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1. GIRIS / INTRODUCTION

Etik Kurallar Belgesi (bundan sonra “Kurallar” olarak anilacaktir), Leonardo Turkey (bundan
sonra “LDO TR” veya “Sirket” olarak anilacaktir) ile herhangi bir sekilde islem yapan herkesin
is faaliyetleri ve kurumsal iligkilerinde uymasi gereken ilham verici ilkeleri, davranig
kurallarmi, taahhiitleri ve etik sorumluluklar: tanimlar.

This Code of Ethics (hereinafter referred to as the “Code”) defines the inspiring principles, the
rules of conduct, and expresses the commitments and ethical responsibilities in the conduct of
business and corporate affairs undertaken by anyone carrying out transactions of any nature
whatsoever with Leonardo Turkey (hereinafter referred to as " LDO TR" or the “Company”).

Etik Kurallar Belgesi’'nin ilkeleri ve hiikiimleri, tim muhataplar i¢in baglayicidir.
The principles and provisions of Code of Ethics are binding on all the Recipients.

Etik ve Saygi, Uzmanlik ve Liyakat, Yenilik¢ilik ve Miikkemmeliyet, Uluslararas1 Kimlik ve
Cok Kiiltiirliilik, Haklar ve Siirdiiriilebilirlik — Leonardo Grubu’nun is yapma bigimini
belirleyen temel degerlerdir.

Ethics and Respect, Expertise and Merit, Innovation and Excellence, Internationality and
Multiculturalism, Rights and Sustainability are the values which determine the way Leonardo
Group engages in business.

LDO TR, cevrenin korunmasina iliskin gerekliliklere uymakla birlikte; pazara yonelik olarak
sirdiiriilebilirlik, kalite ve {riin giivenligi politikas1 saglamaya yonelik caligmalar
yiriitmektedir.

LDO TR is working to ensure, towards the market, a policy of sustainability, quality and
product safety, while being compliant with environmental protection requirements.

Belirlenen hedeflere ulagmak; tiim ilgili kisiler tarafindan sadakat, diiriistlik, dogruluk,
yetkinlik ve seffaflikla, yiirtirliikteki tiim yasa ve diizenlemelere tam uyum i¢inde siirdiiriiliir.

The achievement of the set objectives is pursued by all the Recipients through loyalty, integrity,
honesty, competence and transparency, in strict compliance with all applicable laws and
existing regulations.

1.1. Paydaslarla iliskiler/ Relationships with Stakeholders

Leonardo Grubu’nun ve LDO TR’nin hem ulusal hem de uluslararas1 pazarlarda genis bir
sekilde varlik gostermesi, Grubun faaliyet gosterdigi farkli baglamlar ve etkilesimde
bulundugu ¢ok sayida iigiincii taraf; Sirket ile Paydaslar1 arasindaki iliskilerin yonetilmesinin
onemini daha da artirmaktadir.

The widespread presence of the Leonardo Group and also LDO TR in both national and
international markets, the various contexts in which the Group operates and the multiplicity of
third parties it deals with, accentuates the importance of managing the relationship between
the Company and its Stakeholders.
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1.2. Rekabet/ Competition

LDO TR, hem ulusal hem de uluslararas1 pazarlarda yiiriirliikteki mevzuata uyarak, adil
rekabetin degerini korumay1 amaglamaktadir.

LDO TR intends to protect the value of fair competition, respecting the legislation, both on the
national and international markets.

Bu amagla Sirket; pazardaki rekabeti kisitlamaya yonelik sirketler aras1 gizli anlagmalar,
isbirligi veya uyumlu eylemlerden — 6rnegin pazar paylasimi, damping, endiistriyel casusluk,
fiyat belirleme, gizlilik anlasmalarinin ihlali gibi uygulamalardan — kaginir ve hakim
konumun kétiiye kullanilmasina, yikict veya haksiz rekabet niteligindeki davraniglara
kesinlikle girismez.

For this purpose, the Company refrains from collusive, predatory and abusive behaviors of
dominant position, from implementing and accepting agreements or concerted practices
between companies aimed at restricting competition on the market, such as market-sharing
practices, dumping, industrial espionage, price-fixing, non-respect of confidentiality
agreements.

1.3. Temel ilkeler/ Key principles

Yiiriirliikteki yasalara uyum, seffaflik ve dogru yonetim, paydaslarla giiven ve is birligi ile
yolsuzluga karsi sifir tolerans — LDO TR’nin etik ilkeleridir. Bu ilkeler, LDO TR’ nin davranis
modellerine ilham kaynagi olmus; Sirketin piyasada etkili ve adil bir sekilde rekabet etmesini,
miisteri memnuniyetini artirmasini, hissedarlari icin degeri maksimize etmesini, ¢alisanlarinin
yetkinliklerini gelistirmesini ve onlarin profesyonel gelisimini tesvik etmesini saglamaktadir.

Compliance with the applicable law, transparency and proper management, trust and
cooperation with stakeholders and zero tolerance towards corruption are the ethical principles
followed by LDO TR- and which have inspired its models of conduct - in order to compete
effectively and fairly in the market, to improve customer satisfaction, maximize value for the
benefit of its shareholders, develop the skills and promote the professional growth of its people.

Sirketin yararina hareket etme yoniindeki gii¢lii inang, bu ilkelere aykir1 davraniglar1 higbir
sekilde hakli gostermez.

In particular, the firm belief in acting to the Company's advantage does not justify behavior in
contrast with these principles.

Tim muhataplar, ayrim veya istisna olmaksizin, bu ilkelere uymay1 ve kendi gorevlerini yerine
getiritken bunlara uygun davranilmasini saglamay: taahhiit ederler. Bu taahhiit, Sirketle
herhangi bir ticari iliskisi bulunan tiim taraflarin, Sirketle yaptiklar1 tiim islemlerde aym
degerlere dayanan kural ve yontemlere uygun hareket etmelerini gerektirir.

All the Recipients, without distinction or exception, are committed to observing these principles
and ensuring that they are complied with during the exercise of their own functions. Such
commitment requires all parties having any business dealings whatsoever with the Company to
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act, in all their transactions with the Company, in accordance with rules and methods inspired
by the same values.

1.4. Etik Kurallar/ Code of Ethics

LDO TR, tiim muhataplarin uymas1 gereken degerleri ifade eden Etik Kurallar benimsemeyi ve
yayimlamayr uygun ve gerekli gormektedir. Bu belge, kisilerin sorumluluk, yapi, rol ve
kurallar1 kabul ederek bunlara uygun davranmalarin1 6ngériir; bu kurallarin ihlali durumunda,
Sirkete kars1 ve gerektiginde dis paydaslara karsi sorumluluk dogar — hatta ihlal, Sirket
acisindan herhangi bir iiclincli taraf sorumlulugu dogurmasa bile. Her tiirlii ihlal veya
uygulanmama durumu, Sirketin izleme Organina bildirilmelidir.

LDO TR considers it appropriate and necessary to adopt and issue a Code of Ethics, which
expresses the values to which all the Recipients must conform, by accepting responsibilities,
structures, roles and rules for whose breach they are liable towards the Company and outside,
even where it does not entail any third-party liability for the Company. Any defaults or failure
of application must be reported to the Monitoring Body of the Company.

Etik Kurallar Belgesi’nin uygulanmasindaki ve gilincellenmesindeki sorumluluk, Sirketin
Yonetim Kuruluna aittir.

The responsibility for implementing and updating the Code of Ethics is up to the Company's
Board of Directors.

LDO TR adina ve ¢ikarina ¢alisan herkesin Etik Kurallar Belgesi’ni bilmesi ve buna uymasi,
seffafligin siirdiiriilmesi ve Sirketin itibarinin korunmasi agisindan hayati 6neme sahiptir.

Knowledge and observance of the Code of Ethics by all those who work for and in the interest
of LDO TR are therefore essential in maintaining transparency and upholding the Company's
reputation.

LDO TR, Etik Kurallar Belgesi’'nin, ekli protokollerin ve bunlarin giincellemelerinin herkes
tarafindan bilinmesini tesvik eder ve bu siireci titizlikle yiiriitiir. Ayrica, farkli organizasyon
birimlerinin sorumluluk alanlarmi, hiyerarsik raporlama ¢izgilerini, gorev tanimlarmni ve
calisanlarin egitimini kapsayan faaliyet alanlarinin da farkindaligini saglar.

LDO TR promotes and takes care of knowledge of the Code of Ethics, the attached Protocols
and their updates, as well as the areas of activity of the various structures with attributions of
responsibility, hierarchical reporting lines, description of tasks and training of people.

1.5. Etik Kurallar Belgesi’nin icerigine Iliskin Egitim ve Bilgilendirme Faaliyetleri /
Training/Information Activities on the Contents of the Code of Ethics

LDO TR, Etik Kurallar Belgesi’nin tiim muhataplar — is iliskisi i¢inde bulundugu taraflar
dahil — tarafindan bilinmesini ve buna uyulmasini tesvik eder. Sirket, bu kurallara uyulmasini
talep eder ve uyulmamasi durumunda, uygun disiplin veya sozlesmeye dayali yaptirimlari
uygular.

Bu dokiiman intranette giincel tutulmaktadir. Yazdirildiginda ve KONTROLLU KOPYA damgasi bulunmadiginda giincelligi kontrol edilmelidir.
This document is kept updated as softcopy. When printed from softcopy and does not have CONTROLLED COPY stamp it is considered as uncontrolled.

TASNIF DISI / UNCLASSIFIED




TASNIF DISI / UNCLASSIFIED

p SAYFA NO 9/56
“& LEONARDO Ao
. YAYIM NO 06
ETIK KURALLAR ISSUE NO
DOKUMAN KODU / CODE OF ETHICS YAYIM TARIHI | 11122025
DOCUMENT CODE ISSUE DATE
DIL KODU
SK-EEK-01 LANGUAGE CODE U

LDO TR promotes knowledge of and compliance with the Code of Ethics among all Recipients
- including those with whom it has business relationships - demanding compliance with it and
providing, in the event of non-compliance, appropriate disciplinary or contractual sanctions.

Etik Kurallar Belgesi’nin duyurulmas: ve bilinmesi oOncelikle, bu belgenin LDO TR
calisanlarina ve farkli diizeylerde is birligi yapan tiim kisilere dagitilmasi yoluyla saglanir.
LDO TR, sozlesmeli iligki baslamadan once, tim bu kisilerin Etik Kurallar Belgesi’ni
okuduklarini1 ve anladiklarinmi teyit eden bir “Etik Kurallar Kabul Beyan1” ile birlikte “Cikar
Catigmast Olmadigina Dair Beyan” imzalamalarini talep eder.

Information and knowledge of the Code of Ethics take place first and foremost, through the
distribution of the document to LDO TR's people and to those who collaborate in various
capacities and at any level. LDO TR requires all of them - at the time of starting the
contractual relationship - to sign a declaration of acknowledgment of the Code of Ethics
together with the declaration of absence of conflicts of interest.

Bu nedenle, tiim muhataplarin Etik Kurallar Belgesi’nin igerigini bilmeleri; igerigin
yorumlanmasina iliskin gerekli agiklamalar1 ilgili kurumsal birimlerden talep edip almalari
beklenir. Ayrica, bu kurallara uymalari, uygulanmasina katkida bulunmalar1 ve fark ettikleri
her tiirlii eksikligi, ihlali veya ihlal girisimini bildirmeleri gerekir.

The Recipients are therefore required to know the content of the Code of Ethics — requesting
and receiving from the relevant corporate Organizational Units the appropriate clarifications
regarding the interpretations of the content — as well as to observe it and contribute to its
implementation, reporting any deficiencies and violations (or even just attempts to violate) of
which they have become aware.

Calisanlar icin, 6zel egitim/bilgilendirme programlar1 veya benzeri iletisim yontemleri saglanir.

Specific training/information programs or similar forms of communication are provided for the
employees.

I¢c Kontrol ve Risk Y&netimi Sistemi kapsaminda, Etik Kurallar Belgesi sirket faaliyetlerinde
etik davranisi glivence altina alan bir yOnetim aracidir ve sirketin stratejisi ile
organizasyonunun etkin bir unsurudur.

Within the scope of the Internal Control and Risk Management System, the Code of Ethics is a
management tool in ensuring an ethical conduct of the company’s business and an effective
element of the company’s strategy and organization.

LDO TR, yasalarin, Etik Kurallar Belgesi’nin veya Kurumsal Yonetim Sistemi’nin ihlal
edildigini (eylem, davranis ya da ihmalle) fark eden herkesi — bu durum kamu yararina veya
Sirketin ve/veya Leonardo Grubu’nun biitlinliigiine potansiyel olarak zarar verici olsa dahi —
17. paragrafta belirtilen prosediirlere uygun sekilde bildirimde bulunmaya tesvik eder.

LDO TR encourages anyone who becomes aware of violations (conduct, acts or omissions) of
the law, the Code of Ethics, and the Corporate Governance System, even if potentially
detrimental to the public interest or the integrity of the Company and/or the Leonardo Group,
to make a report in accordance with the procedures set out in Paragraph 17.
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1.6. Grup icinde Uygulama/ Application within the Group

LDO TR, Etik Kurallar Belgesi’nin tiim bagli ortakliklarina iletilmesini saglar ve bu sirketlerin
benzer bir belgeyi benimsemelerini talep eder. Bu siirecte, her bagl kurulusun bu Etik Kurallar
Belgesi’'nde belirtilen etik ilkelere uyum saglamasi ve bunlar1 kendi yapisina uygun sekilde
uygulamaya almasi esastir.

LDO TR sees to the circulation of the Code of Ethics to all its subsidiaries who are required to
adopt of a similar document, without prejudice to the transposition and compliance with the
ethical principles set out in this Code of Ethics.

2. TANIMLAR / DEFINITIONS

LDO TR: Leonardo Turkey Havacilik Savunma ve Giivenlik Sistemleri A.S.

Sirket/ Company: Leonardo Turkey Havacilik Savunma ve Giivenlik Sistemleri A.S.
Ana Sirket/ Parent company: Leonardo S.p.a.

Leonardo: Leonardo S.p.a.

Leonardo Grubu veya Grup: Leonardo ve dogrudan ya da dolayl1 olarak onun kontrolii
altindaki sirketler/kuruluglar — hem italyan hukukuna hem de yabanci yasalara tabi olanlar.

Leonardo Group or Group: Leonardo and the companies/entities directly or indirectly
controlled by it, both under Italian and foreign law.

Kod: Etik Kurallar Belgesi/ Code: The Code of Ethics

Organizasyon Birimleri: Sirket i¢inde, kurulusun hedef ve amaclariyla uyumlu belirli gorev
veya islevleri yerine getirmek iizere olusturulmus dahili gruplar veya boliimlerdir.

Organisational Units: Internal groups or divisions in the company, created to perform specific
scope of tasks or functions in alignment with the organization's goals and objectives.

Direktor: Sirketin veya temel bir fonksiyonun en iist diizey yoneticisi olarak gérev yapmak
iizere atanmus kisidir.

Director: A person appointed to act as the most senior manager of the company itself or of a
key function.

I¢ Kontrol ve Risk Yénetimi Sistemi: LDO TR biinyesinde, Entegre Yonetim Sistemi
Denetim Prosediirii SK-880 KP-03 ve Risk Yonetimi Prosediirii SK-880 KP-23’e uygun olarak
uygulanan sistemdir.
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Internal Control and Risk Management System: System that is implemented within LDO TR
in accordance with the Integrated Management System Audit Procedure SK-880 KP-03 and
the Risk Management Procedure SK-880 KP-23.

Yolsuzlukla Miicadele Kurallari: Leonardo S.p.A. ve bagl kuruluslar: tarafindan
benimsenen Y olsuzlukla Miicadele Kurallar1’dir.

Anti-Corruption Code: The Anti-Corruption Code adopted by Leonardo S.p.A. and
Subsidiaries.

Yolsuzluk: Bir kisinin kendi gorevlerini yerine getirmesiyle veya buna iligkin bir
eylemde/vaatte bulunmasiyla baglantili olarak tesvik veya o6diil niteliginde, uygulanabilir
yasalara aykir1 olarak; dogrudan ya da dolayli bigimde, herhangi bir yerde, ekonomik veya
ekonomik olmayan herhangi bir degerde haksiz bir menfaatin teklif edilmesi, vaat edilmesi,
saglanmasi, kabul edilmesi veya talep edilmesidir.

Corruption: Offer, promise, provide, accept or request an undue advantage of any value
(which may be economic, or non-economic), directly or indirectly, and regardless of location,
in violation of applicable law, as an incentive or reward for a person to act or promise actions
in relation to the performance of that person's duties (whether in relations with public
administrations or private entities).

Dahili Bildirim Kanali: Leonardo’nun I¢ fhbar Platformu’dur (QR Kodu iizerinden erisilir) ve
ihbar bildirimlerinin iletilmesi ve yonetimi i¢in olusturulmus Dabhili Bildirim Kanali’dir (veya
i¢ kanal). Bu sistem, sifreleme araglar1 kullanarak; bildirimi yapan kisinin (veya ihbar edenin),
bildirilen kisinin ve thbarda ad1 gegen diger kisilerin kimliklerinin yani sira, bildirimin igerigi
ile ilgili belgelerin gizliligini giivence altina alir.

Internal Reporting Channel: the Leonardo internal Whistleblowing Platform, QR Code, is the
Internal Reporting Channel (or internal channel) activated for the filing and management of
Whistleblowing Reports, which guarantees, also by means of an encryption tool, the
confidentiality of the identity of the Reporting Person (or Whistleblower), the Person
Concerned and the person in any case mentioned in the whistleblowing report, as well as the
content of the report itself and the relevant documentation.

Kamu Kurumlari ve Otoriteleri: Bu Kanun kapsamindaki mevzuati hazirlama, yiiriirliige
koyma ve kendi sorumluluk alani dahilinde hiikiimlerini uygulama konusunda yasal yetkiye
sahip tiim kamu kurumlaridir.

Public Institutions and Authorities: Any public bodies which are legally authorized for
preparing and implementing the legislation and implementing the provisions of this Law under
its responsibility.
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Paydaslar: LDO TR ile herhangi bir nedenle temas halinde olan ve/veya Sirketin yiirtittigii
faaliyetlerde menfaati bulunan kisi veya kuruluslardir — bunlar kamu veya 6zel, Tiirk veya
yabanci, gercek veya tiizel kisiler olabilir.

Stakeholders: Subjects - public or private, Turkish and foreign, natural or legal persons - who
have, for any reason, contacts with LDO TR and/or have an interest in the activities that it
carries out.

Kurumsal Yonetim: Kurumsal yonetim modelidir.

Corporate Governance: The corporate governance model.

6698 Sayih Kanun: Tiirkiye Kisisel Verilerin Korunmasi Kanunu’dur.

Law No.6698: Turkish Personal Data Protection Law

6331 Sayilh Kanun: Tiirkiye Is Saglig1 ve Giivenligi Kanunu’dur.

Law No. 6331: Turkish Occupational Health and Safety Law

5237 Sayih Kanun: Tiirk Ceza Kanunu’dur.

Law No. 5237: Turkish Criminal Code.

Ihbar Komitesi: Leonardo S.p.A. biinyesinde grup diizeyinde olusturulan kurumsal organdir
ve asagidaki birimlerin yoneticilerinden olusur: Uyum, Finans, Grup I¢ Denetim, Hukuk Isleri,
Insan ve Organizasyon, Giivenlik.

Whistleblowing Committee: Collegial body established at the Group level and composed of
the heads of the following Unit: Compliance; Finance; Group Internal Audit; Legal Affairs;
People & Organization; Security of Leonardo S.p.a.

Ihbar eden: Calisma ortami kapsaminda farkina vardigi ihlalleri bildiren gergek kisidir.

Whistleblower: The natural person who makes the report on violations of which he or she has
become aware in the context of his or her work context.

Muhataplar: Bu Etik Kurallar Belgesi’nin muhataplar1 asagida belirtilen kisiler olarak
tanimlanur:

- Yonetim Kurulu iiyeleri ve her haliikarda; mali ve islevsel 6zerklige sahip bir organizasyon
birimini temsil etme, yonetme, idare etme, yonlendirme veya denetleme gorevini yiiriiten
kisiler;
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- Sirketin Baskani, Icra Kurulu Baskam1 (CEO), Genel Miidiir ve Sirketin Ust Diizey
Yoneticileri;

- Calisanlar ve Is Birlikgileri: Herhangi bir nedenle, hatta gegici veya arizi olarak, Sirketle
sozlesmeye dayali iliski siirdiiren ¢aliganlar ve is birligi yapan kisilerdir;

- Sirketle herhangi bir sekilde ticretli ya da ticretsiz iligki i¢inde olan kisiler (6rnegin —
ancak bunlarla sinirli olmamak iizere — danigmanlar, tedarikgiler ve genel olarak {i¢iincii
taraflar)

Recipients: The recipients of this Code of Ethics must be identified as the following subjects:

- the members of the Board of Directors and, in any case, those who perform functions of
representation, management, administration, direction or control of an organizational unit
with financial and functional autonomy;

- the Chairman, the Chief Executive Olfficer and General Manager and the Executives of the
Company,

- employees and collaborators with whom contractual relationships are maintained, for any
reason, even occasional and/or only temporary,

- those who have onerous or even free relationships of any kind with the Company (such as,
by way of example but not limited to, consultants, suppliers and third parties in general).

Tedarik¢i: LDO TR’ye mal veya hizmet saglayan gercek veya tilizel kisidir.
Supplier: The natural or legal person who supplies LDO TR with goods or services.
Hediye: Miitevazi degerde verilen veya alinan esyadir.

Gift. A good, of modest value, provided or received.

Italyan Yasama Kararnamesi 24/23: 10 Mart 2023 tarihli ve 24 sayili italyan Yasama
Kararnamesi’dir. Bu kararname, 24 Ekim 2019 tarihli Avrupa Parlamentosu ve Konseyinin
“Birlik hukukunun ihlalini bildiren kisilerin korunmasina iliskin Direktifi’nin uygulanmasi ile
“ulusal diizenlemelerin ihlalini bildiren kisilerin korunmasina iliskin hiikiimleri” kapsar (ihbar
Yasast).

Italian Legislative Decree 24/23: Italian Legislative Decree No. 24 of 10 March 2023 on
“Implementation of Directive (EU) of the European Parliament and of the Council of 24
October 2019 on the protection of persons who report violations of Union law and on

provisions concerning the protection of persons who report violations of national regulations’
(Whistleblowing Decree).

’

Izleme Orgam: Leonardo Turkey biinyesinde olusturulmus 6zel bir organdir ve Uyum
Programinin yeterliligini ve etkin sekilde igleyisini denetlemekten sorumludur.
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Monitoring Body: is the Leonardo Turkey specific Body responsible for supervising the
adequacy and effective operation of the Compliance Program.

Ozel Kuruluslar: Ozel hukuk hiikiimlerine tabi tiizel kisiler ile Leonardo veya Grup Sirketleri
adina/ile faaliyet yliriiten gergek kisilerdir.

Private entities: legal entities governed by private law and natural persons who carry out
activities for/with Leonardo or for/with Group Companies.

Kamu Idaresi: Idari islevi yiiriiten kisi veya kurumlardir. Bu islev; devletin ve kamu
kurumlarinin, yasalar ve yonetmeliklerle belirlenen sinirlar dahilinde, kamu yararin1 gozetmek
ve korumak amaciyla yiiriittiikleri faaliyetler olarak tanimlanur.

Public Administration: Subject who exercises the administrative function, which can be
defined as the activity that the State and public bodies carry out to provide for the care of
public interests that they assume as their own and within the limits marked by the laws and
regulations.

3. GENEL ILKELER/ GENERAL PRINCIPLES

3.1. Yasalara ve Diizenlemelere Uyum/ Compliance with laws and regulations

LDO TR, Tiirkiye’de ve faaliyet gosterdigi diger iilkelerde yiiriirliikte olan yasalara tam uyum
i¢cinde ¢alisir; bu siiregte Etik Kurallar’da ve Grup Yolsuzlukla Miicadele Kurallari’nda
belirtilen ilkelere uygun hareket eder.

LDO TR operates in strict compliance with the laws in force in Tiirkiye and the Countries
where it carries out its business, in accordance with the principles set out in the Code of
Ethics and the Group Anti-Corruption Code.

Ahlaki diirtistliik tiim muhataplarin ortak sorumlulugudur.
Moral integrity is a duty of all the Recipients.

Bu nedenle, muhataplar; Sirketin faaliyet gosterdigi her iilkede yiirtirliikte olan yasa ve
yonetmelikleri, kendi yetki alanlar1 ¢ergevesinde bilmek ve bunlara uymakla yiikiimliidiir.

The Recipients are therefore required to be familiar with and observe the laws and
regulations in force in every country in which the Company operates, to the extent of their
respective areas of competence.

Muhataplarin Kamu Kurumlar1 ve Otoriteleri ile yiirtittiikleri islemler; yiiriirliikteki yasa ve
diizenlemelere tam uyum i¢inde, kendi kurumsal rollerine uygun olarak, en yiiksek diizeyde
diirtistliik, seffaflik ve is birligi standartlarina goére gergeklestirilmelidir.
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The Recipients’ transactions with Public Institutions and Authorities must adhere to the
highest standards of fairness, transparency and cooperation, in full observance of applicable
laws and regulations and in line with the Recipients’ institutional roles.

3.2. Davranis Modelleri ve Kurallari/ Models and Rules of Conduct

Muhataplar tarafindan yiiriitiilen tiim faaliyetler; profesyonel 6zen, ahlaki titizlik ve dogru
yonetim anlayisiyla, Sirketin itibarin1 ve imajin1 koruma amaci gozetilerek
gerceklestirilmelidir.

All the activities undertaken by the Recipients must be performed with professional care,
moral rigour and proper management, with a view to safeguarding the reputation and image
of the Company.

Tiim muhataplarin, hem Sirket icinde hem de disinda sergiledikleri davranis ve kurduklar
iligkiler; seffaflik, adalet ve karsilikli saygi temeline dayanmalidir. Bu baglamda, Sirketin
yoneticileri ve list diizey yoneticileri, gorevlerini Etik Kurallar Belgesi ve Grup Yolsuzlukla
Miicadele Kurallari’nda belirtilen ilkelere, ayrica Sirketin prosediir ve kurallarina uygun
bicimde yerine getirerek tiim LDO TR ¢alisanlarina 6rnek olmalidir. Ayrica, bu kurallarin
calisanlara duyurulmasini saglamali; calisanlarin gerekli gordiiklerinde bu kurallar ve
prosediirlerin yorumlanmasi veya gilincellenmesine iliskin agiklama talep etmelerini ya da
Oneri sunmalarini tesvik etmelidir.

The conduct and relationships of all the Recipients, both inside and outside the Company,
must be based on transparency, fairness and mutual respect. In such context, Directors and
executives of the Company must be the first to set a good example to all the People of LDO
TR, by performing their duties in compliance with the principles that inspire the Code of
Ethics and the Group Anti-Corruption Code and with the Company's procedures and rules,
seeing to the circulation of the latter among employees, who will be invited to request
clarifications, or submit proposals for updating such rules and procedures, where necessary.

Ozellikle, LDO TR, yéneticilerinin; Sirketin ekonomik, teknolojik ve profesyonel kapasitesini
koruyup gelistirmeye katki saglayabilecek her tiirlii proje, yatirim ve endiistriyel, ticari veya
yonetsel faaliyeti aktif bigimde 6nermeleri ve hayata gegirmeleri i¢cin azami ¢abayi
gostermelerine giivenmektedir.

Particularly, LDO TR trusts its Directors to use their best efforts actively to propose and
carry out any projects, investments and industrial, commercial and management actions that
may be useful to preserve and increase the economic, technological and professional capacity
of the Company.

LDO TR, organizasyon birimlerinin, kurumsal organlarin, bagimsiz denet¢ilerin, i¢ kontrol
birimlerinin ve denetim otoritelerinin en kapsamli ve etkili denetimleri
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gerceklestirebilmelerini saglamak amaciyla; sirket faaliyetleri ve alinan kararlarla ilgili tim
destekleyici bilgilerin erisilebilir olmasini temin eder.

LDO TR also ensures that any supporting information on company events and decisions is
made available, so as to allow the company’s organisational units and corporate bodies, the
independent auditors and internal control bodies, as well as the surveillance authorities, to
carry out the most comprehensive and effective controls.

3.3. Kurumsal Yonetim/ Corporate Governance
LDO TR, Tiirkiye Cumhuriyeti yasalarina uygun bir Kurumsal Y6netim sistemi benimser.

LDO TR adopts the Corporate Governance system in accordance with the laws of Tiirkiye.

4. INSAN KAYNAKLARI, iSTIHDAM POLITiKASI VE GiZLIiLiGIN KORUNMASI/
HUMAN RESOURCES, EMPLOYMENT POLICY AND PRIVACY PROTECTION

4.1. Temel Kosullar/ Principal Conditions

Insanlar, Sirketin varliginin temelini olusturur ve pazarda basarili bir sekilde rekabet
edebilmenin ana unsurudur. Etik, saygi, yetkinlik, liyakat, yenilik¢ilik, miikemmeliyet,
uluslararasi bakis agisi, ¢ok kiiltiirliiliik ve siirdiiriilebilirlik — Sirketin hedeflerine ulagmasi
icin temel kosullar olup, LDO TR tarafindan yoneticilerden, denetcilerden, calisanlardan ve is
birligi i¢inde c¢alisan tiim kisilerden beklenen vazgecilmez 6n gerekliliklerdir.

People are essential to the very existence of the Company and crucial to compete successfully
in the marketplace. Ethics, respect, competence, merit, innovation, excellence,
internationalism, multiculturalism and sustainability are some of the principal conditions for
the attainment of the Company’s objectives and are essential pre-requisites that LDO TR
demands of its directors, auditors, employees and co-workers in their various capacities.

LDO TR, her tiirlii ayrimcilig1, yolsuzlugu, ¢ocuk is¢iligi veya zorla ¢alistirmayi, insan
kacak¢iligin1 6nlemeye yonelik caligmalar yliriitiir ve genel olarak ¢alisanlarinin onurunu,
sagligini, ozgiirligiinii ve esitligini korumayr amaglar. Ayrica, Birlesmis Milletler Evrensel
Bildirgesi, ILO (Uluslararas1 Calisma Orgiitii) temel s6zlesmeleri ve OECD Rehberleri gibi
referans diizenlemelere uygun olarak; Cesitlilik, Esitlik ve Kapsayicilik ilkelerine dayali bir
kurum kiiltiiriinii tesvik eder.

LDO TR works to prohibit any kind of discrimination, corruption, exploitation of child or
forced labor, human trafficking and, more generally, to promote the dignity, health, freedom
and equality of its people and a culture based on Diversity, Equity and Inclusion principles, in
line with the reference regulations (such as the United Nation’s Universal Declaration, the
fundamental Conventions of the ILO — International Labor Organization and the OECD’s
Guidelines).
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Leonardo Grubu olarak Sirket, 2018 yilinda dahil oldugu diinyanin en biiyilik kurumsal
siirdiiriilebilirlik inisiyatifi olan Birlesmis Milletler Kiiresel Ilkeler Sozlesmesi’nin insan
haklari, ¢aligma standartlari, ¢evre ve yolsuzlukla miicadeleye iliskin on ilkesini
desteklemektedir.

Leonardo as a Group supports the ten principles relating to human rights, labour, the
environment and the fight against corruption of the United Nations Global Compact, the
world's largest initiative for business sustainability, which the Company joined in 2018.

Grup, kurumsal sosyal sorumlulugun farkli alanlarinda 6zel araglar ve standartlar
benimsemekte olup, bu diizenlemelerde ifade edilen sosyal sorumluluk gerekliliklerine
uymay1 taahhiit eder.

The Group also adopts specific tools and standards in the various areas of corporate social
responsibility and is committed to complying with the social responsibility requirements
expressed by these regulations.

4.2. Toplumsal Cinsiyet Esitligi, Cesitlilik, Esitlik ve Kapsayicilhik/ Gender Equality,
Diversity, Equity and Inclusion

LDO TR, Toplumsal Cinsiyet Esitligini destekleme konusundaki taahhiidiinii siirdiiriir ve
genel olarak Cesitlilik, Esitlik ve Kapsayiciligi giiclendirmeye yonelik faaliyetleri destekler.

LDO TR pursues its commitment to supporting Gender Equality and, more generally,
activities to enhance Diversity, Equity and Inclusion.

Toplumsal Cinsiyet Esitligi, LDO TR i¢in merkez1 bir konudur ve Grup diizeyinde gelistirilen
stirdiiriilebilirlik stratejisi kapsaminda ele alinmaktadir. Bu strateji; adil ve kapsayici bir
caligma ortami olusturmayi, toplumsal cinsiyet esitligini glivence altina almay1 ve her bireyin
kendini 6zgiirce ve giiven iginde ifade edebilecegi, potansiyelini tam olarak
gerceklestirebilecegi en uygun kosullari tesvik etmeyi hedefleyen ¢esitli amaglara odaklanir.

Gender Equality is a central theme for LDO TR, also in the context of the sustainability
strategy developed at Group level, focusing on the pursuit of various objectives aimed at
promoting among others a fair and inclusive environment, which guarantees gender equality,
as well as fostering the best conditions so that each person can feel free and safe to express
themselves to fully realize their potential and contribute proactively to achieve results.

LDO TR, kapsayicilik, esitlik ve cesitliligi gelistirme ilkelerini aktif bicimde tesvik eder.
Ayrica, istihdam iliskisinin tiim asamalarinda, giinliik operasyonlarda ve is iliskilerinde —
ozellikle de kurumsal topluluk i¢inde meydana gelebilecek durumlara 6zel 6nem vererek —
her tiirlii dogrudan veya dolayli ayrimciligin, siddetin ve fiziksel, sozlii ya da dijital istismarin
(tacizin) 6nlenmesi, ortadan kaldirilmasi ve giderilmesi i¢in ¢aligir.
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LDO TR actively promotes the principles of inclusion, equity and enhancement of diversity, as
well as the prevention, removal and remedy of all forms of direct or indirect discrimination,
violence, and all forms of physical, verbal and digital abuse (harassment), in all phases of the
employment relationship, in daily operations and business relations and with particular
attention to what happens within the corporate community.

LDO TR, 1rk, din, cinsiyet kimligi, yas, etnik ya da ulusal koken, engellilik, cinsel yonelim
veya tercih, medeni durum, vatandaslik, siyasi goriis ya da diger kisisel 6zelliklerden bagimsiz
olarak; farkli boyutlarda ¢esitlilik, esitlik ve kapsayicilik ilkelerine bagli kalmay1 taahhiit eder.

LDO TR is committed to diversity, equity and inclusion on different dimensions, regardless of
race, religion, gender identity, age, ethnic or national origin, disability, sexual orientation or
preference, marital status, citizenship, political preference or other personal characteristics.

LDO TR, ¢alisanlarini her tiirlii siddet bi¢imine (psikolojik siddet veya mobbing dahil) kars1
korur ve bireye, onun inanglarina veya egilimlerine yonelik her tiirlii ayrimc1 ya da zararh
tutum ve davraniga karsi1 durur.

LDO TR safeguards its people from all forms of violence (including acts of psychological
violence or mobbing) and counteracts any discriminatory or harmful attitude or behavior
against the person, his beliefs and inclinations.

Ozellikle, is iliskilerinde her tiirlii tacize bagsvurmak kesinlikle yasaktir. Daha genel olarak,
calisanin gdrevini huzurlu bir sekilde yerine getirmesini engelleyecek veya her haliikarda
onun onuruna zarar verebilecek her tiirlii davranista bulunmak yasaktir.

In particular, it is absolutely forbidden to resort, in employment relationships, to harassment
of any kind or, more generally, to engage in conduct that is likely to compromise the serene
performance of the assigned functions and in any case detrimental to the dignity of the
worker.

LDO TR, i¢ ve dis tiim is iligkilerinde; gérevlerin huzurlu ve normal bir sekilde yerine
getirilmesini engelleyecek hicbir tiirde yildirma, tehdit, sézli veya fiziksel davranis, hakaret,
kisisel ¢ikar talebi ya da ayrimciliga izin vermez.

LDO TR ensures that in internal and external employment relationships, there is no form of
intimidation, threat, verbal or physical behavior or offence, request for personal favors or
discrimination that is an obstacle to the serene and normal performance of its functions.

Kapsayicilik, toplumsal cinsiyet esitligi ve ¢esitliligin desteklenmesi alanlarinda meydana
gelen her tiirlii taciz veya ihlal bildirimleri, asagida belirtilen 12.2 ve 17. maddelerinde yer
alan Thbar Kanali araciligiyla iletilebilir.
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Reports relating to any form of harassment and violation in the field of inclusion, gender
equality and enhancement of diversity may be transmitted through the Whistleblowing
channel referred to in Articles 12.2 and 17 below.

4.3. Insan Kaynag Secimi/ Selecting people

Sirket hedeflerinin gelistirilmesine katkida bulunmak ve bu hedeflerin LDO TR’yi
sekillendiren etik ilke ve degerlere uygun bigimde herkes tarafindan benimsenmesini
saglamak amaciyla; sirket politikasi, her bir ¢alisan ve is birligi icindeki kisinin yukarida
belirtilen degerlere ve niteliklere gore secilmesini hedefler.

In order to contribute to the development of the company's objectives and ensure that these
objectives are pursued by all in compliance with the ethical principles and values that inspire
LDO TR, the company policy is aimed at selecting each employee and collaborator in various
capacities according to the values and characteristics set out above.

LDO TR, ilgili yasal ve sozlesmesel diizenlemelere tam uyum iginde, tiim ¢alisanlara esit is
firsatlar1 sunmay1 taahhiit eder.Sirket, herkesin yalnizca liyakat ve yetkinlik kriterlerine dayali
olarak esit diizenleyici ve ticretlendirme kosullarindan yararlanabilmesini; higbir sekilde
ayrimciliga maruz kalmamasini garanti altina alir.

LDO TR is committed to offering, in full compliance with the relevant legal and contractual
regulations, the same job opportunities to all employees, ensuring that everyone can enjoy an
equal regulatory and remuneration treatment based exclusively on merit and competence
criteria, without any discrimination.

LDO TR, bireysel beceri ve yetkinliklere dayali esit muameleyi garanti eder ve buna bagl
olarak ticretlendirmeyi belirler. Esit firsat ilkelerine uygun ve adaylarin 6zel yasamlar1 veya
goriisleri temelinde higbir ayrim yapilmaksizin yiiriitiilen se¢im siireci kapsaminda, LDO TR
ise alinan kisilerin gercekten sirketin ihtiya¢ duydugu profillerle uyumlu olmasini saglamaya
0zen gosterir. Bu siiregte her tiirlii kayirmaciliktan ve kolayciliktan kacginilir; secimler yalnizca
profesyonellik ve yetkinlik kriterlerine dayali olarak yapilir.

LDO TR guarantees an equal treatment based on individual skills and abilities, which also
determines the related remuneration. As part of the selection - conducted in compliance with
equal opportunities and without any discrimination on the private sphere and opinions of the
candidates - LDO TR works to ensure that the people hired correspond to the profiles actually
necessary for the company's needs, avoiding favoritism and facilitations of all kinds and
inspiring their choice exclusively to criteria of professionalism and competence.

LDO TR’nin ¢alisanlari, ytirtirliikkteki yasa ve toplu is s6zlesmelerine uygun olarak diizenli bir
is sozlesmesiyle istihdam edilir.
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LDO TR's people are hired with a regular employment contract, in accordance with the laws
and collective agreements.

Ozellikle, LDO TR — dis is birlikgileri, tedarikgileri veya is ortaklari araciligiyla dahi olsa —
ilgili mevzuata aykiri bigimde istihdam iligkisi kurulmasina izin vermez ve bu tiir
uygulamalara kesinlikle tolerans gostermez.

In particular, LDO TR does not allow and does not tolerate the establishment of employment
relationships — including by external collaborators, suppliers or business partners — in
violation of the relevant legislation.

4.4. Profesyonel Gelisim/ Professional Development

Her bir istithdam iligkisi siiresince, LDO TR ¢alisanlarinin beceri ve bilgi diizeylerini
gelistirmeleri icin gerekli kosullar1 saglama ve siirdiirme taahhiidiindedir. Bu amagla, liyakat
ve esit firsat ilkelerine dayali bir politika izler; profesyonel egitim ve yetkinliklerin
artirilmasina yonelik 6zel programlar 6ngoriir.

In the course of each employment relationship, LDO TR is committed to providing and
maintaining the necessary conditions to develop each employee’s skills and knowledge in
accordance with the above-mentioned values, by following a policy based upon recognition of
merits and equal opportunities, and by envisioning specific programmes for professional
training and acquisition of improved skills.

Bu nedenle, calisanlardan yeni beceriler, yetkinlikler ve bilgiler edinmeye istekli olmalar1 ve
bunlar1 gelistirmeleri beklenir. Organizasyon Birimlerinin yOneticileri ise, is arkadaslarinin
profesyonel becerilerini gelistirmeye ve artirmaya azami 6zen gostermeli; onlarin
yeteneklerini gelistirebilecekleri ve potansiyellerini gerceklestirebilecekleri kosullar
olusturmalidir.

Employees are therefore requested to cultivate and foster the acquisition of new skills,
capacities and knowledge, while the heads of Organizational Units must pay maximum
attention to develop and increase their collaborators’ professional skills, creating the
conditions for the development of their capacities and achievement of their potential.

Personel yonetimi ve se¢imi; adalet ve tarafsizlik ilkeleri dogrultusunda yiiriitiilmeli,
kayirmaciliktan veya ayrimciliktan kaginilmali ve ¢aliganin mesleki uzmanligr ile yetkinligine
saygi gosterilmelidir.

Personnel management and selection must be guided by principles of fairness and
impartiality, avoiding favoritism or discrimination, and respecting the professional expertise
and competence of the employee.
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Sirket hedeflerini gerceklestirirken, calisanlarin etik degerlerin LDO TR igin temel bir 6ncelik
oldugunun bilincinde olmalar1 gerekir. Yasalara, Grup Yolsuzlukla Miicadele Kurallari’na
veya Etik Kurallar Belgesi’ne aykir1 herhangi bir davranisa kesinlikle miisamaha gosterilmez.

In pursuing company targets, the employee must be aware that ethics are a major interest of
LDO TR and that there shall be no tolerance for any conducts in breach of the law, of the
Group Anti-Corruption Code or of the Code of Ethics.

4.5. Gizlilik ve Veri Koruma / Privacy and data protection

Calisanin onuruna saygi, gizlilige riayet edilmesi yoluyla da giivence altina alinmalidir. Bu
kapsamda; ¢alisanlarin yazismalarinda ve aralarindaki kisisel iliskilerde gizlilik korunmali,
toplant1 veya diyaloglara miidahale edilmemeli ve bireyin kisiligine zarar verebilecek
herhangi bir miidahale veya kontrol bi¢imi kesinlikle yasaklanmalidir.

Respect for the dignity of the employee must also be ensured through respect for privacy in
correspondence and interpersonal relationships between employees, through the prohibition
of interference in conferences or dialogues and through the prohibition of interference or
forms of control that may damage the personality.

LDO TR, 6698 Sayili Tiirkiye Kisisel Verilerin Korunmasi Kanunu’na tam uyum iginde,
ozellikle veri sahibinin 6nceden agik rizas1 olmadan kisisel verilerin uygunsuz sekilde
paylasilmasini ve/veya yayilmasini yasaklayan 6zel kurallar benimser. Kisisel verilerin
islenmesi ile bilisim, bilgi ve telematik araglarinin kullanimi; dogruluk, yazisma gizliliginin
korunmasi ve 6zel hayatin gizliligi ilkelerine uygun olmali, bilgi teknolojisi sistemlerinin ve
islenen verilerin biitiinliigiinii ve dogrulugunu gilivence altina alacak sekilde yiiriitiilmelidir.
Bu yaklagim, hem Sirketin hem de iigiincii taraflarin ¢ikarlarini korumay1 amaglar ve 6698
Sayili Kisisel Verilerin Korunmasi Kanunu hiikiimlerine tam uyum i¢inde uygulanir.

LDO TR, in full compliance with the Turkish Personal Data Protection Law No.6698, adopts
specific rules aimed at providing, in particular, for the prohibition of undue communication
and/or dissemination of personal data without the prior consent of the data subject. The
processing of personal data, the use of IT, information and telematic tools must be
characterized by compliance with the principles of correctness, protection of the secrecy of
correspondence and privacy and in such a way as to guarantee the integrity and genuineness
of the IT, information and telematic systems as well as the data processed, to protect the
interests of the Company and third parties and must be in compliance with the existing
provisions of Turkish Personal Data Protection Law No.6698.

LDO TR, telematik ve bilisim verilerine erisimin ilgili mevzuata ve taraflarin gizliligine tam
uyum icinde gerceklesmesini saglamak {izere uygun onlemler alir. Bu kapsamda; bilgilerin
gizliligini korumayi, verilerin yalnizca agik¢a yetkilendirilmis kisiler tarafindan islenmesini
ve her tiirlii yetkisiz miidahale ile ihlalin 6nlenmesini giivence altina alir.
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6.

LDO TR adopts suitable measures to ensure that access to telematic and computer data takes
place in absolute compliance with the regulations and the privacy of any parties involved and
in such a way as to guarantee the confidentiality of the information and ensure that its
processing is carried out by subjects expressly authorized to do so, preventing undue
interference and violations.

LDO TR, hem Sirkete hem de iigilincii taraflara ait elektronik veya bilisim sistemlerinin,
programlarin ve verilerin glivenligini, biitiinligiinii, dogru kullanimini ve isleyisini saglamak
icin uygun onlem ve girisimler uygular. Ayrica, elektronik ve bilisim programlarinin
kullanimina iligkin fikri miilkiyet haklarini korur ve genel olarak internet araciligiryla kamuya
sunulan verilerin fikri miilkiyetine ve biitiinliigline saygi gosterir.

LDO TR also adopts appropriate measures and initiatives to ensure the safety, integrity,
correct use and working of electronic or computer systems, programs or data of the Company
or of any third parties and safeguards intellectual property rights regarding the use of
electronic and computer programs and, more generally, intellectual property and integrity of
the data made available to the public through the internet.

YAPAY ZEKA/ ARTIFICIAL INTELLIGENCE

LDO TR, hem tekil diizenlemelerde 6ngoriilen yasaklara hem de bu diizenlemelerle taninan
firsatlara uygun olarak, yiiriirliikteki yasa ve yonetmeliklerle tam uyum i¢inde Yapay Zeka
kullanmay1 taahhiit eder.

LDO TR is committed to using Artificial Intelligence in compliance with the laws and
regulations in force, concerning both the prohibitions imposed by individual regulations and

the opportunities that the same regulations recognise.

Yapay Zeka kullanimi, insan merkezli ilke ve degerlere dayanmali ve yasa dis1 ya da ayrime1
niyet gibi ahlaki olmayan amaglar1 desteklememelidir.

The use of Artificial Intelligence must also be inspired by human principles and values so as
not to support immoral purposes such as, for example, illegal and discriminatory intent.

ISYERLERINDE SAGLIK VE GUVENLIGIN KORUNMASI VE CALISMA

KOSULLARY/ PROTECTION OF HEALTH AND SAFETY OF THE WORKPLACES AND
WORKING CONDITIONS

LDO TR, faaliyetlerini yiiriitiirken saglik ve giivenlik konusundaki yasa ve yonetmeliklere
tam uyumu saglamayi, ilgili taraflarla yapilan taahhiitleri yerine getirmeyi ve goniillii olarak
UNI ISO 45001:2018 standardina uygun Y onetim Sistemlerini uygulamayi ve siirekli
lyilestirmeyi taahhiit eder.
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LDO TR, in conducting its activities, undertakes to ensure compliance with laws and
regulations on health and safety, to guarantee the commitments made with interested parties
and, voluntarily, to the implementation and improvement of Management Systems according
to the standard UNI ISO 45001:2018.

LDO TR, faaliyetlerini yiiriitiirken tiim ¢alisanlarinin (her diizeydeki personel ve is birligi
icinde ¢alisanlar dahil) fiziksel ve psikolojik biitiinliiglinii korumayi taahhiit eder. Sirket,
kisisel onura saygi duyan calisma kosullarini giivence altina alir ve ¢alisanlarin siyasi ve
sendikal haklarin1 — 6zellikle 6rgiitlenme ve toplu pazarlik 6zgiirliiglinii — 6331 Sayili
Tiirkiye Is Saglig1 ve Giivenligi Kanunu hiikiimlerine uygun bicimde, ¢alisan temsilcileriyle
sorumlu bir diyalog i¢inde destekler. LDO TR ayrica, tiim muhataplara (6zellikle ¢alisanlara
ve is birligi yapanlara) saglik, giivenlik ve kisisel onura saygi gosteren kosullar1 garanti eden
bir calisma ortami yaratmayi; bireysel farkliliklarin ayrimciliga veya baskiya yol agmadigi bir
is kiiltiirlinii siirdiirmeyi taahhiit eder.

LDO TR is committed to protecting the physical and psychological integrity of all people
(employees and collaborators in any capacity and at any level) by guaranteeing them the
right to working conditions that respect the dignity of the person and the full exercise of
political and trade union rights and, in particular, freedom of association and collective
bargaining, through responsible discussion with employee representatives in accordance with
the provisions of Turkish Occupational Health and Safety Law No. 6331. LDO TR is
committed to creating a working environment that guarantees all Recipients - and in
particular employees and collaborators in any capacity and at any level - conditions that
respect health, safety and personal dignity and in which the characteristics of individuals
cannot give rise to discrimination or conditioning.

LDO TR, 6331 Sayil Tiirkiye Is Saglig1 ve Giivenligi Kanunu’ nun yiiriirliikteki hiikiimlerine
uygun olarak, ¢alisanlarinin sagligini korumay1 taahhiit eder. Sirket, en giincel teknik ve
bilimsel bilgi birikimini kullanarak gerekli ve uygun tiim 6nlemleri alir; isyerlerinin en yiiksek
giivenlik ve hijyen standartlarina tam uyumunu saglamay1 hedefler.

LDO TR, in compliance with the existing provisions of Turkish Occupational Health and
Safety Law No. 6331 is committed to protecting the health of employees, taking all necessary
and appropriate measures, to the best technical and scientific know-how to guarantee the
absolute compliance of the workplaces with the highest standards of safety and hygiene.

Sirket, ¢alisanlarin isyerinde sagliklarin1 korumak amaciyla giivenlik kiiltiiriinii tesvik eder ve
yerlestirir. Bu dogrultuda, risk farkindaliginin gelistirilmesini ve tiim ¢alisanlar ile is birligi
icindeki kisilerin sorumlu davranislar sergilemesini destekler.

The Company fosters and establishes a culture of safety, to protect the health of employees at
the workplace, thus developing risk awareness and promoting responsible behavior by all
employees and/or collaborators.
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Sirket, faaliyetlerini siire¢ ve iiriin tasarimi agamasindan itibaren saglik ve giivenlik
unsurlarma uygun sekilde entegre eder ve asagidaki hedeflere yonelik aksiyonlar alir:
e Isyerinde saglik ve giivenlik performansinin siirekli iyilestirilmesi,
e Saglik ve glivenligin gelistirilmesine yonelik alanlarin belirlenmesi ve miimkiin
oldugunda en iyi mevcut tekniklerin uygulanmasi,
o Tehlikeli maddelerin kullaniminin kontrol edilmesi ve azaltilmasi.

The Company integrates its activities in compliance with health and safety factors from the
stage of the process and product design, and takes actions targeted to:
o the continuous improvement of its performance related to health and safety at
workplace;
e the identification of areas for improvement of the health and safety and, where possible,
and the best available techniques;
e the control and reduction of the use of hazardous substances.

Isyerinde saglik ve giivenlik konular1, tiim ¢alisanlara yonelik 6zel egitim girisimlerinin
konusudur. Bu egitimler, ¢alisanlarin gérevlerine bagli olarak ¢evre, saglik ve giivenlik
politikasinda belirtilen ilkeleri yiirtirliikteki yasal diizenlemelere ve UNI ISO 45001:2018
standardina uygun bigimde uygulamalarini saglamay1 amagclar.

The issues of health and safety in the workplace are the subject of specific training initiatives
for all employees that, depending on their role, implement the principles set out in the
environmental and health and security policy according to the existing applicable provisions
and the standard UNI ISO 45001:2018.

LDO TR, ilgili birimleri ve organizasyon yapilar1 araciligiyla politikanin uygulanmasini
denetlemeyi taahhiit eder. Ayrica, saglik ve giivenlik hedefleri belirler; izleme, raporlama ve
periyodik gézden gecirme sistemleri olusturur.

LDO TR is committed to verify, through its structures and organizations, the application of
the Policy;, it establishes health and safety goals and systems for monitoring, reporting and
periodic review.

7. CEVRENIN KORUNMASI/ ENVIRONMENTAL PROTECTION

LDO TR, ISO 14001:2015 sertifikasina sahiptir ve ¢evreyi korunmasi gereken temel bir deger
olarak goriir. Bu nedenle, uzun vadeli siirdiiriilebilirlik, karlilik ve rekabetcilik hedefleriyle
uyumlu olacak sekilde; ¢evresel unsurlar sirketin yiirtittigii is faaliyetlerine entegre eden bir
cevre politikas1 benimsemeyi gerekli gormiistiir.

LDO TR has ISO 14001:2015 certificate and recognizes the environment as a primary value
to be safeguarded, therefore, has considered vital to adopt an environmental policy in which
environmental aspects are integrated into the business activities carried out by the company,
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in line with the objectives of maintaining long -term sustainability, profitability and
competitiveness.

Sirket, faaliyetlerini ¢evresel faktorlerle uyum iginde yiiriitiir ve ¢cevresel performansini
siirekli iyilestirmeye yonelik aksiyonlar alir.

The Company integrates its activities in compliance with environmental factors and takes
actions targeted to the continuous improvement of its environmental performance.

LDO TR, ¢evresel unsurlarin 6zellikle faaliyet gosterdigi bolgelerdeki yerel topluluklar
acisindan yiiksek bir sosyal degere sahip oldugunun bilincindedir.

LDO TR recognizes the high social value of environmental aspects, in particular for the
communities in the areas in which it operates.

CIKAR CATISMASY/ CONFLICT OF INTEREST

LDO TR Etik Kurallar Belgesi, ¢ikar ¢atigmasi dogurabilecek her tiirlii durumu 6nlemeyi
amaglar.

The LDO TR Code of Ethics is aimed at preventing any situation of conflict of interest.

LDO TR ile yoneticileri ve her diizeydeki ¢alisanlar1 arasindaki iliski, karsilikli giivene
dayanir. Her yonetici ve ¢alisanin temel gorevi; Sirketin varliklarini ve kendi ¢aligma
kapasitesini, Etik Kurallar Belgesi’nde belirtilen ilkelerle ve Leonardo Grubu’nun
benimsedigi degerlerle uyumlu bigimde, Sirketin ¢ikarlarini gergeklestirmek icin
kullanmaktir.

The relationship between LDO TR and its Directors and employees at any level is based upon
complete trust. It is the primary duty of each Director and employee to use the Company's
assets and their own working capacity to achieve the Company's interests, in compliance with
the principles set forth in the Code of Ethics and representing the values adopted by Leonardo
Group.

Bu bakis acisindan, yoneticiler, ¢alisanlar ve her diizeyde is birligi yapan kisiler; kisisel
c¢ikarlarinin dogrudan veya dolayli bigimde Sirketin ¢ikarlariyla catismasina, tarafsiz ve
objektif karar verme yetilerini engellemesine yol acabilecek durumlardan kaginmali ve bu tiir
eylemlerden uzak durmalidir. Herhangi bir ¢ikar ¢catismasi durumu, yalnizea yiiriirliikteki
yasalara ve Etik Kurallar Belgesi’nde belirtilen ilkelere aykiri olmakla kalmaz, ayn1 zamanda
Sirketin itibarina ve biitlinliigline de zarar verir.

From this viewpoint, Directors, employees and who collaborates in any capacity must avoid
any situation and abstain from any action that could cause a personal interest, either direct or
indirect, to interfere with and hamper the capacity to take impartial and objective decisions in
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the interest of the Company. Any conflict of interest would not only be in contrast with the
applicable law and the principles set forth in the Code of Ethics, but also prove detrimental to
the Company's image and integrity.

Asagida, gergek ya da potansiyel ¢ikar catismalarina yol agabilecek bazi1 6rnek durumlar —
siirlayict olmamak kaydiyla — belirtilmistir:

e Calisanlar ve/veya is birligi yapanlar arasindaki iligkiler veya tigiincii taraflarla olan
iligkiler: Bir ¢alisan ve/veya is birligi yapan kisi, gérevini yerine getirirken aile
iiyeleri, akrabalar1 ve/veya yakinlariyla ya da profesyonel veya kisisel bir iliski i¢cinde
bulundugu iiglincii taraflarla (6rnegin bir tedarik¢i veya miisteri) etkilesimde
bulunuyorsa.

e Devlet tiiri iligkiler: Bir ¢alisan veya is birligi yapan kisi ayn1 zamanda bir yabanci
hiikiimetin ya da devlet otoritesinin gorevlisi olarak hareket ediyorsa — ozellikle
savunma sektoriinde veya mal/hizmet alim siire¢lerinde faaliyette bulunuyorsa.

e Mali iligkiler: Bir ¢alisan veya is birligi yapan kisi, LDO TR’nin faaliyetlerinde yer
alan bir tedarik¢iden, alt yiikleniciden, miisteriden veya rakipten ekonomik bir menfaat
bekliyorsa (ya da beklemeksizin bu kisilerden etki altinda kalabiliyorsa).

e Diger istihdam iligkileri: Bir ¢calisan veya is birligi yapan kisi ayn1 zamanda LDO
TR’nin rakibi, tedarikgisi, i ortagi, miisterisi veya alt yiiklenicisi olan bagka bir
sirkette ortak, danigman, temsilci, acente, yonetici ya da yonetim kurulu iiyesi olarak
gorev yapiyorsa.

The following are some non-exclusive circumstances that may lead to the emergence of actual
or potential conflicts of interest:

e relationships between employees and/or collaborators or between third parties and
employees/collaborators — when, in the performance of their duties, the employee
and/or collaborator interacts with members of his/her family, relatives and/or relatives
or with third parties (e.g. a supplier or a customer) with whom he/she has relationships
of a professional nature or even of a personal nature or habitual attendance;

e government-type relationships — when an employee or collaborator also acts as an
officer of a foreign government or government authority, especially if he/she is active in
the defense sector or in connection with the process of purchasing assets,

e financial relationships — when an employee or collaborator expects an economic return
or not, or may exert influence from a supplier, subcontractor, customer or competitor
involved in LDO TR's business,

e other employment relationships — when the employee or collaborator also acts as a
partner, consultant, representative, agent, director or member of the Board of
Directors of another company that is a competitor, supplier, partner, customer or
subcontractor of LDO TR.
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8.1. Sirket ve Kisisel Cikarlar/ Company and Personal Interests

Olas1 veya mevcut ¢ikar ¢atigsmasi durumlarini 6nlemek amaciyla, LDO TR atama ya da ise
alim siireci sirasinda yoneticilerinden, ¢alisanlarindan, danismanlarindan ve gesitli
pozisyonlarda is birligi yapan kisilerden; birey ile sirket arasinda ¢ikar catismasi yaratabilecek
herhangi bir durumun bulunmadigin1 beyan eden 6zel bir deklarasyon imzalamalarini talep
eder.

In order to avoid situations, even potential, of conflict of interest, LDO TR at the time of the
assignment or start of the employment relationship requires its Directors, employees,
consultants and those who collaborate in various capacities to sign a specific declaration that
excludes the presence of conditions of conflict of interest between the individual and the
company.

Etik Kurallar Belgesi’nin muhataplari, sézlesme iliskisinin baglangicinda ¢ikar ¢atigsmasi
bulunmadigina dair beyan1 imzaladiktan sonra, kendi kisisel veya ailevi ¢ikarlarina hizmet
eden ekonomik faaliyetlerle Sirkette {istlendikleri gorevlerin ¢cakismasina veya kesismesine
neden olabilecek herhangi bir duruma izin vermezler. Ayrica, islevsel pozisyonlarini kisisel
cikar saglamak amaciyla kullanmamayi taahhiit ederler.

The Recipients of the Code of Ethics, once they have signed the declaration of absence of
conflict of interest at the time of the start of the contractual relationship, therefore exclude
any possibility of overlapping or in any case crossing, exploiting their functional position, the
economic activities responding to a logic of interest to people and/or family members and the
tasks they perform or hold within the Company.

Gergek veya potansiyel her tiirlii ¢ikar catismasi durumu, detayli bigimde ve gecikmeksizin
Sirkete dzellikle ilgili amire ve Izleme Organina bildirilmelidir.

Any situation of conflict of interest, even only potential, must be promptly communicated in
detail to the Company — and precisely to one’s senior in line and of the Monitoring Body.

Genel ilke olarak, bu belge uyarinca mevcut veya potansiyel bir ¢ikar ¢atismasi durumu
olduguna inanmak i¢in gerekcesi bulunan herkes, Sirket tarafindan bu amagcla olusturulan
kanallar araciligiyla durumu bildirebilir.

The general principle remains that anyone who has reason to believe that there is a situation
of conflict of interest, even potential, pursuant to this document, can report it through the
channels set up for this purpose by the Company.

Cikar catismasi potansiyeli bulunan kisiler, Sirkete veya iigiincii taraflara zarar verebilecek ya
da Sirketin itibarii zedeleyebilecek herhangi bir islem yapmaktan veya bu tiir islemlere
katilmaktan kaginmalidir. Ayrica, danigmanlar ve is ortaklari da dahil olmak tizere hi¢ kimse,
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Sirket adina yiirtitiilen faaliyetleri herhangi bir sekilde veya herhangi bir gerekceyle kendisi ya
da baskalar1 i¢in haksiz kazang saglamak amaciyla kullanmamalidir.

The person in potential conflict of interest must refrain from carrying out or participating in
acts that may be detrimental to the Company or third parties or even compromise its image
and, in the case of consultants and business partners, also refrain from using, in any way and
for any reason, the activity carried out on behalf of the Company to achieve, for himself or for
others, undue advantages.

8.2. Kamu-Ozel Gegisi/ Revolving Doors’

LDO TR, Parlamento veya Hiikiimet’te gérevde bulunan politikacilar istthdam etmez ve
hizmette tutmaz.

LDO TR does not recruit, nor does it retain in service, politicians in office in the Parliament/
Government.

Ayrica, LDO TR yiirtirliikteki mevzuata uygun olarak mevcut veya yakin zamanda
gorevinden ayrilmis kamu gorevlilerinin istihdamini degerlendirmek ve diizenlemek amaciyla
kontrol mekanizmalar1 uygular. Bu kapsamda, adayin ise alimindan 6nce ¢ikar ¢catismasi
bulunmadigina dair kendi beyani (6z beyan) Sirket tarafindan alinir.

Moreover, LDO TR imposes controls to assess and regulate the employment of current and
recently departed public officials in accordance with relevant law. To this end, the Company
receives a self-declaration on the absence of conflicts of interest prior to the recruitment of
the candidate.

9. FAALIYET PROSEDURLERI VE MUHASEBE KAYITLARI/ OPERATING
PROCEDURES AND ACCOUNTING RECORDS

9.1. Prosediirlere Uyum/ Compliance with procedures

Mubhataplar, bireysel gorev ve sorumluluklarinin siirlar1 dahilinde, kurumsal protokollerde
belirlenen prosediirlere tam olarak uymakla yiikiimliidiir.

The Recipients, within the limits of their individual duties and functions, are required to
comply strictly with the procedures laid down in corporate protocols.

Prosediirlerin dogru sekilde uygulanmasi, karar alma, onay verme ve islemleri yliriitme
stireclerinden sorumlu LDO TR personelinin kolayca tanimlanabilmesini saglar. Bu kapsamda
gorevlerin ayriligi ilkesine uygun olarak her bir islemin farkli agamalarinda farkli kisiler

! “Revolving Doors” ifadesi, etik ve kamu yonetimi baglaminda &zel bir terimdir. Bu kavram, kamu gorevinden
ayrilan kigilerin hemen ardindan 6zel sektorde (6zellikle kamu ile is yapan sirketlerde) pozisyonlara gegmesi —
veya tam tersi, 6zel sektorden kamu gorevine gecip ¢ikar iliskisi olusturmasi — durumunu ifade eder. Dolayisiyla
kavramin Tiirk¢e anlami karsilayabilmesi i¢in dogrudan ¢eviriden kaginilmistir.
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gorev almali; bu kisilerin gorevleri organizasyon i¢inde agik¢a tanimlanmali ve bilinmelidir.

Boylece, herhangi bir kisiye sinirsiz veya asir1 yetki verilmesinin oniine gegilir. Ayrica,

kurumsal faaliyetlerle ilgili her siirecin izlenebilirligi giivence altina alinmali; alinan kararlarin
gerekgeleri, sorumlu kisiler ve dogru kararlarin alinip alinmadigint degerlendirmeye yarayan
diger veriler gelecekte her zaman geriye doniik olarak tespit edilebilir olmalidir.

The correct implementation of procedures ensures that LDO TR staff in charge of decision-
making processes, authorization and performance of operations be easily identified: for this

purpose - according to the control principle consisting in the separation of tasks - it is
necessary that individual operations are carried out, at the various stages, by different
parties, whose duties are clearly defined and known within the organization in order to
prevent unlimited and/or exaggerated powers being assigned to any single party. The

traceability of each process regarding corporate affairs must also be guaranteed, so as to

ensure that the motivations of the choices operated, the persons in charge and any other

relevant data for assessing whether the correct choices have been made, can always be traced

in the future.

LDO TR prosediirleri, her tiirlii islemin dogru bigimde yiiriitiilmesini diizenlemeli ve bu

islemlerin asagidaki denetim yontemleriyle degerlendirilebilir olmasini saglamalidir (ancak

bunlarla sinirli olmamak iizere): hesap bakiyelerinin mutabakati, ¢ift imza uygulamasi,

destekleyici muhasebe belgeleri, danisman ve tedarikgilerin faaliyetlerinin anlagilmasi vb. Bu
nedenle, her islem; gerekgesinin, niteliginin ve farkli asamalarda islemi onaylayan,
gerceklestiren, kaydeden ve denetleyen kisilerin tam olarak belirlenebilmesi i¢in yeterli, agik
ve eksiksiz belgelerle desteklenmeli ve sirket kayitlarinda saklanmalidir. Sirket
protokollerinde belirtilen siire¢ akislarina (karar alma, kayda ge¢irme ve kurumsal islemlerin
sonuclarinin degerlendirilmesi agamalarinda) uyulmasi, isletme genelinde bir kontrol
kiiltiiriiniin yerlesmesini saglar; bu kiiltiir hem yonetim verimliligini artirir hem de yonetsel
eylemleri destekleyen dnemli bir arag islevi goriir.

LDO TR procedures must discipline the correct performance of any operation and transaction
of which must be assessable by means of the following controls but not limited to. squaring off
account balances, joint signatures, supporting accounting documents, understanding the

activities of consultants, suppliers, etc. Each operation shall therefore be supported by
adequate, clear and full documentation to be filed with the company records, in order to

allow, at all times, a control on the motives, the characteristics of the operation and the exact
identification of who, at the different stages, authorized, carried out, recorded and verified the

same. The respect of the indications provided in the company protocols regarding the

procedural flows to be observed during formation, decision and recording of company events
and their consequences, among other things permits to engender and stimulate at all levels in
the business a culture of control, which contributes to improve management efficiency and

represents an instrument of support for managerial action.
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9.2. Muhasebe Seffafhgy/ Accounting transparency

Dogru, eksiksiz, net ve giivenilir birincil veriler, seffaf muhasebenin 6n kosuludur ve LDO
TR i¢in temel bir degerdir. Bu yaklagim, hissedarlarin ve tigiincii taraflarin Sirketin ekonomik,
mali ve varlik durumunu agik ve dogru bigimde degerlendirebilmelerine de olanak tanir.

Truthful, precise, full and clear primary data are the prerequisites of transparent accounting
and are a fundamental value for LDO TR, also with a view to ensuring that shareholders and
third parties have the possibility to have a clear image of the economic, equity and financial
position of the Company.

Bu kosullarin saglanabilmesi icin, temel islemlere iliskin belgeler 6ncelikle eksiksiz, agik,
dogru, kesin ve gecerli olmali; kayitlarin gerekgesi olarak muhasebe defterlerine islenmeli ve
gerektiginde denetim yapilabilmesini saglamak iizere giincel tutulmahdir. ilgili muhasebe
kaydi, destekleyici belgelerde belirtilen hususlar1 eksiksiz, agik, dogru, kesin ve gecerli
bicimde yansitmalidir. Degerlemelere dayali ekonomik ve finansal unsurlar s6z konusu
oldugunda, ilgili muhasebe kaydi makuliyet ve ihtiyat ilkelerine uygun olarak yapilmali;
varlik degerlemesine rehberlik eden kriterler dayanak belgelerde acik¢a agiklanmalidir.

To achieve these conditions, the documentation of the basic facts must first and foremost be
complete, clear, truthful, accurate and valid, and must be entered in the accounting books as
Justification of the records, which must be updated to allow for any appropriate checks. The
relevant book entry must reflect in a complete, clear, truthful, precise and valid manner that
which has been described in the supporting documentation. In the case of economic and
financial elements based on valuations, the relevant book entry shall be made in accordance
with the criteria of reasonableness and prudence, explaining clearly in the underlying
documentation the criteria which guided the valuation of the asset.

Yiiriirlikkteki mevzuatin belirledigi sinirlar ¢cergevesinde LDO TR; hissedarlarin,
tedarikgilerin, denetim otoritelerinin, kurumlarin veya ilgili organlarin gérev ve
sorumluluklarini yerine getirmeleri i¢in gerekli olan tiim bilgileri, agiklamalari, verileri ve
belgeleri eksiksiz ve zamaninda saglar. Her tiirlii onemli bilgi, hem sirket yonetimini
denetlemekle gorevli organlara hem de ilgili gézetim ve denetim otoritelerine gecikmeksizin
bildirilmelidir.

Within the limits established by applicable laws, LDO TR shall provide exhaustive and
prompt information, clarifications, data and documents required by the shareholders,
suppliers, surveillance authorities, institutions or bodies in the performance of the respective
activities and functions. Any relevant information must be promptly communicated both to the
company’s bodies in charge of controlling the management of the company and to the
surveillance authorities.
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10. SIRKET VARLIKLARININ KORUNMASI — SIRKET VARLIKLARININ

MUHAFAZASI VE YONETIMi/ PROTECTION OF COMPANY ASSETS - CUSTODY
AND MANAGEMENT OF THE COMPANY ASSETS

10.1. Sirket Varhklarimin Korunmasy/ Protection of the Company assets
Sirket agsagidaki hususlari saglamak tizere tiim eylem ve diizenlemeleri uygular:
- Sirketin varliklarini, mallarini, alacaklarini ve islemlerini dogru sekilde
degerlendirmek; bunlara gercege uygun degerinden daha yiiksek veya diisiik degerler

atfetmemek,

- Sermayenin biitlinliiglinti ve etkinligini korumaya yonelik yasal diizenlemelere ve bu
kurallara dayanan i¢ prosediirlere titizlikle uymak; boylece alacaklilarin ve genel olarak
ticiincii taraflarin haklarini tehlikeye atmamak,

- Finansal tablolarin hazirlanmasi ve kanunen 6ngdriilen diger kurumsal bildirimlerin
yapilmasi dahil tiim faaliyetlerde yasal standartlara ve sirket i¢i prosediirlere uygun
sekilde, dogru, seffaf ve is birligine dayali bir bicimde hareket etmek; hissedarlara veya
kamuya sunulan ekonomik, mali ve varlik durumuna iligkin bilgilerin dogru ve gercege
uygun olmasini saglamak.

The Company implements all actions and provisions in order to:

- properly evaluate the company's assets, goods, receivables and actions, not by giving
them values higher or lower than those due;

- strictly comply with the rules established by the law to protect the integrity and
effectiveness of the share capital and always in compliance with the Company's
internal procedures, that are based on those rules, in order not to jeopardize the rights
of the creditors and third parties generally;

- behave in a correct, transparent and collaborative manner, in compliance with the
legal standards and internal company procedures in all activities aimed at the
preparation of financial statements and other corporate communications required by
law and addressed to shareholders or the public in order to provide true and correct

information on the economic, equity and financial position of the Company;

Sirket, muhasebe kayitlarinin, finansal tablolarin, raporlarin ve kanunen hissedarlara
sunulmast gereken diger bildirimlerin dogrulugunu,

faaliyetlerinin ytiriitiilmesinde temel ilkeler olarak kabul eder.

diirtistliglinii  ve

seffafligini,

The Company considers the truthfulness, fairness and transparency of the accounting,
financial statements, reports and other communications required by law and addressed to
shareholders, essential principles in the conduct of its business.

Bu durum, muhasebe kayitlariin dayandigi temel bilgilerin gegerliliginin, dogrulugunun ve
biitiinliigliniin titizlikle saglanmasini gerektirir.

This requires that the validity, accuracy, completeness of the basic information for the
records in the accounts are in-depth.
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Ekonomik veya finansal agidan énemli tiim islemler uygun bicimde kaydedilmeli ve her bir
kayit, islemin niteligini ve gerekg¢esini her zaman dogrulayabilecek, ayrica islemi onaylayan,
gergeklestiren, kaydeden ve denetleyen kisilerin kimligini agik¢a belirlemeye yetecek
destekleyici belgelerle birlikte bulunmalidir.

All transactions that are significant in economic, financial terms must be adequately recorded
and for each registration there must be adequate supporting documentation in order to be
able, at any time, to make checks attesting the characteristics and motivations of the
operation and sufficient to identify who authorized, performed, recorded and verified the
operation itself.

10.2. Sirket Varhklarimin Muhafazasi ve Yonetimi/ Custody and management of the
Company assets

LDO TR, yirirlikteki mevzuata ve sirket tiiziigiine uygun olarak, Etik Kurallar’in
degerleriyle uyumlu bir sekilde mevcut kaynaklar1 kullanmay1 taahhiit eder. Bu yaklasim,
Sirketin  varliklarim1  korumayi, giliclendirmeyi ve artirmayi; dolayisiyla  Sirketin,
hissedarlarinin, alacaklilarinin ve piyasanin menfaatlerini giivence altina almay1 amaglar.

LDO TR endeavours to work so as to use available resources, in compliance with applicable
law and corporate by-laws and in line with the values of the Code of Ethics, with a view to
guaranteeing, increasing and strengthening the Company’s assets, for the protection of the
Company, its shareholders, creditors and the market.

Etik Kurallar’in muhataplari, kendilerine verilen (maddi veya maddi olmayan) varliklarin ve
kaynaklarin korunmasindan ve bunlarin mesru sekilde kullanilmasindan dogrudan ve sahsen
sorumludur.

Recipients are directly and personally responsible for the protection and legitimate use of the
(tangible and intangible) assets and the resources entrusted to carry out their functions.

Sirkete ait higbir miilk veya varlik, belirlenen amaclar disinda ya da yasa dis1 bir sekilde
kullanilamaz; tiim kullanim, yiiriirlikteki yasa, yonetmelik ve operasyonel prosediirlere
uygun olmalidir.

None of the Company's property assets may be used for purposes other than those specified
by it or for illegal purposes and must comply with the law and regulations and the operating
procedures.

11. GRUP iCi ILISKILER/ INTRAGROUP RELATIONSHIPS

11.1. Bagimsizhik ve Ortak Etik Degerler/ Independence and Common Ethical Values

LDO TR, kontrol hissesine sahip olmadig sirketlerde (ortak girisimler dahil) de bu Etik
Kurallar’da yer alan ilkelerin uygulanmasini saglamayi taahhiit eder.

LDO TR undertakes to ensure that the principles of this Code are also implemented by the
Companies in which it holds a non-controlling interest (including Joint Ventures).
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LDO TR, yalnizca kendi ¢ikarina olacak herhangi bir davranisin Grup bilinyesindeki diger
sirketlerin biitlinligiine, bagimsizligina veya itibarina zarar verebilecegi durum ve
eylemlerden kaginir.

LDO TR refrains from any behavior which in its sole interest could prejudice the integrity,
independence or image of other companies of the Group.

11.2. Grup i¢inde Is Birligi, iletisim ve Islemler/ Cooperation, Communication and
transactions within the Group

LDO TR tarafindan Leonardo Grubu biinyesindeki herhangi bir sirketin yonetim kuruluna
atanmus kisiler, diizenli olarak toplantilara katilmak ve kendilerine verilen gorevleri diiriistliik
ve adaletle yerine getirmekle ylikiimliidiir. Bu kisiler, Leonardo Grubu sirketleri arasinda
iletisimi tesvik etmeli, ortak hedeflerin gergeklestirilmesi i¢in grup i¢i sinerjilerin
kullanilmasini ve is birligini desteklemelidir. Grup i¢inde paylasilan bilgiler — konsolide mali
tablolarin, yariyil raporlarinin ve diger raporlarin hazirlanmasi dahil — dogruluk, diiriistliik,
adalet, biitlinliik, aciklik, seffaflik ve ihtiyat ilkelerine uygun olarak aktarilmali; her bir
sirketin bagimsizligina ve faaliyet alaninin 6zgiinliigline sayg1 gosterilmelidir.

Anybody appointed by LDO TR to an office in a board of any company of the Group has an
obligation to attend regularly the meetings convened and perform the duties assigned to
him/her with honesty and fairness, stimulate communication amongst the companies of the
Leonardo Group, encourage and use the intra-group synergies for cooperation in the pursuit
of common objectives. Information must be circulated, within the Group, particularly for the
purpose of drawing up the consolidated financial statements, the Half-Year Report and other
reports in accordance with the principles of truthfulness, honesty, fairness, completeness,
clearness, transparency and prudence, and be respectful of the independence of each
company and of the specific fields of activity.

12. IZLEME ORGANI/ MONITORING BODY

12.1. Gorevler ve Nitelikler/ Tasks and characteristics

Izleme Organi, Uyum Programinin yeterliligini ve etkin sekilde uygulanmasii denetlemekten
sorumludur. Bu organ, gorevlerini yerine getirebilmesi i¢in gerekli bilgiye erisim hakki da
dahil olmak iizere, yeterli yetkilere sahip olmalidir.

The Monitoring Body is responsible for supervising the adequacy and effective operation of
the Compliance Program, to which adequate powers must be attributed, as well as the
possibility of having access to the information necessary to carry out the activities for which it
is responsible.

Izleme Organi asagidaki hususlardan sorumludur:

The Monitoring Body is responsible for:
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Ii.

.

VI.

Leonardo Grubu’nun Diizenleyici Uyum (Regulatory Compliance) hiikiimlerinin
Sirkette uygulanmasina iliskin hazirlik ¢aligsmalarinda ve bu hiikiimlerin siirekli olarak
yiiriirliige konmasinda Genel Miidiir’e destek saglamak;/ supporting the Managing
Director of the Company in the preparatory activities for the transposition and
constant implementation of the provisions of Leonardo Group in terms of Regulatory
Compliance;

Diger sirket birimlerinin de destegiyle, Uyum Programi’nin yeterliligini ve etkin
sekilde yiiriitiilmesini denetlemek;/ supervising the adequacy and effective operation of
the Compliance Program, also with the support of other company structures;

Uyum Programi’na iligkin giincellemeleri Genel Miidiir’e dnermek; bu giincellemeler,
hem dikkate alinmasi gereken mevzuat alanlarina (yerel diizenlemeler ve/veya
uluslararas1 diizeyde gecerli standart ve diizenlemeler) hem de Sirketteki
organizasyonel veya operasyonel degisikliklere iliskin olabilir./ proposing to the
Managing Director any updates to the Compliance Program, both with reference to the
regulatory areas to be considered (local regulations and/or controls dictated by the
regulations/standards operating at international level), and in the event of
organizational and operational changes in the Company,

Ic kontrol sisteminin giiclendirilmesine ydnelik her tiirlii diizeltici eylemin
uygulanmasini izlemek;/ monitoring the implementation of any corrective actions
aimed at strengthening the internal control system;

Uyum Programi kapsaminda yiiriitiilen izleme faaliyetleri, tespit edilen uyumsuzluk
durumlart ve i¢ kontrol sistemini giiclendirmeye yonelik devam eden girisimlerin
durumu hakkinda Yonetim Organi’na ve Genel Miidiir’e raporlama yapilmasini
saglamak;/ ensuring reporting to the Administrative Body and to the Managing
Director on the monitoring activities carried out on the Compliance Program, on any
situations of non-compliance detected and on the status of the initiatives in course to
strengthen the internal control system;

Leonardo S.p.A. ve Leonardo International S.p.A.’nin Denetim Organlar1 ile Leonardo
International S.p.A.’nin yetkili organizasyonel birimlerinden gelen bilgi taleplerini
gecikmeksizin incelemek ve yanitlamak;/ verifying without delay any request for
information from the Supervisory Body of Leonardo S.p.a. and Leonardo International
s.p.a. and the competent organizational units of Leonardo International S.p.a.

12.2. ihbar (Whistleblowing) Yonetim Sisteminde izleme Organinin Rolii/ Role or the

Monitoring Body in the Whistleblowing Management System

Yukarida Madde 12.1°de belirtilen gorev ve niteliklere ek olarak, Izleme Organi; Leonardo
Turkey ile ilgili ithbar inceleme siirecinde, ihbarda bulunan kisiye yakinlik ilkesinin
saglanmasi amaciyla da temel bir rol iistlenir.
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In addition to the tasks and characteristics referred to in Article 12.1 above, the Monitoring
Body plays also an essential role in the whistleblowing investigation process relating to
Leonardo Turkey, also in order to guarantee the principle of proximity to the whistleblower.

Leonardo S.p.A. Thbar Platformu’na ek olarak ve ihbarda bulunan kisiye yakinlik ilkesini
(principle of proximity) saglamak amaciyla, bildirimler Leonardo Turkey’nin izleme

Organt’na 6zel e-posta adresi lizerinden de iletilebilir: mbturkey@leonardocompany.com.tr.

In addition to the Leonardo S.p.A. Whistleblowing Platform , and in order to guarantee the

principle of proximity to the whistleblower, reports may be sent to the Monitoring Body of

Leonardo Turkey via the dedicated e-mail: mbturkey@leonardocompany.com.tr.

Bildirimler ayrica posta yoluyla asagidaki adrese de gonderilebilir: Izleme Organi — Leonardo
Turkey, Karaoglan Mah. Ankara Cad. No: 225 Golbags1 / Ankara — Tiirkiye

Reports may also be sent by regular mail to the following address: Monitoring Body -
Leonardo Turkey, Karaoglan Mah. Ankara Cad. No: 225 Golbast Ankara — Turkey.

Bir ihbarin (whistleblowing) bildirilmesine iliskin prosediirler ve kosullar hakkinda daha fazla
bilgi i¢in asagidaki 17. maddeye bakiniz.

For more information on the procedures and conditions for filing a whistleblowing report
refer to Article 17 below.

13. DIS ILISKILER/ EXTERNAL RELATIONS

13.1. Otoriteler, Kamu Kurumlari ve Kamu Yararimni Temsil Eden Diger Kuruluslarla
lliskiler/ Relations with Authorities, Public Institutions and other bodies representing
the Public Interest

13.1.1. Otoriteler ve Kamu Idaresi ile Iliskiler/ Relations with the Authorities and the

Public Administration

Merkezi veya yerel Tiirk kamu idaresi adina gérev yapan kamu gorevlileri veya kamu hizmeti
yiiriiten kisilerle yasama organlari, idari kurumlar, uluslararast kamu ve yabanci kuruluslar,
yabanc1 devletler, yargi mercileri, kamu denetim otoriteleri ve diger bagimsiz otoriteler dahil
ancak bunlarla siirli olmamak iizere ayrica devlet lisansi altinda kamu hizmeti yiiriiten 6zel
ortaklarla kurulan iligkiler, Sirket faaliyetlerinin bir pargasi olarak is birligi ruhu i¢inde
yirlitilmelidir. Bu iliskiler, yiiriirliikteki mevzuata ve Kamu Gorevlileri Etik Davranig
Ilkeleri ile Basvuru Usul ve Esaslar1 Hakkinda Yonetmelik’e, ayrica Etik Kurallar ve Grup
Yolsuzlukla Miicadele Kurallari’'nda belirlenen ilkelere tam uyum iginde siirdiiriilmeli;
taraflarin  biitiinliglinii ve itibarim1 zedelememeli ve uluslararast sézlesmelerle (6rnegin
OECD, ILO, BM) ¢elisen herhangi bir duruma yol agmamalidir.
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Relations with public officers or persons in charge of a public service, who work on behalf of
the central or local Turkish Public Administration, including but not limited to the legislative
bodies, administrative institutions, public international and foreign organizations and any
foreign State - with the judiciary, public surveillance authorities and other independent
authorities, as well as with private partners operating a public utility under government
license, as inherent to Company activities, shall be conducted with spirit of cooperation, in
strict compliance with applicable laws and regulations including the Regulation On Public
Officials' Ethical Conduct Principles And Application Procedures And Principles dated and
with the principles set forth in the Code of Ethics and the Group Anti-Corruption Code, in
such a way as not to compromise the integrity and reputation of both parties and preventing
any conflict with international conventions (e.g. OECD, ILO, UN).

Yukarida belirtilen taraflarla iliskilerde 6zellikle dikkat ve 6zen gosterilmelidir. Bu durum;
sozlesmeler, ruhsatlar, izinler, imtiyazlar, kamu otoritelerinden alinan her tiirlii fonun
basvuru, yonetim veya kullanim siirecleri, denetim otoriteleri ve diger bagimsiz kurumlarla
iliskiler, Tiirkiye Cumhuriyeti Hiikkiimeti veya diger kamu idarelerinin temsilcileri, sosyal
giivenlik kurumlari, vergi daireleri, yasama organlari (mahkemeler ve icra daireleri dahil
ancak bunlarla sinirli olmamak iizere) ile bilgisayar ve elektronik veri veya sistemlere ve
elektronik belgelere erisim ve bunlarin kullanimi gibi tiim islemler i¢in gegerlidir.

Attention and care must be used in relation to the aforesaid parties, especially in any
transactions regarding contracts, authorizations, licenses, concessions, applications for
and/or management and utilization of funding under any denomination whatsoever
originating from a public authority, relations with surveillance authorities and other
independent authorities, representatives of the Turkish Government or other Turkish Public
Administrations, social security institutions, tax offices, legislative bodies (including but not
limited with courts and enforcement offices), access to and use of computer and electronic
data or systems and electronic documents.

Tirk mevzuatinin herhangi bir hiikmiiyle celisebilecek ya da Sirketin itibarina ve
biitiinliigline zarar verebilecek eylemlerden kacinmak amaciyla, yukarida belirtilen islemler
ve bunlarla ilgili mali kaynaklarin yonetimi yalnmizca 6zel olarak yetkilendirilmis Sirket
birimleri tarafindan yiiriitiilmelidir. Bu faaliyetler, yiirtirliikteki yasalara, bu Etik Kurallar’da
belirtilen ilkelere ve ilgili 6zel prosediirlere tam uyum i¢inde gerceklestirilmelidir.

To avoid performing acts which might be in conflict with any provisions of the Turkish
legislation or which could prejudice the image and integrity of the Company, the aforesaid
transactions and the related management of financial resources shall be carried out by
specifically authorized Company structures, in compliance with the applicable laws and the
principles of this Code of Ethics and in accordance with specific procedures.

LDO TR, Tiirk ve yabanci kurumlarla iliskilerinde, kendi adina dogru ve seffaf bir sekilde
hareket etmeyi ve gereksinimlerini bu dogrultuda iletmeyi taahhiit eder. Sirket, kamu
idarelerinin karar siireclerinde bagimsizlik ve tarafsizlik ilkelerine uygun davranir; miimkiin
olan en giincel ve eksiksiz bilgileri saglar; kamu kurumlarimi yanlig yonlendirebilecek veya
hatali karar almalarina neden olabilecek herhangi bir eylemde bulunmaz. A¢ik ve net bir
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iletisim saglamak amaciyla, uluslararasi muhataplarla tiim temaslar yalnizca yetkilendirilmis
kisiler tarafindan yiiriitiilmeli; bu temaslarin dogru bi¢gimde kimliklendirilmesi ve
izlenebilirligi giivence altina alinmalidir.

In its relations with Turkish and foreign institutions, LDO TR is committed to act on its behalf
and put forward its requirements in a correct and transparent manner, undertaking to
provide information that is as up-to-date and complete as possible, in compliance with the
principles of independence and impartiality in the choices of the Turkish Public
Administration and in such a way as not to induce it in error or misdirect its decisions. In
order to guarantee clear and straightforward relations, all contacts with international
counterparts shall be exclusively kept by authorized persons and in such a manner as to
guarantee that the contact is correctly identified and traceable.

Yasama organlarindan gelebilecek her tiirlii talep veya bu organlarla kurulacak temaslar
konusunda, LDO TR tam is birligi gostermeyi ve kanunlar ile diizenlemelere uygun olarak
sadakat, diiriistliik ve seffaflik ilkeleri cercevesinde, engelleyici veya zarar verici herhangi bir
davranistan kaginmayi taahhiit eder.

Concerning possible requests whatsoever from a legislative body and, more generally, any
contact with the said legislative body, LDO TR is committed to offer its full cooperation and
to refrain from any behavior that may cause hindrance or prejudice, in compliance with laws
and regulations and in accordance with the principles of loyalty, fairness and transparency.

13.1.2. Siyasi ve Sendikal Kuruluslarla iliskiler/ Relations with political and trade-union
organisations

LDO TR, herhangi bir siyasi kurulusu veya sendikay1 dogrudan ya da dolayli olarak ne tesvik
eder ne de ayrimciliga tabi tutar.

LDO TR does not encourage or discriminate against any political organization or trade
union, whether directly or indirectly.

Sirket; siyasi partilere, hareketlere, komitelere, siyasi veya sendikal kuruluslara bunlarin
temsilcileri ve/veya adaylar1 dahil dogrudan ya da dolayli hi¢bir sekilde katki saglamaz.

The Company does not provide contributions, direct or indirect, in any form to political
parties, movements, and committees and political or trade union organizations, including
their representatives and/or candidates.

Yukarida belirtilen kural, hayir amach girisimler i¢in gecerli degildir. LDO TR, sosyal
faaliyetlerde bulunan kisi ve kuruluglarla duyarlilik i¢inde is birligi yaparak bu tiir hayirsever
girigimleri aktif bicimde destekler ve bunlar1 temel bir deger olarak goriir.

The above does not apply, however, to any charitable purpose initiatives, which LDO TR
regards as an essential value as it carries out actively and sensibility with persons and
entities who engage in social activities.
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13.1.3. Hediyeler, Menfaatler ve Iyilik Vaadinde Bulunma/ Gifts, Benefits and Promises of
Favours

LDO TR, 5237 No.’lu Tiirk Ceza Kanunu uyarinca, bir kamu gorevlisinin yetkisi dahilinde
bir isi yapmasi veya yapmamasi i¢in kendisine dogrudan ya da dolayli olarak, aracilar yoluyla
menfaat saglanmasinin yasak oldugunu kabul eder. Bu kapsamda LDO TR, tiim Etik Kurallar
muhataplarmin kamu gorevlileri, kamu hizmeti yiiriiten kisiler veya 6zel taraflarla olan
iliskilerinde; onlarin kararlarini etkilemek, ayricalikli muamele saglamak, haksiz hizmet veya
baska bir menfaat elde etmek amaciyla dogrudan veya dolayli olarak para, hediye, mal,
hizmet veya uygunsuz bir menfaat teklif etmelerini, kabul etmelerini ya da vaadinde
bulunmalarini kesin olarak yasaklar.

LDO TR recognises that providing, whether directly or through intermediaries, a benefit to a
public official in order for such public official to do or not to something within his/her
authority is not permitted by Turkish Criminal Code No. 5237. In line with this, LDO TR
prohibits all the Recipients to accept, offer or promise, whether directly or indirectly, money,
gifts, goods, services or undue favors in the course of their relations with public officers,
persons in charge of a public service or private parties, in order to influence their decisions,
in view of obtaining preferential treatment, undue services or any other ends.

LDO TR, Tiirk veya yabanci kamu idareleriyle olan iligkilerinde, kars1 tarafin faaliyetlerini,
tercihlerini veya kararlarin1 uygunsuz bigimde etkilemeye yonelik hi¢bir girisimde bulunmaz.
Ornegin, kamu gérevlisine veya onun ailesine ya da kendisiyle baglantili gercek veya tiizel
kisilere para, menfaat, istihdam olanagi veya danigmanlik gorevi teklif ederek haksiz avantaj
saglamak suretiyle etki yaratmaya calismak kesinlikle yasaktir.

In its relations with the Turkish or foreign Public Administration, LDO TR shall not unduly
influence the activity, choices or decisions of the other party, for example by offering undue
advantages consisting in sums of money or other benefits, employment or assignment of
consultancy arrangements, to the public person or his/her family or to natural or legal
persons connected to him/her.

Kamu idaresi (yerel veya yabanci) ya da 6zel kisi ve kuruluslarla yapilan islemlerde,
Leonardo Turkey adina hareket eden herhangi birine yoneltilen veya onun tarafindan yapilan
— makul degeri agan hediyeler veya armaganlar dahil — her tiirlii para veya menfaat talebi
ya da teklifi derhal Izleme Organi’na bildirilmelidir.

Any requests or offers of money or favours of any kind whatsoever (including for instance
gifts or presents unless of a reasonable value) unduly made to or by anybody acting on behalf
of Leonardo Turkey in any transactions with the Public Administration (whether local or of a
foreign country) or private persons (either local or foreign) must be immediately reported to
the Monitoring Body.
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13.2. Damsmanlar, Tedarikgiler ve Diger Taraflarla Yiiriitiilen Islemlerde iliskiler/
Relations with consultants, suppliers and other parties in transactions

13.2.1. Is Faaliyetleri Sirasindaki Davramslar/ Conduct in the course of business

LDO TR, is faaliyetlerini sadakat, diirtistliik, seffaflik, verimlilik, yasalara uyum ilkeleri ile
Etik Kurallar ve Grup Yolsuzlukla Miicadele Kurallari’nda yer alan degerlere uygun bigimde
yiiriitiir. Sirket, ayn1 zamanda is veya mali iliski i¢inde bulundugu tiim taraflardan 6zellikle
islemlerde taraf se¢imi, tedarik¢i belirleme, is ortakligi veya danigmanlik gibi durumlarda
benzer etik davranis ve ilkelere uygun hareket etmelerini bekler.

LDO TR conducts its business in compliance with the principles of loyalty, fairness,
transparency, efficiency, obedience to the law and the values expressed in the Code of Ethics
and the Group Anti-Corruption Code and requires a similar behavior from anybody with
whom it holds business and/or financial relationships of any nature whatsoever, particularly
when they involve the choice of other parties in transactions, suppliers, business partners,
consultants etc..

LDO TR, Tiirkiye’de veya yurt disinda herhangi bir sug drgiitiiyle dogrudan ya da dolayl
olarak, araci kurumlar {izerinden dahi olsa hig¢bir iliski kurmaz. Sirket; insan ticareti yapan,
cocuk is¢i galistiran, silah veya insan kacakeiligiyla ugrasan, ya da teror amagh faaliyet
gosteren kisi, grup veya kuruluslarla is birligi yapmaktan kesinlikle kaginir. Bu kapsamda, bir
iilkeye veya uluslararasi kurulusa ciddi zarar verebilecek, halki korkutmay1, kamu otoritelerini
veya uluslararasi kuruluslar1 belirli bir sekilde davranmaya veya davranmamaya zorlamay1 ya
da bir iilkenin veya uluslararasi kurulusun siyasi, anayasal, ekonomik veya sosyal yapisini
istikrarsizlastirmayi veya yikmayi amaglayan her tiirlii eylem teror faaliyeti olarak kabul edilir.

LDO TR refrains from any relationship whatsoever, even if indirect or through intermediaries,
with anyone (whether an individual or a legal entity) known or reasonably alleged to be part
or act in support of any criminal organization of any nature whatsoever, in Turkey or abroad,
or organizations trafficking in human beings and exploiting child labor, or trafficking in
weapons and persons or groups acting for the purposes of terrorism, regarding as such any
conduct that may cause serious damage to a Country or an international organization, carried
out in order to intimidate the population or force public authorities or an international
organization to act or abstain to act in any way whatsoever or destabilize or destroy basic
political, constitutional, economic and social structures of a Country or an international
organization.

Para veya diger menfaatlerin alinmas1 ya da aktarilmasiyla ilgili islemler 6zel bir dikkat
gerektirir. Herhangi bir sekilde, farkinda olmadan dahi olsa sug gelirleriyle baglantili para, mal
veya diger varliklarin konu oldugu islemler yapilma riskini 6nlemek amaciyla, LDO TR
asagidaki uygulamalardan kesinlikle kaginir:

e Nakit 6demelerin kabul edilmesi,

e Hamiline yazili hisse senedi veya benzeri araglarla 6deme alinmasi,
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e Yetkisiz aract kurumlar ya da kimligi belirlenemeyen iiglincii kisiler araciligiyla
0deme yapilmasi,

e Seffafligin saglanmadig iilkelerde merkez ofisi bulunan veya faaliyet gosteren
kisilerle iliski kurulmasi,

e Nakit akisinin izlenmesini veya yeniden yapilandirilmasini engelleyebilecek
islemlerin gergeklestirilmesi.

Particular attention must likewise be given to relationships involving receipt or transfer of
sums of money or other benefits. In order to prevent the risk of performing, even
unintentionally or unawares, operations of any nature concerning money, assets or other
benefits that are the proceeds of crimes, LDO TR abstains from accepting any cash payments
whatsoever, bearer shares or payments made through unauthorized intermediaries or
through any third parties in such a manner as to make it impossible to identify the payer, or
from any relations with persons having their main offices or operating in countries where the
transparency of corporate business is not guaranteed and, in general, from performing
operations that might preclude the reconstruction of cash flows.

LDO TR, dis taraflarla olan iliskilerinde, bilgi islem veya telematik sistemlerin ve verilerin
biitlinliigiinii, glivenilirligini ve giivenligini herhangi bir sekilde tehlikeye atabilecek her tiirli
davranigtan kaginarak faaliyet gosterir.

LDO TR also operates, in the context of relations with external parties, refraining from
engaging in conduct that may in any way compromise the integrity, reliability and security of
computer or telematic systems and data.

Islem taraflarinm, ticari ve mali ortaklarin, danismanlarm, mal ve hizmet tedarik¢ilerinin
secimi yazili olarak yapilmali; se¢im siireci bu Etik Kurallar ve Grup Yolsuzlukla Miicadele
Kurallari’nda belirtilen ilkelere uygun sekilde, objektif, seffaf ve belgelenmis degerlendirme
kriterlerine dayanmalidir. Her durumda sec¢im; kalite, maliyet etkinligi, fiyat, mesleki
uzmanlik, yetkinlik, verimlilik gibi objektif parametrelere gore yapilmali ve danigmanin veya
tedarik¢inin diiriistliigli konusunda yeterli glivenceler saglandiktan sonra gerceklestirilmelidir.
Ozellikle cocuk is¢i ¢alistirdig1 bilinen veya makul siiphe bulunan, galisanlarini kayit disi
istthdam eden ya da c¢alisan haklarin1 korumaya iliskin yasa ve diizenlemeleri ihlal eden kisi
veya kuruluslarla herhangi bir is iliskisi kurulmaz. Ayrica, cocuk, kadin veya gogmen emegi
acisindan yeterli yasal koruma bulunmayan iilkelerde faaliyet gdsteren taraflarla calisirken,
hijyen, saglik ve is glivenligi kosullarinin yeterliligi 6zel dikkatle degerlendirilmelidir.

The selection of other parties in transactions, business and financial partners, consultants,
suppliers of goods and providers of services shall be made in writing, and based on objective,
transparent and documented evaluation criteria, in accordance with the principles of this
Code of Ethics and the Group Anti-Corruption Code. In all cases, the choice shall be made
exclusively in accordance with objective parameters such as quality, cost efficiency, price,
professional expertise, competence, efficiency and after having previously obtained suitable
guarantees as to the correctness of the consultant or supplier of goods or services.
Specifically, LDO TR shall not establish any relationship whatsoever with persons known or
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reasonably suspected to exploit child labor or to employ irregularly staff, or otherwise
operating in breach of the law or of any regulations concerning the protection of workers'
rights. A particular attention must be paid when dealing with persons operating in Countries
where the law does not afford sufficient protection to the employees, with regard to child,
women and immigrant labor, ascertaining whether sufficient hygienic, health and safety
conditions are in place.

Tlm ticari islemlerin yiiriitiilmesinde, 6zel protokollere de uygun olarak para, mal veya diger
menfaatlerin alinmast ve ddenmesi siireclerinde 6zel dikkat gosterilmelidir. Sunulan veya
alman hizmetlerin gercek, piyasa fiyatlarina uygun ve eksiksiz olup olmadig
degerlendirilmelidir. Nakit 6demeler kesinlikle kabul edilmez.

In the conduct of all commercial transactions, also in compliance with specific protocols,
particular attention is required in the receipt and payment of any sums of money, assets or
other rewards and in assessing whether the services provided and received are effective,
consistent with market prices and complete. Cash payments are however not allowed.

Danigmanlar, yiriittiikkleri faaliyetler hakkinda Sirket ile diizenli olarak iletisim kurmak ve
raporlama yapmakla yiikiimltdiir.

Consultants are required to liaise with the Company and report the activities carried out.

Sirket, yiiriirliikteki standartlara uygunlugun kanitlanmasi amaciyla belge talep etme hakkini
sakli tutar.

The Company reserves the right to request documentation proving the compliance with the
applicable standard.

13.2.2. Hediyeler, Bagislar ve Menfaatler/ Gifts, donations and benefits

Danigsmanlar, tedarikgiler, islem taraflari, ticari ve/veya mali ortaklarla yiiriitiilen tiim is
iliskilerinde; bagis, menfaat (dogrudan veya dolayl), hediye, nezaket veya agirlama
eylemleri kesinlikle yasaktir. Bu tiir uygulamalara yalnizca miitevaz1 degerde olmalari,
Sirketin itibarin1 zedelememeleri ve ayricalikli muamele elde etme amaci tagidiklar
izlenimini yaratmamalar1 kosuluyla izin verilebilir.

In conducting business dealings with consultants, suppliers, other parties in transactions,
business and/or financial partners, all donations or benefits (both direct and indirect), gifts,
acts of courtesy or hospitality of any kind are forbidden, unless of modest value and such that
they may not jeopardize the image of the Company, and not be interpreted as aimed at
obtaining a preferential treatment.

Ozellikle, her tiirlii hediye asagidaki sartlar1 karsilamalidir:
- Ilgili yasa ve ydnetmeliklere uygun olmalidur.

- Belirli is gereklilikleri kapsaminda 6ngoriilmiis olmalidir (6rnegin: hediye katalogu,
konaklama olanaklarr).

- Genel olarak kabul gérmiis profesyonel nezaket standartlarina uygun olmalidir.
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- Nakit 6deme bi¢ciminde olmamalidir.
- Uygunsuz etki yaratmak veya karsilik beklemek amaciyla verilmemelidir.

- Makdl bir degerde olmali ve higbir sekilde ayricalikli muamele elde etme amaci tagidigi
seklinde yorumlanmamalidir.

- Is faaliyetleriyle iliskili gorevlerde bulunan ve itibar1 genel olarak tanman kisilere
yoneltilmelidir.

- Kurum ig¢i veya profesyonel iliski uygulamalar1 baglaminda, alicinin konumu dikkate
aliarak verilmelidir.

- lyi niyetle yapilmali ve mesru ticari amaglarla baglantili olmalidr.
In particular, any gift should:

comply with applicable laws and regulations;

- be expected by specific business requirements (i.e. catalog of gifts, accommodation
facilities),

- comply with generally accepted standards of professional courtesy,
- not be a cash payment;

- not be motivated by the purpose of exercising improper influence or the expectation of
reciprocity,

- be reasonable and in any case such that it cannot be interpreted as aimed at obtaining
favorable treatment;

- be addressed to beneficiaries who perform roles related to the business activities and
which meet the requirements of reputation and generally recognized good reputation,;

- take into account the profile of the beneficiary with respect to the practices in
institutional or professional relationships;

- be made or received in good faith and in connection with legitimate business purposes.

Herhangi bir Yénetim Kurulu Uyesi, Denetci veya calisan; olagan is uygulamalariin Stesine
gecen veya herhangi bir kurumsal faaliyette ayricalikli muamele saglamayr amaglayan bir
hediye aldiginda, bunu derhal Yonetim Kurulu'na, Izleme Kurulu'na veya ¢alisan ise dogrudan
amirine bildirmelidir.

Any Director, Auditor or employee who receives gifts which exceed ordinary business practice,
also for granting preferential treatment in any corporate activities, shall promptly report it to
the Board of Directors, Monitoring Body or, if an employee, his/her superior who shall
immediately inform the specific bodies and/or competent Organizational Unit of the Company,
for all the appropriate controls and any consequent measures.
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14. KURUMSAL BILGILER/ CORPORATE INFORMATION

14.1. Bilgilerin Erisilebilirligi ve Ulasilabilirligi/ Availability of and access to information

Yiiriirliikteki yasalarla belirlenen sinirlar ¢ergevesinde, LDO TR; hissedarlar, tedarikgiler,
kamu denetim otoriteleri, kurumlar, kuruluslar, diger paydaslar ve ilgili mercilerin gérevlerini
yerine getirebilmeleri i¢in gerekli olan tiim bilgi, aciklama, veri ve belgeleri eksiksiz ve
zamaninda saglar.

Within the limits established by applicable laws, LDO TR provides exhaustive and prompt
information, clarifications, data and documents required by the shareholders, suppliers,
public supervisory authorities, institutions, bodies or entities and other stakeholders in the
performance of the respective functions.

Tim ilgili kurumsal bilgiler, hem sirketin yonetimini denetlemekle yetkili kurumsal organlara
hem de gozetim otoritelerine derhal iletilmelidir.

Any relevant corporate information must be promptly communicated both to the company’s
Corporate bodies in charge of controlling the management of the company, and to the
surveillance authorities.

Acik ve eksiksiz sirket bilgileri; hissedarlar, {li¢iincii taraflar, denetim otoriteleri ve i¢ denetim
organlariyla adil iligkilerin siirdiiriilmesini saglar.

Bu baglamda:

- Hissedarlar, yiirtirliikteki yasalara uygun olarak hak ettikleri bilgilere kolayca
erisebilmelidir.

- Sirketle temas halinde olan {i¢lincii taraflar, sirketin ekonomik ve finansal durumunu ve
varliklarini agik bigimde gorebilmelidir.

- Gozetim otoriteleri, dis denetgiler ve i¢ kontrol organlari ise kontrol faaliyetlerini etkin
bicimde yiiriitebilmek icin gerekli bilgilere eksiksiz sekilde ulagabilmelidir.

Clear and complete Company information ensures, among other things, the fairness of
relationships with the shareholders, who must have easy access to data they are entitled, in
compliance with all the applicable laws, with third parties who come into contact with the
Company, who must be able to have a clear view of the economic and financial position of
the Company and its assets, with the surveillance authorities, the external auditors and the
bodies overseeing internal controls, which must perform their control activities effectively.

14.2. Qlgili iletisim ve Piyasa Talepleri/ Relevant communication and market requests

LDO TR, tiim kararlarinda tam seffaflik ilkesiyle hareket eder. Sirketle ilgili dis iletisimler
yalnizca yetkili birimler tarafindan, yasal diizenlemelere tam uyum icinde ve sirket ici
prosediirlere uygun bigimde yapilabilir. Bu prosediirler, paylasilan bilgilerin dogrulugunu,
giivenilirligini ve dogru bi¢imde kamuya aciklanmasini saglamak amaciyla 6zel olarak
tasarlanmustir.
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LDO TR pursues its mission ensuring the full transparency of its choices. External
communications concerning the Company may only be made by the relevant structures,
strictly complying with the regulatory dictate and in compliance with the applicable company
procedures, which are specifically aimed at ensuring the truthfulness and correct
dissemination of the information.

Sirket tarafindan gerceklestirilen olaganiistii islemler veya 6zellikle 6nemli is girisimleri,
miizakereler ve anlagmalarla ilgili 6nemli bilgilerin acgiklanmasinda 6zel dikkat ve 6zen
gosterilir. Bu kapsamda, dogrulama ve kontrol prosediirlerini belirleyen 6zel protokoller
uygulanmalidir. Boylece, yasalarin gerektirdigi sirket bilgileri ve hissedarlara yonelik bilgiler
her zaman dogru, eksiksiz, glivenilir olur; hatta hala degerlendirme asamasinda olan hususlar
dahi gercek¢i ve yaniltict olmayan bigimde sunularak bilgi alan kisilerin yanlis
yonlendirilmesi onlenir.

Special care and fairness is used when disclosing important information on extraordinary
transactions carry out by the Company, or any particularly significant business initiatives,
negotiations and agreements. For this purpose, specific protocols must set out the procedures
of verification and control so that Company information required by law, information for
shareholders are always truthful, free from omissions and stating facts which, even if still
subject to evaluation, are reliable, so that the Recipients of the information are not misled.

15. MEDYA ILISKILERI VE BILGI YONETIiMi/ MEDIA RELATIONS AND
INFORMATION MANAGEMENT

15.1. Davramis Rehberi/ Conduct guidelines

Basin ve medya ile iliskiler, bilgi alma hakkina, piyasanin korunmasma ve paydaslarin
cikarlarma saygi temelinde yriitiiliir.

Relationships with the press and the media are founded upon the respect of the right of
information and protection of the market and the interests of stakeholders.

LDO TR ile ilgili herhangi bir bilgi, yalnizca Sirket tarafindan belirlenen prosediirlere veya
diizenlemelere uygun sekilde, bu konuda acik¢a yetkilendirilmis kisiler tarafindan
paylagilabilir. Basin veya medya kuruluslarindan gelen bilgi talepleri, yanit verme
taahhiidiinde bulunmadan 6nce, harici iligskilerden sorumlu yetkililere derhal bildirilmelidir.

Any information concerning LDO TR may only be divulged by those who have been
specifically authorized to do so, in compliance with the procedures or regulations adopted by
the Company. Any request for information from the press or the media received by people of
LDO TR must be reported to the officers in charge of external relations, before undertaking
any commitments to answer the request.

Harici iletisim faaliyetleri; dogruluk, diiriistliik, seffaflik ve ihtiyat ilkelerine uygun olarak
yiiriitiilmelidir. Bu iletisimlerin amaci, Sirketin politikalarini, programlarini ve planlarini
dogru bicimde aktarmak olmali; bu siiregte ticari sirlar ve Oncelikli bilgiler basta olmak iizere
gizli verilerin korunmasi saglanmalidir. Medya iliskileri, yasal diizenlemelere, Etik Kurallar’a,
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ilgili Sirket prosediirlerine ve kamu kurumlariyla iligkilerde gegerli olan yukarida belirtilen
ilkelere uygun sekilde yiiriitilmeli; her durumda Sirketin imajin1 korumaya &zen
gostermelidir.

External communications must be made in accordance with the principles of truthfulness,
fairness, transparency, prudence and aim at disseminating the policies, programs and plans
of the Company, thus safeguarding, among other things, the privileged information and trade
secrets. Media relations must be conducted in observance of the law, of this Code of Ethics,
the relevant Company procedures and the principles already mentioned above with regard to
relations with public institutions and with a view to protecting the image of the Company.

15.2. Oncelikli (Gizli) Bilgiler/ Privileged information

Grup biinyesinde yiiriitiilen faaliyetler sirasinda edinilen gizli bilgilere dayanarak dogrudan
veya dolayli yatirnm yapilmasi kesinlikle yasaktir. Bu tiir bilgilerin, gérev kapsaminda
olmayan durumlarda herhangi bir bigimde paylasilmasi veya yayilmasi da yasaktir. Bu
nedenle, tiim muhataplar bu konuyla ilgili yiirtirliikte olan sirket prosediirlerine eksiksiz
bicimde uymakla ylikiimliidiir.

Any form of direct or indirect investment grounded on confidential information whose
knowledge has been acquired in the course of the activity carried out within the Group is
strictly prohibited. The communication or dissemination of such information, carried out in
any form whatsoever and outside the ordinary performance of the functions assigned is also
forbidden. Therefore, the Recipients must comply with the corporate procedures implemented
on the matter.

Gozetim Otoritelerinin yonergelerine uygun olarak, LDO TR, oncelikli bilgilerin korunmasina
yonelik gerekli tiim tedbirleri alir. Bu kapsamda, s6z konusu bilgilere yetkisiz kisilerin
erisimini veya bunlarin uygunsuz sekilde kullanilmasini 6nlemek amaciyla her tiirlii uygun
onlem ve giivenlik mekanizmasi uygulanir.

In compliance with the indications of Surveillance Authorities LDO TR adopts any
appropriate measure to protect privileged information, in such a way as to prevent the access
or handling of such information by any unauthorized persons or otherwise in any undue
manner.

15.3. Gizlilik/ Confidentiality

Tiim Mubhataplar, gorevlerini yerine getirirken edindikleri belgeler, teknik bilgi (know-how),
arastirma projeleri, ticari faaliyetler ve genel olarak her tiirlii bilgi ve veriye iligskin olarak en
yiiksek diizeyde gizlilik saglamakla ytlikiimlidiir. Bu kapsamda, herhangi bir bilginin
uygunsuz sekilde paylasilmasindan veya talep edilmesinden kesinlikle kaginilmalidir.

All the Recipients are required to maintain the utmost confidentiality - and therefore refrain
from disclosing or unduly requesting information - about documents, know-how, research
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projects, company business activities, and in general about any information and data
acquired in the performance of their duties.

Ozellikle, ulusal giivenlik, savunma sanayii, buluslar, bilimsel kesifler, koruma altindaki
teknolojiler veya yeni endiistriyel uygulamalar gibi konularda 6zel yasa veya yonetmeliklerle
korunan bilgiler; ayrica sdzlesmelerle gizli olarak belirlenmis bilgiler, gizli veya 6zel
miilkiyete tabi bilgiler olarak kabul edilir. Ayrica, calisma faaliyetlerinin yiiriitiilmesi
sirasinda veya bu faaliyetler araciligiyla elde edilen ve paylasimi Sirketi zarara ugratabilecek
veya ¢alisanlara haksiz kazang saglayabilecek her tiirlii bilgi de gizli bilgi kapsamindadir.

In particular, all information subject to specific laws or regulations as they pertain, for
instance, to national security, military sectors, inventions, scientific discoveries, protected
technologies or new industrial applications, as well as information declared secret by
contract is regarded as confidential or secret proprietary information. Confidential is also all
information acquired in or through the performance of working activities or during them,
whose circulation and use could jeopardize or harm the Company and/or allow any
employees to gain undue earnings.

Muhataplar tarafindan gizli bilgileri agiklamama yiikiimliiliigliniin ihlali, Sirketle olan giiven
iligkisine ciddi sekilde zarar verir ve bu durum disiplin cezalarina veya sdzlesmesel
yaptirimlarin uygulanmasina yol acabilir. Yukarida belirtilen hususlar, Etik Kurallar’in ihlali
durumlarinda da ayni1 sekilde gecerlidir.

Any breaches of the obligation not to disclose confidential information by the Recipients
would seriously harm the relationship of trust with the Company and may lead to disciplinary

action or the application of contractual sanctions. The above also applies to any breach of the
Code of Ethics.

16. ETiK KURALLARIN iHLALI - YAPTIRIM SiSTEMIi/ BREACHES OF THE
CODE OF ETHICS — PENALTY SYSTEM

16.1.1. Genel Ilkeler/ General principles

Bu Etik Kurallar’da belirtilen ve Leonardo Grubu’nun temelini olusturan ilkelere yonelik her
tiirlii ihlal, LDO TR ile Muhataplar arasindaki giiven iligkisini zedeler.

Any violation of the principles identified and illustrated in this Code of Ethics, as
cornerstones of the Leonardo Group, represents a compromise of the relationship of trust
between LDO TR and the Recipients.

Bu tiir ihlaller, Sirket tarafindan kararlilikla, gecikmeksizin ve ciddiyetle ele alinir; davranigin
sug teskil etmesi halinde dogabilecek cezai siireglerden bagimsiz olarak, uygun ve orantili
disiplin 6nlemleri uygulanir.

Bu dokiiman intranette giincel tutulmaktadir. Yazdirildiginda ve KONTROLLU KOPYA damgasi bulunmadiginda giincelligi kontrol edilmelidir.

This document is kept updated as softcopy. When printed from softcopy and does not have CONTROLLED COPY stamp it is considered as uncontrolled.

TASNIF DISI / UNCLASSIFIED




TASNIF DISI / UNCLASSIFIED

v me | s
~ LEONRARDO
. YAYIM NO 06
ETIK KURALLAR ISSUE NO
DOKUMAN KODU / CODE OF ETHICS YAYIM TARIHI | 11122025
DOCUMENT CODE ISSUE DATE
DIL KODU
SK-EEK-01 LANGUAGE CODE U

Such breaches will be incisively, promptly and seriously followed up by the Company, through
adequate and proportionate disciplinary measures, regardless of the criminal implications of
the relevant behaviors and of the criminal proceedings that might arise when such behaviors
represent an offence.

Ayrica, Etik Kurallar’in tekrarlanan ihlallerinin, tekil bir uygunsuzluga kiyasla daha agir
sekilde yaptirima tabi tutulacagi unutulmamalidir.

It should also be noted that the repetition of the violation of this Code will be sanctioned more
severely than the individual non-compliance.

Yukarida belirtilen Etik Kurallar’in ihlal edilmesinin doguracagi sonuglar, tim Muhataplar
tarafindan ciddiyetle dikkate alinmalidir. Bu amagla, LDO TR, Etik Kurallar’1 tiim ilgili
taraflarla paylasacak; ihlaller durumunda uygulanacak yaptirimlar ile bu yaptirimlarin
uygulanma yontemleri ve prosediirleri hakkinda herkesin bilgilendirilmesini saglayacaktir.

The consequences of the breaches of the principles set forth in the aforementioned Code must
be taken into serious consideration by all the Recipients: for such purpose LDO TR will
circulate the Code of Ethics to anybody involved and keep everyone informed of the penalties
provided in the event of a breach and the methods and procedures for applying such
penalties.

Sirket, itibarin1 ve kaynaklarini korumak amaciyla, yiiriirliikteki tiim yasa ve diizenlemelere
tam uyum gostermeyi reddeden veya Etik Kurallar’da yer alan ilke ve degerlere uygun
davranmayan ya da Sirket prosediirlerine uymay1 kabul etmeyen kisi veya kuruluslarla hi¢bir
sekilde is iliskisi kurmaz.

To safeguard its image and its company resources, the Company does not have any dealings
whatsoever with parties who do not intend to operate in strict observance of all applicable
laws and regulations, and/or refuse to act in accordance to the values and principles set forth
in the Code of Ethics and to adhere to the procedures of the Company.

16.1.2. Yonetim Kurulu Uyiileri/ Members of Board of Directors

LDO TR Yonetim Kurulu iiyelerinden bir veya birkaginin Etik Kurallari ihlal etmesi
durumunda, izleme Kurulu Yénetim Kurulu’nu bilgilendirir. Yénetim Kurulu, ihlalin
ciddiyetine ve yasalar ile Sirket Ana Sozlesmesi’nin verdigi yetkilere gore asagidaki
onlemlerden birini uygular:
- Toplanti tutanaklarina kayit diistilmesi,
- Resmi ihtar verilmesi,
- Gorevden alinma,
- TIhlalden sorumlu kisiler hakkinda uygun dnlemlerin alinmas1 amaciyla, giindeminde bu
konunun yer aldig1 bir Genel Kurul toplantisinin talep edilmesi veya g¢agrilmasi (bu
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onlemler arasinda, yoneticinin Sirkete karsi sorumlulugunun tespiti ve Sirketin ugradigi
zararin tazmini i¢in yasal yollara bagvurulmasi da yer alabilir).

In the event of violation of the Code of Ethics by one or more Directors of LDO TR, the
Monitoring Body pursuant inform the Board of Directors who shall proceed to take one of the
following measures depending on the seriousness of the violation and the powers provided by
the law and/or the Articles of Association:

- Statements in minutes of meetings,
- formal injunction;
- revocation of appointment;

- request of calling or calling of a Meeting the agenda of which must comprise the
adoption of adequate measures against the individuals responsible for the violation,
including legal proceedings for the assessment of the director’s responsibility towards
the Company and the redress of the damages suffered by the Company.

LDO TR’nin Yonetim Kurulu iiyeleri Sirket Genel Kurulu tarafindan atandigindan, Etik
Kurallar’in ihlali sonucu Sirketle olan giiven iliskisini zedeleyen durumlar veya Sirket’in
cikarlarmin ve/veya itibarinin korunmasiyla ilgili ciddi nedenlerin ortaya ¢ikmasi halinde, ilgili
iiyenin gorevden alinmasina iliskin kararlarin goriisiiliip karara baglanmas1 amaciyla bir Genel
Kurul toplantis1 ¢agrilir.

Considering that the Directors of LDO TR are appointed during the Company Shareholders’
Meeting, in the event of breaches of the Code of Ethics that may jeopardize the relationship of
trust with the Company member involved, or anyway in the event of serious reasons connected
to the protection of the interest and/or image of the Company, a Shareholders’ Meeting shall
be called to pass resolutions on the possible revocation of the appointment.

16.1.3. Cahisanlara Yonelik Yaptirimlar/ Penalties for employees

Y oOneticiler/ Executives

Riskli alanlarda gorev yapan herhangi bir yonetici, Etik Kurallar’in herhangi bir hiikmiinii ihlal
eder veya bu kurallara aykir1 bir davranista bulunursa, ilgili yiiriirlikteki mevzuat ve 4857
say1li Tiirk Is Kanunu hiikiimlerine uygun olarak uygun disiplin tedbirleri uygulanr.

If any executive, in carrying out activities in risk areas, is in breach of any provisions of the
Code of Ethics or adopts a conduct, which violates the provisions of such Code, suitable

measures shall be taken against the said executives, in compliance with the provisions of
applicable laws and the Turkish Labor Law No. 4857.

Ozellikle, Etik Kurallarin bir veya birden fazla hiikmiiniin ihlalinin Sirketle olan giiven
iliskisini zedeleyecek ve istihdamin gecici dahi olsa siirdiiriilmesini imkansiz kilacak kadar
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ciddi oldugu durumlarda, LDO TR, Tiirk Is Kanunu’ndan dogan haklarmi kullanir. Bu
kapsamda, ihlalin niteligine bagli olarak, Tiirk Is Kanunu’nun izin verdigi 6l¢iide derhal fesih
veya hakli nedenle bildirimli fesih yoluna gidilebilir.

In particular where the violation of one or more provisions of the Code of Ethics is as serious
as to compromise the trusting relationship with the company and prevent the possibility of any
continuation, even temporary, of the employment, LDO Tr will exercise its rights under
Turkish Labor Law, including dismissal of the executive without notice to the extent allowed by
Turkish Labor Law or dismissal of the executive for a cause with notice due to the nature of the
violation.

Isciler, Calisanlar ve Orta Kademe Yoneticiler/ Workers, Employees and Middle Management

Is S6zlesmesi ve LDO TR Disiplin Kurallar1 hiikiimlerine uygun olarak:

e FEtik Kurallar’da belirtilen i¢ prosediirleri ihlal eden veya riskli alanlarda yiiriittigi
faaliyetlerde bu kurallara aykir1 davraniglarda bulunan calisanlar; ihlalin ciddiyetine
gore ve 4857 sayil Tiirk Is Kanunu’nun izin verdigi 6l¢iide, sdzlii uyari, yazih ihtar,
para cezasi, isten uzaklagtirma veya licret kesintisi gibi disiplin cezalarina tabi tutulur.
Bu tiir davraniglar, calisanin gorevlerini ihlal etmesi olarak degerlendirilir ve sirketin
disiplinini ve moral yapisini zedeleyici nitelikte kabul edilir.

e Riskli alanlarda gorev yaparken Etik Kurallar’in hiikiimlerini agir bigimde ihlal eden
calisanlar, yukarida belirtilen fiillerden daha ciddi nitelikte bir ihlal gergeklestirmis
sayilir ve bu nedenle bildirimli fesih (ihbarl isten ¢ikarma) yaptirimina tabi tutulur.

e Riskli alanlarda gorev yaparken, kanunen cezai yaptirima tabi bir fiilin islenmesine
acikca yonelik bir davranista bulunan veya Etik Kurallar’in hiikiimlerini ihlal ederek
Sirkete yasal yaptirim uygulanmasina neden olabilecek eylemlerde bulunan ¢aliganlar,
derhal fesih (bildirimsiz isten ¢ikarma) yaptirimina tabi tutulur.

In line with the provisions of Employment Contract and LDO TR Disciplinary rules:

e the worker who infringes the internal procedures as provided in the Code of Ethics or
who, in carrying out activities in a risk area, adopts a conduct which is not in
compliance with the provisions of such Code, shall be subject to verbal warning,
written admonition, fine or suspension from work and remuneration, depending on how
serious the infringement is and to the extent allowed by the Turkish Labor Law
No.4857, as such conduct must be construed as a violation of employee’s duties, which
the above-mentioned and Turkish Labor Law No.4857 identifies as detrimental to the
company'’s discipline and morale

e the worker who, in carrying out activities in risk areas, commits a significant breach of
the provisions of the Code of Ethics, shall be subject to dismissal with notice, as such
conduct shall be construed as a violation of a more serious nature than those identified
under point above;
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e the worker who, in carrying out activities in risk areas, adopts a conduct which is
unequivocally aimed at the perpetration of an offence for which a penalty is provided
by the law or which is in violation of the provisions of the Code of Ethics and such as to
raise against the company any of the measures provided for in the law, shall be subject
to dismissal without notice, as such conduct shall be construed as a very serious
violation which causes serious ethical and/or material damage for the Company.

16.1.4. Is Arkadaslari, Denetciler, Damismanlar, is Ortaklari, islem Taraflar: ve Diger
D1s Kisilere Yonelik Onlemler/ Measures towards co-workers, auditors, consultants,
partners, other parties in transactions and other external persons

Sirket dis1 isbirlik¢iler, denetgiler, danigsmanlar, is ortaklari, islem taraflar1 veya diger iiglincii
kisiler tarafindan sézlesmesel iliski kapsaminda gergeklestirilen ve Etik Kurallar’da belirtilen
davranis ilkelerine aykir1 olan her tiirlii eylem, LDO TR’nin tiim sozlesmelerine ekledigi ilgili
hiikiimlere dayanarak, tek tarafli s6zlesme feshi ile sonuglanir.

Any conduct adopted in the context of a contractual relationship by who collaborates, auditors,
consultants, partners, other parties in transactions and other parties external to the Company
and which is in contrast with the lines of conduct indicated by the Code of Ethics shall cause a
unilateral termination of the contractual relationship, in application of the clauses that LDO
TR includes in any agreement.

Ihlallerin gecici personel tarafindan veya hizmet/is sozlesmeleri kapsaminda islenmesi
durumunda, s6z konusu ihlallerin degerlendirilmesi sonucunda uygunluk tespit edilirse, ilgili
calisana kendi igsvereni (personel tedarik firmasi veya yiiklenici) tarafindan yaptirim uygulanir.
Bu siire¢ sonucunda, gerekmesi halinde ilgili personel tedarik firmasi veya ylikleniciye kars1 da
hukuki islemler baslatilabilir.

In cases where the violations are committed by temporary employees or within contracts for
works or services, the sanctions will be applied to the employee, upon the successful outcome
of the assessment of the violations by the employee above, by its employer (leasing agency or
contractor) and the proceedings will give rise to actions against the leasing agency or
contractor above.

Ancak Sirket, yiikleniciler ve personel tedarik firmalariyla yapilan sézlesmeler ¢er¢evesinde,
yukarida belirtilen ihlalleri gergeklestiren ¢alisanlarin degistirilmesini talep etmekle yetinir.

The Company, however, will be limited to demand, in accordance with the contractual
agreements in place with the contractors and leasing agencies, the replacement of employees
who have committed the above-mentioned violations.

17. IHBAR YONETIM SiSTEMi/ WHISTLEBLOWING MANAGEMENT SYSTEM

LDO TR, Leonardo S.p.A.’nin tavsiyelerini dikkate alarak, Tiirkiye’deki yasal diizenlemelere
uygun olmak kaydiyla, Etik Kurallarin Muhataplar1 dahil olmak {izere herhangi bir kisinin;
yasa ihlalleri, Etik Kurallar, Yolsuzlukla Miicadele Kurallar1 (SK-950-1T-04) veya Kurumsal
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Yonetim Sistemi hiikiimlerine aykir1 davramig, eylem ya da ithmaller hakkinda bilgi sahibi
olmast durumunda bunlar kamu yararma veya Sirketin ve/veya Leonardo Grubu’nun
biitiinliigiine zarar verebilecek nitelikte olsun ya da olmasin Thbar Platformu veya izleme
Kurulu’na ait 6zel e-posta adresi iizerinden bildirimde bulunmasini tesvik eder. Bu bildirimler,
yazili olarak (metin bi¢iminde) veya ihbar eden tarafindan sozlii kayit seklinde yapilabilir.

LDO TR, accepting the recommendations of Leonardo S.p.a., encourages anyone (including
the Recipients of the Code of Ethics) who becomes aware of violations (conduct, acts or
omissions) of the law, as well as violations of the Code of Ethics, the Anti-Corruption Code
and the Corporate Governance System, in so far as it is consistent and applicable to the laws
of Turkey, even potentially, detrimental to the public interest or the integrity of the Company
and/or the Leonardo Group to submit a report via the Whistleblowing Platform or the
dedicated Monitoring Body’s email either in written (typed) or as an orally recorded statement
by the whistleblower.

S6z konusu ikinci durumda, ihbarct bir ses dosyasi ekleyebilir veya yliz yilize goriisme talep
edebilir. Ayrica, ihbar Platformu iizerinden de, ses kaydi eklenerek ya da Y&netim Ofisi ile
dogrudan goriisme talep edilerek sozlii bildirim yapilabilir. Bu siirec, Thbarlarin Yonetimine
Iliskin Kilavuz hiikiimlerine uygun sekilde yiiriitiiliir.

For the latter, the whistleblower may alternatively attach an audio file or request a face-to-
face meeting. Reports can also be made, through the Whistleblowing Platform, orally by
attaching an audio file or by requesting a direct meeting with the Managing Office, in
accordance with the provisions of the Guidelines for the Management of Reports.

I¢ Bildirim Kanali (Ihbar Platformu) disinda bir ihbar alan herkes, bu ihbar1 ekleri dahil, aslina
uygun bicimde ve en siki gizlilik i¢inde miimkiin olan en kisa siirede ve her haliikarda teslim
aldig1 tarihten itibaren 7 giin iginde Leonardo S.p.A. biinyesindeki Grup I¢ Denetim
Organizasyon Birimi iginde faaliyet gosteren Y&netim Denetimi & Ihbar Organizasyon
Birimi’ne iletmelidir.

Anyone receiving a whistleblowing report outside the Internal Reporting Channel
(Whistleblowing Platform), shall forward it as soon as possible, and in any case within 7 days
of receipt, to the Management Audit & Whistleblowing O.U., operating within the Group
Internal Audit O.U. of Leonardo S.p.a., in the original version, including any attachments, and
in the strictest confidentiality.

Yonetim Denetimi ve Thbar Organizasyon Birimi, Grup tarafindan sorusturma faaliyetlerinin
yiiriitiilmesinden sorumlu kilinmistir.

The Management Audit & Whistleblowing O.U has been charged by the Group with leading
investigation activities.

I¢ Bildirim Kanalinin ydnetimi, Yonetim Denetimi ve Thbar Organizasyon Birimi’ne emanet
edilmistir. ihbar Yonetim Sistemi kapsaminda, siirecin farkli asamalarinda gorev ayrilig
ilkesinin etkin bigimde uygulanmasi; Izleme Kurulu ve ihbar Komitesi tarafindan yiiriitiilen
roller sayesinde glivence altina alinir. Bu dogrultuda, Etik Kurallar’in ihlalleri disinda; ihbar
edenin hukuken bagli bulundugu kurulusun yapisi iginde, kamu yararina veya ozel tiizel
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kisiligin biitiinliigline zarar veren ulusal ya da yabanci mevzuat ihlalleri (veya bu yonde makul
stipheler) hakkinda edinilen bilgiler de ihbar kapsaminda raporlanabilir.

The management of the Internal Reporting Channel is entrusted to the Management Audit &
Whistleblowing Unit. As part of the Whistleblowing Management System, effective segregation
of duties is guaranteed at the various stages of the process, by virtue of the roles played by
both the Monitoring Body and the Whistleblowing Committee, as provided for addition to
violations of this Code of Ethics, information on violations (including well-founded suspicions)
of national and foreign regulatory provisions that harm the public interest or the integrity of
the private entity, committed within the organization of the entity with which the Whistleblower
has one of the qualified legal relationships, is subject to reporting.

Ihlallere iliskin bilgiler, heniiz ger¢eklesmemis ancak ihbar edenin somut unsurlara dayanarak
makul bigimde gergeklesecegine inandig1 olasi ihlalleri de kapsayabilir.

Information on violations may also concern violations not yet committed that the
Whistleblower reasonably believes could be committed on the basis of concrete elements.

Ihbar kapsamina giren ihlaller 6zellikle asagidaki konular igerebilir:

- Etik Kurallar’in, Yolsuzlukla Miicadele Kurallari’nin veya diger Sirket Prosediirlerinin
ihlali,
- Yasadisi davranislar,
- Idari, muhasebesel, hukuki (medeni) ve/veya cezai nitelikteki suglar,
- Tirk mevzuati kapsaminda yer alan veya asagidaki alanlarla ilgili olan fiiller:
=  Kamu ihaleleri,
* Finansal hizmetler, iriinler ve piyasalar, kara para aklama ve terdrizmin
finansmaninin 6nlenmesi,
»  Uriin giivenligi ve uygunluk,
=  Ulagim giivenligi,
= (Cevrenin korunmasi,
= Radyasyon giivenligi ve niikleer emniyet,
* (Gida giivenligi,
= Halk saglig,
= Tiiketici haklarmin korunmasi,
= @Gizlilik ve kisisel verilerin korunmasi,
= Ag ve bilgi sistemlerinin gilivenligi,
- I¢ pazara iliskin eylem veya ihmaller.

Specifically, the violations subject to reporting may concern:

- violations of the Code of Ethics, the Anti-Corruption Code and other Company
Procedures,
- unlawful conduct;
- administrative, accounting, civil and/or criminal offences;
= offences falling within the scope of Turkish legislation or acts relating to the
following sectors: public procurement, financial services, products and markets

and the prevention of money laundering and terrorist financing,; product safety
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and compliance; transport safety; environmental protection; radiation
protection and nuclear safety; food safety; public health; consumer protection;
protection of privacy and protection of personal data and security of network
and information systems,

- acts or omissions concerning the internal market.

Ihbar Platformu, ihbar edenlerin kimligini koruyan bir sifreleme sistemiyle giivence altina
almmig Ozel bir bilisim aracidir. Platform iizerinden iletilen ihbarlarda yer alan veriler,
taraflarin kimlik bilgileri ve ihbar igerikleri gizlilik esasina gore korunur.

The Whistleblowing Platform is a dedicated IT tool that protects the anonymity of
whistleblowers via an encryption system. The data in a whistleblowing report, including the
identities of parties, and the contents of any reports, is protected.

Ihbari inceleyen veya ydneten kisiler ile ihbar eden arasindaki tiim iletisim de aym sekilde
anonimlestirilir.

Communication between those investigating or managing the complaint and the whistleblower
is similarly anonymised.

Leonardo S.p.A. ve LDO TR, ihbarla dogrudan veya dolayli olarak baglantili higbir misilleme
veya ayrimcilik eylemine dogrudan ya da dolayli sekilde maruz kalmamalar1 i¢in ihbar edenleri
giivence altina alir.

Leonardo S.p.a. and LDO TR guarantee protection from any act of retaliation or
discrimination, direct or indirect, against the Signaling for reasons connected, directly or
indirectly, to the report.

Mevcut  baglanti  iizerinden erisilebilir:  https://www.leonardo.com/it/investors/ethics-
compliance/whistleblowing-management-guidelines

Available at the link: https://www.leonardo.com/it/investors/ethics-compliance/whistleblowing-
management-guidelines

Sirket agagidakileri garanti eder:

- Ihbar edenin kimliginin ve bu kimligin dogrudan veya dolayl olarak ortaya ¢ikmasina
neden olabilecek her tiirlii bilginin azami diizeyde korunmasi ve gizliligi; bildirimlerin
alinmasindan inceleme ve sonuglandirma asamalarina kadar gecen tiim siiregte gizlilik
ve Ozenin saglanmasi. Ayni tiir koruma, ihbarda adi gegen veya ihbarla baglantili
kisilerin yani sira kolaylastiricilar i¢in de gecerlidir. Ancak, yasal yiikiimliliikler
(6rnegin, yargi makamlarindan gelen talepler gibi) kapsaminda isimlerin paylasilmasi
zorunlulugu saklidir.

- Ihbarla dogrudan veya dolayli olarak baglantili her tiirlii misilleme, ayrimcilik veya
cezalandirmadan (dogrudan ya da dolayl1) korunma.

- Asilsiz, iftira veya karalama niteligindeki bildirimlere karsi da gerekli korumanin
saglanmasi
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The Company ensures.

- the utmost protection and confidentiality for the identity of the Signaling and any other
information from which this identity may be inferred, directly or indirectly, ensuring
discretion and confidentiality in the entire process of managing reports, from the
receipt phase to the preliminary and final phase. The same forms of protection are also
guaranteed in favor of the persons involved and/or mentioned in the report, as well as
the Facilitators. This is without prejudice to the provisions of the law that impose the
obligation to communicate such names (e.g. requests from the Judicial Authority, etc.),

- protection from any form of retaliation, discrimination or penalization (direct or
indirect), for reasons related, directly or indirectly, to the report;

- protection from defamatory or slanderous reports.

Ihbar edene yonelik koruma &nlemlerini ihlal edenler, ihbarlarin kasitli olarak veya agir
thmalle asilsiz oldugu tespit edilen bildirimleri yapanlar ile ihbar nedeniyle ihbar edene karsi
misilleme, ayrimcilik veya cezalandirma niteliginde tedbirler alanlar hakkinda da, Madde
16’da agiklanan disiplin sistemi uyarinca yaptirimlar uygulanir.

Sanctions are also provided for those who violate the Whistleblower's protection measures,
those who make reports with intent or gross negligence that are found to be unfounded, as
well as those who adopt measures of retaliation, discrimination or penalization against the
Whistleblower on account of the report itself, in line with the disciplinary system described in
Article 16.

Ihbar bildiriminde bulunma kosullarma iliskin daha fazla bilgi i¢in Ihbar Y&netim
Kilavuzu’na bagvurabilirsiniz.

For more information on the conditions for for filing a whistleblowing report refer to the
Whistleblowing Management Guidelines.

18. EKLER / ANNEXES

Ek-1: Etik Kurallar Kabul Beyani Formu

Annex-1: Code of Ethics Acceptance Declaration Form
Ek-2: Cikar Catismasi Olmadigina Dair Beyan
Annex-2: No Conflict of Interest Declaration Form
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Ek1- Etik Kurallar Taahhiit Formu

Annex-1: Code of Ethics Acceptance Declaration Form

(Bu sayfa ¢alisan tarafindan imzalandiktan sonra sicil dosyasinda muhafaza edilir)

(This page is kept in the registry file after being signed by the employee)

Etik Kurallar’in tiim maddelerini okudugumu, hak ve yikiimliiliikklerimi anladigimi ve
uyacagimi kabul ettigimi beyan ve taahhiit ederim.

I hereby declare and undertake that I have read all the articles of the Code of Ethics, and I
understand my rights and obligations and agree to comply.

Adi1 ve Soyadi / Name and Surname

Personel Sicil No / Personnel Registration No

Tarih / Date

Imza / Signature

Bu dokiiman intranette giincel tutulmaktadir. Yazdirildiginda ve KONTROLLU KOPYA damgasi bulunmadiginda giincelligi kontrol edilmelidir.
This document is kept updated as softcopy. When printed from softcopy and does not have CONTROLLED COPY stamp it is considered as uncontrolled.

TASNIF DISI / UNCLASSIFIED




TASNIF DISI / UNCLASSIFIED

re

A
~

LEONARDO

DOKUMAN KODU /
DOCUMENT CODE

SK-EEK-01

SAYFA NO
PAGE NO 56 /56
. YAYIM NO 06
ETIK KURALLAR ISSUE NO

YAYIM TARIHI

CODE OF ETHICS ISSUE DATE 11.12.2025
DIL KODU U
LANGUAGE CODE

Ek-2: Cikar Catismas1 Olmadigina Dair Beyan

Annex-2: No Conflict of Interest Declaration Form

(Bu sayfa ¢alisan tarafindan imzalandiktan sonra sicil dosyasinda muhafaza edilir)

(This page is kept in the registry file after being signed by the employee)

LDO TR ile olan gorev ve sorumluluklarimi yerine getirirken herhangi bir ¢ikar ¢atigmasi
icinde olmadigimi beyan ederim. Sirketin ¢ikarlarini etkileyebilecek mevcut veya potansiyel
bir durum ortaya ¢ikmasi hilinde bunu derhal Insan Kaynaklar1 ve/veya ilgili yonetime

bildirmeyi kabul ederim.

I hereby declare that I am not in any existing or potential conflict of interest while performing
my duties for LDO TR. I agree to promptly report to Human Resources and/or the relevant
management any situation that may create an actual or potential conflict of interest.

Ad1 ve Soyadi1 / Name and Surname

Personel Sicil No / Personnel Registration No

Tarih / Date

Imza / Signature
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