligence) yapilmalidir;

a due diligence shall be carried out in order to ascertain that the professional has
the necessary integrity, reputational standards and professionalism to carry out its
duties, and that there are no conditions of incompatibility or any conflict of
interests;

profesyonelin ikamet ettigi veya kayitli ofisinin bulundugu {ilkenin, faaliyetlerin
yiirlitiilecegi iilkeden farkli olmasi halinde, diisiik vergili iilkeler listesinde
bulunmadigi dogrulanmalidir;

it should be ascertained that the country where the professional resides or has its
registered offices is not on the list of Countries with a low-tax system, if the country
in question is different to that in which the activities are to be carried out;

ticretin, gorevin niteligi ve karmasikligi ile profesyonelin yetkinlik ve deneyimiyle
uyumlu olacak sekilde tanimlanmasi gerekir;

it is necessary to define the remuneration to be paid for the performance, consistent
with the nature and complexity of the assignment, as well as the skills and
experience of the professional;

profesyonel tarafindan saglanan hizmetlerin, verilen gorevlendirmenin sart ve
kosullarina uygun olup olmadigini teyit etmek amaciyla, raporlar dahil olmak tizere
hizmetlerin izlenmesi zorunludur;

it is necessary to monitor the services supplied by the professional, even though
reports, in order to ascertain the compliance thereof with the terms and conditions
of the appointment awarded;

ticret Odemesinden Once, profesyonel tarafindan diizenlenen faturanin,
gerceklestirilen faaliyetler ve sdzlesmesel olarak kararlagtirilan hususlarla tutarlilig
dogrulanmalidir;

prior to the payment of fees it is important to verify the consistency between the
invoice issued by the professional, the activities carried out and what has been
contractually agreed.
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o profesyonel hizmet gorevlendirmesine iligskin yiiriitiilen tiim faaliyetler her zaman
izlenebilir olmalidir.

o The activities carried out for the purpose of assigning professional services should
be traceable at all times.

9.15. Satis Tesvik Yetkilendirmeleri/ Sales Promotion Appointments

Satis Tesvik Temsilcilerinin se¢im siireci; rekabet, seffaflik, yetkinlik, adillik ve maliyet
etkinligi kriterlerine uygun olmalidir.

The selection process for Sale Promoter must comply with the criteria of competition,
transparency, competence, fairness and cost-effectiveness.

Satis Tesvik Temsilcisi segilirken, 6zellikle asagidakileri dogrulamak amaciyla bir durum
tespiti (due diligence) yapilmalidir:

When selecting the Sale Promoter a due diligence should be carried out, above all to verify:

e Satis Tesvik Temsilcisinin, gorevin yerine getirilmesi i¢in gerekli olan itibar,
mevzuata uyum, diiriistlik ve mesleki yeterlilik sartlarimi tasidigi; terorle miicadele
ve kara para aklama listelerinde yer almadig1 ve herhangi bir uyumsuzluk veya ¢ikar
catigsmast durumunun bulunmadigy;

e that the Sales Promoter has the, reputational, regulatory, integrity and professional
requirements necessary to carry out the appointment included the non-inclusion in
the antiterrorism and anti-money laundering lists and that there are no situations of
incompatibility and conflict of interests,

e Satis Tesvik Temsilcisinin ikamet ettii veya kayithi ofisinin bulundugu iilkenin —
promosyon hizmetlerinin yiiriitiilecegi tilkeden farkli ise— diislik vergili iilkeler
listesinde yer almadigi.

o that the Country where the Sales Promoter resides or has its registered offices is not
included in the list of countries with a low-tax regime if the country in question is
different from that in which the promotional services are to be carried out.

Leonardo Grup diizenleyici araglarina ve Yolsuzlukla Miicadele Mevzuatina uyuma iligkin
0zel hiikiimler igeren standart bir sdzlesme metni tanimlanmali ve uygulanmalidir. Bu
sozlesme metninden herhangi bir onemli sapma, yiiriirlikteki yetki devirlerine uygun
sekilde yetkilendirilmelidir. Hizmet karsiliginda 6denecek ticret, gérevin/hizmetin niteligi
ve karmagikligi ile Satis Tesvik Temsilcisinin yetkinlik ve deneyimiyle uyumlu olacak
sekilde sozlesmede tanimlanmalidir. Satis Tesvik Temsilcisi, belirlenen dénem boyunca
yiriittiigii faaliyetlerin sonuglarini raporlamakla yiikiimliidiir.
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A standard contract text must be defined and adopted (with specific clauses of compliance
with Leonardo Group’s regulatory instruments and the Anti-Corruption Laws), such
contract and any significant deviations from the standard text shall be authorised in
accordance with the existing delegations. The fees/ to be paid for the service must be
defined within the contract, in line with the nature and complexity of the assignment/service
as well as the skills and experience of the Sales Promoter. The Sales Promoter must report
the results of the activities carried out during the period.

Satis Tesvik Temsilcisi tarafindan saglanan hizmetler, verilen gorevin sart ve kosullaria
uygunlugunu saglamak amaciyla raporlar dahil olmak iizere izlenmelidir.

The services supplied by the Sales Promoter should be monitored, even through reports, in
order to ensure that they comply with the terms and conditions of the appointment.

Satis Tesvik Atamalarina iligkin yiiriitiilen tiim faaliyetler her zaman izlenebilir olmalidir.

The activities carried out to assign Sales Promotion Appointments must be traceable at all
times.

Ucret 8ddemesinden dnce, sézlesme, gergeklestirilen hizmet ve diizenlenen fatura arasindaki
tutarlilig1 dogrulamak i¢in kontrol yapilmalidir.

Prior to the payment of fees, a verification must be carried out to verify the consistency
between the contract, the service performed and the invoice.

9.16. Muhasebe Kayitlar: ve Denetimler/ Bookkeeping and audits

Genel muhasebe, finansal tablolar, piyasa bildirimleri ve diger kurumsal iletisimler gibi
muhasebe kayitlarina iliskin olarak, LDO TR; finansal raporlamanin giivenilirligine ve
finansal tablolarin genel kabul gérmiis muhasebe ilkelerine uygun sekilde hazirlanmasina
makul giivence saglamak amaciyla, i¢ kontrol sistemi uygulamakta ve yeterli sayida uygun
muhasebe denetimi gerceklestirmektedir. Her haliikarda, bu siirecler uygulanabilir Tiirk
mevzuatina uygun sekilde ytriitiiliir.

As regards bookkeeping (general accounts, financial statements, market disclosures and
other corporate communications), LDO TR have a system of internal controls and carry out
a sufficient number of adequate accounting audits in order to offer a reasonable guarantee
of the reliability of financial reporting and preparation of the financial statements in
accordance with generally accepted accounting principles and, in any case, in compliance
with applicable Turkish laws.

Bu dogrultuda i¢ kontrol sistemi, asagidaki 6zel kontrolleri igerir:

The internal control system accordingly provides specific controls:
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e muhasebe kayitlarinin ve muhasebe girislerinin eksiksizligini ve dogrulugunu teyit
etmek icin periyodik kontroller yapilmasi;

e periodic checks to ascertain the completeness and accuracy of accounting records
and entries;

e genel muhasebe yonetimine iliskin faaliyetlerin yiiriirliikteki yetkilendirmelere ve
vekaletnamelere uygun sekilde gerceklestirilmesi;

e performance of activities relating to general accounting management in compliance
with existing authorizations and powers;

e siirecin izlenebilirligini saglamak amaciyla muhasebe belgelerinin/kayitlarinin
arsivlenmesi;

e archiving of accounting documents/records to ensure traceability of the process;

e finansal tablolarin tutarli bir bicimde hazirlanmasina yonelik kriterlerin
tanimlanmasi ve konsolidasyon asamasinda s6z konusu kriterlerin belirlenmesinde
adillik ve makulliik ilkelerine uyulmast;

e definition of the criteria for the preparation of uniform financial statements and
compliance, during consolidation, with the principles of fairness and reasonableness
in determining the aforementioned criteria;

e piyasaya yapilacak bildirimlerin ve diger kurumsal iletisimlerin kamuya
aciklanmadan Once, yiiriirliikteki yetki devirlerine uygun olarak onaylanmast;

e approval, in compliance with existing delegations, of communications to the market
and other corporate communications, prior to their public disclosure;

e LDO TR’ye iliskin bilgi ve belgeler i¢in 6zel gizlilik hiikiimlerinin tanimlanmas.

e definition of specific confidentiality clauses for information and documents
concerning LDO TR.

10. PERSONEL EGITiMi VE YOLSUZLUKLA MUCADELE KURALLARININ
YAYGINLASTIRILMASI /STAFF TRAINING AND DISSEMINATION OF THE ANTI-
CORRUPTION CODE

Leonardo’nun Insan ve Organizasyon Organizasyon Birimi (O.B.), Kurallar’da belirtilen
sinirlamalar dogrultusunda egitim programlarinin planlamasin1 tanimlar ve her Grup
Sirketinin Insan Kaynaklar1 departmanmin operasyonel destegi ile Personelin Kurallar’in
icerigine iliskin egitimlerini yonetir. Bu egitimlere iliskin kanit ve kayitlar, Yolsuzlugun
Onlenmesine iliskin Koordinasyon ve Danisma Organina sunulur.

The People & Organization O.U. of Leonardo defines the planning of training courses in
accordance with the limitations set forth by the Code and manages, with the operational
support of the Human Resources department of each Group Company, the training of staff
as regards the contents of the Code, giving proof of this to the Coordination and
Consultation Body for the Prevention of Corruption.
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Bu kapsamda iletisim faaliyetleri sunlar igerir:

In this context, communication actions include:

e Kural’un LDO TR internet sitesinde ve intranetinde yayimlanmasi;

e publication of the Code on LDO TR website and intranet;

e her bir personelin Kurallar’in bir kopyasini almasinin saglanmasi ve yeni personelin
ise alim sirasinda Kurallar’in bir kopyasini teslim alarak, bunu aldiklarma ve
hiikiimlerini 6grenip bunlara uyacaklarma dair bir beyan imzalamasi.

e ensuring that each member of staff receives a copy of the Code and that new embers
of staff receive a copy at the time of recruitment, signing a declaration that they have
received a copy and undertake to become familiar and comply with the provisions of
the same.

Yiiriirlikteki Yolsuzlukla Miicadele Mevzuati, Yolsuzlukla Miicadele Kurallar1 ve ilgili
politika ve prosediirlere iligkin diizenli egitimler, LDO TR tarafindan belirlenecek egitim
programina uygun olarak saglanacaktir. Egitimin yontemi, g¢alisanlarin ve yoneticilerin
pozisyonuna ve konumuna bagli olarak belirlenecektir. Ayrica, LDO TR adma veya
hesabina hareket eden flicilincli taraflara da, yolsuzluk risk degerlendirmesinin sonuglari
dikkate alinarak uygun egitimler verilebilir.

Regular trainings on the applicable Anti-Corruption Laws, this Anti-Corruption Code and
the related policies and procedures will be provided in accordance with the training
programme to be decided by LDO TR. The method of training will depend on the position
and location of the employees and management. Appropriate trainings may also be
provided to third parties who act in the name or on behalf of LDO TR, considering the
results of the anti-corruption risk assessment.

Bu Kurallar, i¢ ve dis iletisim kanallar1 (6rnegin kurumsal intranet ve kurumsal internet
sitesi) aracilifiyla duyurulmali ve tiim Muhataplarin erisimine sunulmalidir.

This Code must be disclosed through the internal and external channels of communication
(e.g. corporate intranet and corporate website) and made available to all the Recipients.

11. BILDIRIMLER- iIHBAR MEKANIZMASI/ REPORTS- WHISTLEBLOWING

LDO TR; yasal diizenlemelerin, Yolsuzlukla Miicadele Kurallari’'nin, Etik Kurallar’imn,
Organizasyon, Yonetim ve Kontrol Modeli’nin ve Kurumsal Yo6netim Sisteminin ihlallerine
(davraniglar, eylemler veya ihmaller) iliskin olarak —kamu yararina veya Grubun
biitiinliigiine fiilen ya da potansiyel olarak zarar verebilecek durumlar dahil— bilgi sahibi
olan herkesin, Thbar Platformu (https://whistleblowing.leonardo.com/ ) aracilifiyla ihbarda
bulunmasini tesvik eder. Bu platform, Leonardo Grup tarafindan bildirimlerin iletilmesi ve
yonetilmesi amaciyla etkinlestirilen I¢ Bildirim Kanalidir.
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LDO TR encourages anyone who becomes aware of violations (behaviors, acts or
omissions) of laws, as well as violations of the Anti-Corruption Code, the Code of Ethics,
the Organization, Management and Control Model and the Corporate Governance System
that are, even potentially, detrimental to the public interest or to the integrity of the Group,
to file a  whistleblowing report  through the  Whistleblowing  Platform
(https://whistleblowing.leonardo.com/), e.g. the Internal Reporting Channel activated by
Leonardo Group for the transmission and management of reports.

I¢ Bildirim Kanalinin ydnetimi, Leonardo’nun Grup I¢ Denetim Birimi biinyesinde faaliyet
gdsteren Yoénetim Denetimi ve Thbar Organizasyon Birimi’ne verilmistir. Bu birim, bildirim
siireglerini yiiriitmek {izere atanmis “Y®onetim Ofisi” islevini iistlenmektedir. Ihbar Yénetim
Sistemi kapsaminda, siireglerin cesitli asamalarinda Gozetim Kurulu ve Ihbar Komitesi
tarafindan yerine getirilen roller dogrultusunda etkin bir “gérevlerin ayriligi1” ilkesi giivence
alina  almmustir.  Bu  yapt  ve  siirecler, Ihbar  Yonetim  Rehberi’nde
(https://www.leonardo.com/it/investors/ethics-compliance/whistleblowing-management-
guidelines) belirtildigi sekilde uygulanmaktadir.

The management of the Internal Reporting Channel is entrusted to the U.O. Management
Audit & Whistleblowing, operating within the Group Internal Audit Unit of Leonardo (U.O.
GIA - Management Audit & Whistleblowing), which assumes the function of “Managing
Office” appointed to carry out the. Within the Whistleblowing Management System, an
effective “segregation of duties” is guaranteed in the various stages of the process, under
the roles played by both the Supervisory Board and the Whistleblowing Committee, as

provided for in the Whistleblowing Management Guidelines
(https://www.leonardo.com/it/investors/ethics-compliance/whistleblowing-management-
guidelines).

Organizasyon, Yonetim ve Kontrol Modelinin, Etik Kurallar ve Yolsuzlukla Miicadele
Kurallart’nin ihlallerine ek olarak; kamu yararina veya 6zel kurulusun biitiinliigiine zarar
veren ulusal hukuk ihlallerine (iy1 temellendirilmis siipheler dahil) iliskin bilgiler de
bildirime konu olabilir. Bu ihlaller, ihbar eden ile ihbarda bulunulan kurulus arasinda
mevcut olan nitelikli  hukuki iliskilerden biri kapsaminda kurulus biinyesinde
gerceklestirilen eylemleri kapsar.

In addition to violations of the Organizational, Management and Control Model, the Code
of Ethics and the Anti-Corruption Code, information on violations (including well-founded
suspicions) of national laws that harm the public interest or the integrity of the private
entity, committed within the organization of the entity with which the Whistleblower has one
of the qualified legal relationships.

Ihlallere iliskin bilgiler, somut delillere dayanarak makul sekilde gerceklesebilecegine
inandig1, heniiz islenmemis ihlalleri de kapsayabilir.
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Information on violations may also relate to violations not yet committed that the
Whistleblower reasonably believes could be committed on the basis of concrete evidence.

Bildirim konusu yapilabilecek ihlaller 6zellikle sunlar kapsayabilir:

Specifically, reportable violations may concern:

Organizasyon, Yonetim ve Kontrol Modeli’nin; Etik Kurallar’in; Yolsuzlukla
Miicadele Kurallari’nin ve diger LDO TR Protokollerinin ihlalleri;

violations of the Organizational, Management and Control Model, the Code of
Ethics and the Anti-Corruption Code and other LDO TR Protocols,

hukuka aykir1 davranisglar;

unlawful conduct;

Yolsuzlukla Miicadele Mevzuatinin ihlali;

breach of Anti-Corruption Laws;

idari, muhasebesel, hukuki (6zel hukuk) ve/veya cezai nitelikteki suglar veya
ihlaller;

administrative, accounting, civil and/or criminal offences;

asagidaki alanlara iliskin ulusal diizenlemeler kapsaminda yer alan suglar:

o kamu ihaleleri; finansal hizmetler, iriinler ve piyasalar ile kara para
aklamanin ve terdriin finansmanmin Onlenmesi; {riin giivenligi ve
uygunlugu; ulasim giivenligi; ¢evrenin korunmasi; radyasyon ve niikleer
giivenlik; gida giivenligi; halk sagligs; tiiketici haklarinin korunmasi; kisisel
verilerin korunmasi ve gizlilik; ag ve bilgi sistemlerinin giivenligi;

offences falling within the scope of national acts relating to the following areas:

o public contracts; financial services, products and markets and the
prevention of money laundering and terrorist financing, product safety and
compliance; transport safety;, environmental protection; radiation and
nuclear safety; food safety, public health, consumer protection; privacy and
data protection and the security of networks and IT systems;

Tirkiye’nin mali ¢ikarlarimi etkileyen eylem veya ihmaller;
acts or omissions affecting the financial interests of Tiirkiye;
i¢ pazara iliskin eylem veya ithmaller.

acts or omissions relating to the internal market.

Leonardo Grup tarafindan ihbar bildirimlerinin iletilmesi ve yoOnetilmesi amaciyla
etkinlestirilen I¢ Bildirim Kanali (veya i¢ kanal); bir sifreleme araci da kullanarak, Ihbar
edenin, Ilgili Kisinin ve ihbarda adi gegen diger kisilerin kimliginin yam sira, ihbarmn
iceriginin ve ilgili dokiimantasyonun gizliligini gilivence altina alir. Bu kanal, Ydnetim
Ofisinin ihbar edene alindi teyidi vermesini ve bildirimle ilgili olarak alinan veya alinmasi
planlanan aksiyonlara iligkin geri bildirim saglamasin1 miimkiin kilar.
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The Internal Reporting Channel (or internal channel) activated by Leonardo Group for the
filing and management of Whistleblowing Reports, which guarantees, also by means of an
encryption tool, the confidentiality of the identity of the Whistleblower, the Person
Concerned and the person in any case mentioned in the whistleblowing report, as well as
the content of the report itself and the relevant documentation, enabling the Managing
Office to communicate with the Whistleblower by providing him/her with an
acknowledgement of receipt and feedback on the action taken or intended to be taken on the
report.

Belirlenmis kanal (Thbar Platformu) disinda bir ihbar Bildirimi alan herkes, bildirimi (ash ve
varsa ekleri ile birlikte) miimkiin olan en kisa siirede ve her haliikarda alindig: tarihten
itibaren en ge¢ 7 giin i¢inde, ihbar Yonetim Rehberi uyarinca Grup i¢ Denetim — Y&netim
Denetimi & Ihbar birimine iletmelidir.

Bu iletimin, tercihen [hbar Platformu iizerinden,

e cn iist dlizey gizlilik ilkesine uygun olarak,

e kisisel verilerin korunmasi mevzuatina uyum iginde,

e Ihbar edenin ve Ilgili Kisilerin kimligini ve itibarin1 koruyacak sekilde
gerceklestirilmesi gerekmektedir.

Anyone receiving a Whistleblowing Report outside the established channel (Whistleblowing
Platform), shall forward it (in its original version plus any attachments) as soon as possible,
and in any case within 7 days of receipt, to GIA - Management Audit & Whistleblowing,
pursuant to the Whistleblowing Management Guidelines, preferably via the Whistleblowing
Platform, in accordance with the criteria of utmost confidentiality, in compliance with data
protection regulations and in a manner suitable to protect the Whistleblower and the
identity and reputation of the Persons Concerned.

hbar Yonetim Rehberi hiikiimlerine uygun olarak, ihbarlar Ihbar Platformu iizerinden bir
ses dosyas1 eklenerek sozlii sekilde ya da Yonetim Ofisi ile dogrudan goriisme talep edilerek
de yapilabilir.

Reports can be made, though the Whistleblowing Platform, also in oral form by attaching
an audio file or by requesting a direct meeting with the Managing Office, according to the
provisions of the Whistleblowing Management Guidelines.

LDO TR, ihbar bildirimiyle dogrudan veya dolayli olarak baglantili nedenlerle ihbar edene
kars1 uygulanabilecek her tiirlii misilleme veya ayrimeilik niteligindeki eyleme kars1 koruma
saglar.
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LDO TR guarantees protection against any act of retaliation or discrimination, whether
direct or indirect, against the Whistleblower for reasons connected, directly or indirectly, to
the Whistleblowing Report.

LDO TR asagidakileri saglar:

- Ihbar edenin kimligi ve bu kimligin dogrudan veya dolayli olarak anlasilmasina yol
acabilecek her tiirlii bilgi icin en iist diizeyde koruma ve gizliligin saglanmasi; ihbar
bildiriminin alinmasindan, 6n inceleme ve nihai inceleme asamalarina kadar tiim ihbar
yonetimi siirecinde gizlilik ve 6zenin korunmasi. Ayni koruma, ihbarda adi gecen
kisilere ve kolaylastiricilara da uygulanir. (Yargr mercilerinin talebi gibi yasal olarak
kimlik agiklama zorunlulugu getirilen durumlar harigtir.)

- Ihbar bildirimiyle dogrudan veya dolayli sekilde baglantili herhangi bir misilleme,
ayrimcilik veya cezalandirma niteligindeki eyleme kars1 koruma;

- Karalayici veya iftira niteligindeki ihbar bildirimlerine kars1 koruma.

LDO TR ensures:

- the utmost protection and confidentiality for the identity of the Whistleblower and any
other information from which such identity may be directly or indirectly inferred, ensuring
discretion and confidentiality throughout the entire whistleblowing management process,
from receipt of whistleblowing report to the preliminary and final investigation phase. The
same forms of protection are also guaranteed to the Persons Concerned and/or mentioned
in the report, as well as to the Facilitators. This is without prejudice to legal provisions
imposing an obligation to disclose such names (e.g. requests by the Judicial Authority, etc.);

- protection against any form of retaliation, discrimination or penalization, whether direct
or indirect, for reasons connected, directly or indirectly, to the Whistleblowing Report;

- protection against Defamatory or Slanderous Reports.

Bu Kurallarin 12. Boliimiinde tanimlanan disiplin sistemi uyarinca; ihbar edenin
korunmasina yonelik tedbirleri ihlal edenlere, kasitli olarak veya agir ihmal sonucu asilsiz
ihbarda bulunanlara ve ihbar nedeniyle ihbar edene karst misilleme, ayrimcilik veya
cezalandirma niteliginde eylemlerde bulunanlara da yaptirimlar uygulanir.

Penalties are also provided for those who violate the measures for the protection of the
Whistleblower, those who willfully or grossly negligently make reports that turn out to be
unfounded, and those who retaliate, discriminate or penalize the Whistleblower because of
the report, in line with the disciplinary system described in Section 12 of this Code.
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Bir ihbarin iletilmesine iliskin kosullar, ihbarlarin islenmesi, incelenmesi ve dogrulanmasina
yonelik stire¢ ile ihbarda adi gecen kisilerin korunmasina dair daha fazla bilgi icin liitfen
[hbar Yénetim Rehberi’ne basvurunuz.

For more information on the requirements for submitting a report, on the procedure for
handling, investigating and verifying reports, and on the protection of any Persons
Concerned, please refer to the Whistleblowing Management Guidelines.

12. YAPTIRIMLAR VE SOZLESMESEL HUKUMLER/ PENALTIES AND

CONTRACTUAL CLAUSES

Kurallar’da belirtilen davranis kurallarmin ihlali, Grup Sirketleri agisindan; disiplin
yaptirimlarinin uygulanmasint igeren i¢ tedbirleri ve yetkili kamu makamlar ile tam is
birligini igeren dis tedbirleri gerektirir. Her tiirlii ihlal, gecikmeksizin ve uygun — orantili
disiplin dnlemleriyle — sorusturulur ve gerektiginde ceza sorusturmasi baslatilir; davranisin
ceza hukuku bakimindan tagidigi énem de dikkate alinir. Yaptirimlarin belirlenmesi ve
uygulanmasinda, s6z konusu ihlalle ilgili olarak orantililik ve uygunluk ilkeleri esas alinir.

Breach of the rules of conduct set forth by the Code entail, on the part of the Group
Companies, internal measures, through the application of disciplinary sanctions, and
external measures, through their full cooperation with the relevant public authorities. Any
breach will be prosecuted promptly, with appropriate and proportionate disciplinary
measures, taking into account the criminal relevance of the conduct and filing a criminal
proceeding if necessary. The identification and application of sanctions must take into
account the principles of proportionality and adequacy with respect to the disputed
violation.

12.1. Yénetim Kurulu Uyeleri ve Denetciler/Directors and Auditors

Kurallar’da veya Yolsuzlukla Miicadele Mevzuatinda yer alan davranis kurallarinin Grup
Sirketlerinin bir veya birden fazla Yonetim Kurulu Uyesi ve/veya Denetgisi tarafindan ihlal
edilmesi durumunda, Yolsuzlugun Onlenmesine Iliskin Koordinasyon ve Danisma Kurulu;
ilgili Yonetim Kurulunu, Gozetim Kurulunu ve Denetim Kurulunu (Yasal Denetgiler
Kurulu) bilgilendirir.

In the case of breach of the provisions of the rules of conduct set forth by the Code or the
Anti-Corruption Laws by one or more Directors and/or Auditors of Group Companies, the
Coordination and Consultation Board for the Prevention of Corruption will inform the
Board of Directors, the Supervisory Board and the Board of Statutory Auditors concerned.

Yukarida belirtilen organlar, kendi sorumluluk alanlar1 cergevesinde, ihlalin ciddiyetini
dikkate alarak ve ilgili mevzuat ile Sirket Ana Sozlesmesi uyarinca asagidaki tedbirleri

alabilir:

o Dbeyanlarin toplant:1 tutanaklarina gegirilmesi;
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o resmi bir uyar ¢ikarilmast;

o atanan gorevin veya verilen vekaletin geri alinmas;

o Genel Kurulun toplantiya ¢agrilmasinin talep edilmesi ve giindeme, ihlalde bulunan
kisilere yonelik uygun tedbirlerin alinmasi —Leonardo’ya veya Grup Sirketlerine
kars1 yonetici sorumlulugunun tespiti i¢in hukuki islem baslatilmasi ve olusan zarar
varsa tazmininin talep edilmesi dahil— maddesinin eklenmesi.

The above-mentioned, according to their respective responsibilities, will adopt the following
measures, taking into account the seriousness of the offence, in accordance with the law
and/or the By-Laws:

record the statements in the minutes of the meetings,

issue a_formal warning;

revoke the appointment/power of attorney;

request that a Shareholders' Meeting be called indicating on the agenda the
adoption of appropriate measures against the persons responsible for the breach,
including filing legal action to ascertain the responsibility of the director with
respect to Leonardo or Group Companies and the payment of any damages
incurred.

o O O O

12.2. Cahsanlar/Employees

Kurallar’da veya Yolsuzlukla Miicadele Mevzuatinda yer alan davramis kurallarimi ihlal
eden ¢alisanlarin davranislari, her durumda “disiplin sugu” olarak kabul edilir.

The conduct of employees in breach of the rules of conduct set forth by the Code or the Anti-
Corruption Laws, are in any case considered to be "disciplinary offences”.

Yurtdis1 subelerde ve temsilciliklerde gérev yapan calisanlar bakimindan disiplin siirecleri,
ilgili tilkenin yiirtirliikteki yerel mevzuatina uygun olarak yiiriitiiliir.

With regard to employees in branches and representative offices, the penalty procedure is
carried out in accordance with the applicable local regulations.

Ihlalin soyut kategorileri, hangi davramslarm yaptirrma tabi oldugunu belirtir ve
uygulanacak disiplin tedbirleri; orantililik ve uygunluk ilkelerine uygun sekilde belirlenir.

The abstract categories of breach describe the sanctionable conduct, in relation to which
penalty measures are provided for in accordance with the principles of proportionality and

appropriateness.

Ust Diizey Yoneticiler ve Pilotlar/Senior Managers and Pilots
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Kurallar’da veya Yolsuzlukla Miicadele Mevzuatinda yer alan davranis kurallarinin ihlali
durumunda, ilgili kisilere karsi, yiiriirlikteki mevzuat ve ulusal toplu is sdzlesmeleri
dogrultusunda en uygun tedbirler uygulanacaktir.

In case of breach of the rules of conduct set forth by the Code or the Anti-Corruption Laws,
the most appropriate measures will be adopted against the same, in compliance with the
relevant laws and national collective labor agreements.

Ozellikle:

O

Ihlalin, giiven iliskisini zedeleyecek derecede agir olmasi ve istihdam iligkisinin
gecici olarak dahi siirdiiriilmesini imkansiz kilmasi halinde, LDO TR; Tiirk Is
Hukuku wuyarinca sahip oldugu haklar1 kullanarak, ihlalin niteligine gore
yoneticiyi/pilotu derhal fesih (bildirimsiz fesih) yoluyla veya hakli nedenle bildirimli
fesih yoluyla isten ¢ikarabilir.

Ihlalin daha hafif olmakla birlikte giiven iliskisinde telafisi miimkiin olmayan bir
zarar yaratacak kadar ciddi olmasi durumunda da LDO TR; Tiirk Is Hukuku
kapsamindaki haklarin1 kullanarak, ihlalin niteligine gore yoneticiyi/pilotu derhal
fesih (bildirimsiz fesih) yoluyla veya hakli nedenle bildirimli fesih yoluyla isten
cikarabilir.

In particular:

O

if the breach is serious enough to undermine the relationship of trust, and makes it
impossible to continue the employment relationship even temporarily, LDO TR will
exercise its rights under Turkish Labor Law, including dismissal of the
manager/pilot without notice to the extent allowed by Turkish Labor Law or
dismissal of the manager/pilot for a cause with notice due to the nature of the
violation.

if the breach is minor, but still serious enough to irreparably damage the bond of
trust, LDO TR will exercise its rights under Turkish Labor Law, including dismissal
of the manager/pilot without notice to the extent allowed by Turkish Labor Law or
dismissal of the manager/pilot for a cause with notice due to the nature of the
violation.

Mavi ve Beyaz Yaka Calisanlar ile Orta Diizey Yoneticiler/Blue- and White-Collar
Workers and Middle Managers

Ozellikle:

O

Kurallar’a ve Yolsuzlukla Miicadele Mevzuatina uymayan ya da riskli faaliyet
alanlarinda gorev yaparken Kurallar’in veya Yolsuzlukla Miicadele Mevzuatinin
hiikiimlerine aykir1 davranig sergileyen calisanlar; ihlalin ciddiyetine bagli olarak
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sozlii ve yazili uyari, para cezasi veya 4857 sayili Tiirk Is Kanununun izin verdigi
Ol¢iide isten uzaklastirma ve iicret kesintisi yaptirimlarina tabi tutulabilir. Bu tiir
davraniglar, ¢alisanin yiikiimliiliiklerini ihlal etmesi ve LDO TR’nin disiplinine ve
caligma ortaminin moraline zarar vermesi olarak degerlendirilir.

Riskli faaliyet alanlarinda gorev yaparken Kurallar’a veya Yolsuzlukla Miicadele
Mevzuatina agir sekilde aykirt davranan calisanlar icin LDO TR, Tiirk Is Kanunu
kapsamindaki haklarini1 kullanabilir; ihlalin niteligine gore calisan1 derhal fesih
(bildirimsiz fesih) yoluyla veya hakli nedenle bildirimli fesih yoluyla isten
cikarabilir.

Riskli faaliyet alanlarinda gorev yaparken davraniglari, Kurallar’t veya Yolsuzlukla
Miicadele Mevzuatini ihlal ederek yolsuzluk sucu isleme kastini agikg¢a ortaya koyan
ve bu durum Leonardo veya Grup Sirketlerine kars1 yaptirimlarin uygulanmasina yol
acgabilecek calisanlar bakimindan, LDO TR Tiirk Is Kanunu kapsamindaki haklarini
kullanarak —ihlalin niteligine goére— derhal fesih (bildirimsiz fesih) veya haklh
nedenle bildirimli fesih uygulayabilir.

In particular:

o any employee who does not comply with the rules of the Code and the Anti-

Corruption Laws or whose conduct, in carrying out activities in the relevant risk
areas, does not comply with the provisions of the Code or the Anti-Corruption Laws,
shall be receive a verbal and written warning, a fine or may be suspended from work
and its salary suspended to the extent allowed by the Turkish Labor Law No.4857,
depending on the seriousness of the breach, since such conduct is considered as
breach of the duties of the employee and is detrimental to the discipline and morale
of LDO TR,

any employee who in performing its duties in the risk areas, is in serious breach of
the provisions of the Code or the Anti-Corruption Laws, LDO TR will exercise its
rights under Turkish Labor Law, including dismissal of the employee without notice
to the extent allowed by Turkish Labor Law or dismissal of the employee for a cause
with notice due to the nature of the violation

any employee whose conduct in performing its duties in the risk areas, clearly
demonstrates its intention of committing a crvime of corruption in breach of the Code
or the Anti-Corruption Laws, that determines the concrete application of penalties
against Leonardo and the Group Companies, LDO TR will exercise its rights under
Turkish Labor Law, including dismissal of the manager/pilot without notice to the
extent allowed by Turkish Labor Law or dismissal of the manager/pilot for a cause
with notice due to the nature of the violation. This document is intended as the
disciplinary code of LDO TR for all the purposes set forth by Anti-Corruption Laws.
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12.3. is Birlikciler, Denetciler, Danismanlar, Is Ortaklari, Karsi Taraflar ve Diger Dis
Taraflar/ Collaborators, auditors, consultants, partners, counterparties and other
external parties

Is birligi yapan kisiler, denetciler, damismanlar, is ortaklari, karsi taraflar ve diger dis
taraflarin; sozlesme iligkisi kapsaminda Kurallar’t veya Yolsuzlukla Miicadele Mevzuatini
ihlal eden herhangi bir davranisi, sozlesme iligskisinin derhal askiya alinmasina veya
feshedilmesine neden olabilir. Ayrica, ugranilan zararlarin tazmini i¢in hukuki islem
baslatilmas1 da miimkiindiir. Bu hiikiimler, Uyum Biriminin destegiyle hazirlanan ve her
sOzlesmede yer alan ilgili maddelere dayanmaktadir.

Any conduct by collaborators, auditors, consultants, partners, counterparties and other
external parties in breach of the Code or Anti-Corruption Laws, within the scope of a
contractual relationship may result in the automatic suspension or termination of the
contractual relationship, as well as the possible initiation of an action for compensation for
damages suffered, by virtue of the clauses LDO TR provides for in each contract, drawn up
with the support of the Compliance Organizational Unit.

13. EKLER/ANNEXES
Ek-1: Yolsuzlukla Miicadele Kurallar1 Taahhiit Formu

Annex-1: Commitment Form Anti-corruption Code
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EKk-1: Yolsuzlukla Miicadele Kurallar: Taahhiit Formu

Annex-1: Commitment Form Anti-corruption Code

(Bu sayfa ¢alisan tarafindan imzalandiktan sonra sicil dosyasinda muhafaza edilir)

(This page is kept in the registry file after being signed by the employee)

Yolsuzlukla Miicadele Kurallari’nin tiim maddelerini okudugumu, hak ve yiikiimliiliiklerimi
anladigimi ve uyacagimi kabul ettigimi beyan ve taahhiit ederim.

I hereby declare and undertake that I have read all the articles of the Anti-corruption Code,
and I understand my rights and obligations and agree to comply.

Adi1 ve Soyadi / Name and Surname
Personel Sicil No / Personnel Registration No
Tarih / Date

Imza / Signature
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